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AUTOMATING THE LEGAL CONTENT

Dr. Nakul Parashar
ust imagine if you are given a huge
Jrepositury of more than two milion
judgments, and subsequently asked to
write summaries to each of these cases,
what would you do? Weuldn't you start
reading them one-by-cne, and then start
abstracting each of them. Legal case
judgments from wvarious courls, are
voluminocus data to read and analyze. A
painstaking and time-consuming job. Isn't
it. To accamplish this task, a huge force of
law-graduates and post-graduates would
then be recruited and deployed o read
and sift through these cases. The so-
called summaries of these cases have a
unique format and are popularly known as
headnotes. Like absiracts in research
papers, @ headnote is an abstract-like brief
summary to assist the readers in locating
various important points of a legal issue in
an opinion. From the word headnote, it
appears that it is at the beginning of the
published and reported case judgment.
Thus, a headnote accompanies a case
judgment like an abstract at the beginning
of a research paper.
Well, Ihe challenge slifl remains, Getling

JOB HIGHLIGHTS
UPSC

Union Public Service Comm-
Ission notifles Englneering
Services Examination, 2021
and Indlan Economic
Service/ Indian Statistical
Service Examination, 2021

Legal Process Outsourcing

S B Singh

Preparaﬁon
inlerview should begin with a

1o write headnotes manually out of a huge
repository becomes tougher as the
number of published case judgmenls keep
mounting daily. To read and produce a
headnole manually, it is found thal an
average of five headnotes per day per
person can be produced depending upon
the lenglh of Ihe reported case judgment.
The size of casas from the lower courts is
smaller, and these from the higher courls
are larger. In a nutshell, achieving to write

headnotes manually would then be an
uphill task, a herculean one! To complete
a repository of lwo million cases in a year,
one can easily compute the huge number
of frained human resources lo be
depleyed.

Can this process be automated?

The answer is yes. A number of legal
domain experts and data sclentists came
together in the last decade 1o form up
teams and develop an expert system. This

expert system could read the case
judgment and identify areas that perlain to
certain fields of a headnole, Once the
relevant fields are exiracted and duly
populated as per the headnofe format,
anolher set of programs completes the
final structuring of the headnote, The effert
to the creation of this expert system is still
underway since the nature of scurce
content is highly disparate in nature, which
means that no two cases are completely
idenlical. Additionally, the content of every
juggment is highly subjective in nature,
This makes the possibility of automating
the process through pallern recognition
beyond any scope and hope, Thus, the
workflow acquires the machine learning
route, where all texls are duly converted
from any kind lo pure text format with the
highest character accuracy. This means
that the data conversion to text format has
to be perfect to Lhe highest level of
character accuracy. Once the converted
text is ready, then with the help of Al tools
this text is auvlo-converled into XML
format, This XML format with the highest
possible level of granularity is the basis of
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PREPARING FOR
CIVIL SERVICES INTERVIEW

for any job

interview which is known as
personalily lest, One who is able
1o cross this final frontier, enters a
rarified circle of society which
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proper understanding of whal an
inlerview is all about. This is more
relevant for the Civil Services
interview which cames elements
of fear, excitement, and mystery.
The answer to the question as o
what is an interview is that it is a
{est to determine suilability of a
candidate for a particular job.
Since every job entails different
work  profile,  skill  sels,
responsibilities, interview serves
as a device to test whether (or
not) a candidate possesses those
qualities in arder 1o perform in the
position he is going to be
selected for. Most of the
interviews seek to test domain
experlise of a candidate, and
thus are conducted within a
defined boundary, for example
corporate job interviews, armed

~ forces interview, or inlerviews for

the posts of dacters, nurses,

Union Public Service Commission

Civil Service

engineers, scientists etc,
However, the CSE interview is
allogelher different, Here, no
domain experlise is being tested
because UPSC offers a variely of
Jobs under one format of
examination, that includes
interview also, By appearing in
the same UPSC interview,
candidales gel selecled for a
range of services like IAS, IPS,

IFS, IRS, postal services,
defence account services and so
on.

The UPSC has oullined the

purpose of CSE intenvisw: " to
assess the personal suitability of
the candidale for a career in
public service®. In other words,
the interview board will seek to
assess how suitable a candidate
is to be placed in the civil services
of Ihe country.

Interview, the final frontier:
Civil Services Examinalion has
three stages. The process of
selaction is spread over a year. It
begins with preliminary
examination followed by main
examination and then, finally, the

commands respect, sfatus, and
social position. Reaching this
final frontier after two difficult
barriers viz; prelims and mains
ilself is testimony to the fact Ihat
you are a civil servant in the
making. Leaving behind lakhs of
equally keen compeliors, you
join a saelect few going lo be
interviewed by UPSC before
getling inducted in the exclusive
club of civil services.

Role of interview In your
sefection; Going alone by marks
criteria, interview accounts for
just 275 marks compared to 1750
marks allotted to the main
examination. No doubt, it is the
performance in  the main
examination lhal will count for the
ultimate success. This, however,
does not belittle the importance

Continued on page 30
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the accuracy of the results to be
extracted. This means that the
machine is trained to read the
coded text and extract the
desired summary/abstract or
Ihe so-called headnote in this
case. This fraining of the
machine is dene using various
software tools like the R-
language, where a combination
of Perl-like and regular
expressions are written. Since
all of this involves combinatorics
of high order, a large reposilory
of statistical rules is generated
out of this exercise. The mora
permutations and combinations
could be applied, the more
would be the efficacy of
machine leaming, This means
that the more computer is
lrained wilth hese rules, the
mare closer can one get to the
desired accuracy. Historically,
the process of identifying
relevant pertions for the
headnole when it was done
manually, headnote writers

AUTOMATING THE LEGAL CONTENT

used 1o establish a pattem in
the input cases. For example, if
il was a criminal case from a
high ceurt, a general pattem
would help them locate the
holding or the ruling part in a
certain range of page numbers,
efc.

However, when Al was
applied, such kinds of pattern
recognilion were effeclive to a
limited number of fields of a
headnote only. Interestingly,
headnoles have a unique
format and thus, they are
divided into a number of
elemenls to be populated in a
sequence. A unique identifier for
every case, lhe court that it's
filed in, appellant versus
respondent, area of law,
legislation, provision of Lhe fact,
keywords, fact, issue, holding,
disposition with orbiter dicta and
ratio decidendi. Of these twelve
fields, one would notice that
facts, issues, and holding retain
the heart and scul of the

headnote. Interestingly, while all
other fields can be exlracled
through place locator search,
these three remain lhe major
challenge for a headnote writer
since the content related to
these lexts are complelely
subjective in nature, From the
hands-on experience, high
accuracy of content exlraclion
was reported in all other nine
fields barring the fact, issue,
and holding of the case, Efforts
are on, and teams of data
scienlists and legal experts are
working day-in-day-out to arrive
at comect data exraction from
reporied legal cases.

This exercise of applying
arlificial intelligence to this use
case thus, yields three major
outcomes - content
classification, extraction, and
subsequently summarization.
We all know that content is king,
and applying automation to
confent can help us applyitto a
number of other applications as
well, This challenge gets bigger
if the content is not structured
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and disparate in nature. Legal
domain, that way sits on a
rapidly growing content base,
which is huge, unslructured,
and yet disparate in nature. This
challenge has, thus, given birth
10 a bigger Industry called legal
process outsourcing or legal
procassing, which serves the
practicing legal community of
lawyers and judges,
professionals working in the
para-legal domains, corporates,
those in intellectual & property
rights, and legal centent
aggregators & publishers. Legal
processing is one majer
application area where Al's
application is highly sought for a
number of reasons. Sifling
through a large stack of content,
judges and practicing lawyers
struggle al times 1o hunt for
relevant cases/precedence 1o
be applied while fighting a case
in the court. Similarly, in cases
of patents and trademarks, the
application of Al is highly
important and relevant to help
lawyers, especially, when
required and refevant porlions
of content are to be pulled in the
shortest possible period of time.
This means that with a very
shorl turnaround time, highly
correct and accurate data needs
to be duly extracted for a correct
and quick decision.

In fact, this is not as simple as
it readout. Another major

country, our IT and legal
resources have proved 1o be
useful 10 2 huge need from the
overseas market as well. A
number of legal graduates and
post-graduates have laken up
careers in legal content
management services through
large legal contenl aggregalors
and publishers. Despite a huge
number of human resources at
work, there is stil a dearth of
adequale resources in Lhis
industry that serves the growing
needs of consumers of the
national data. Besides national
content, the export legal
process cutsourcing industey is
booming as well. A number of
law firms and aggregators from
the west, esp. the US continues
o pump in a lot of work for legal
resources and IT professionals
to work continuously in areas of
handling document review, legal
transcription, e-discovery,
accident reports, headnotes/
summaries, documentation, and
much more. In the private
sector, besides the big-four
accounting firms (KPMG, E&Y,
Deloitte & PwC), the legal
content  aggregators  like
LexisNexis, Thomson Reuters,
Kluwer and many others remain
promising job providers, both in
terms of regular employment
and freelance assignments,
The woerld of Legal Process
Quisourcing (LPO) seems
promising and in the new
normal, where work-from-home
to be the preferred

challenge besides st izing
the case judgment is its
dassificalion. The legal cases
are divided into a number of
types, a number of courts they
come from, etc, and thus
require  the application of
arlificial intelligence
developing ontologies for the
fast-evelving legal content
management demain.

Well, this is just the tip of the
iceberg. On the global scales,
the legal industry possesses
humongous data reserves of
leqacy legal content on one
hand and conlinues to produce
another huge confent on the
ather, that too on 2 daily basis.
This clearly that this

in

choice, this domain fits aptly
well. The bottom line is if one
with legal background has an
inclination for data science, this
combination could take him or
her {o a very rewarding career
ahead. India for that matter
stands aparl as we wilness
more and more domain
specialists applying for career
upgrades in the promising world
of dala science. Greal going.
(The author is the Director,
Vigyan Prasar, New Delhi,
e-mail: director@vigyan
prasar.gov.in)
Views expressed are personal
Image Courtesy : Google

domain is a huge mine of jobs
and opportunities for domain
experls in law, intellectual
properly, patents & trademarks,
content management, data
science, and  information
lechnology. Yes, this is Ihe fasl-
expanding world of legal content
management services, which
has crossed Lhe nalional
boundaries and gained
multinational status like any
other  exporl  outsourcing
business. Besides humongous
data that is generated within the
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No. A.12025/1/2016-E.1l|
Government of India

Ministry of Jal Shakti
Department of Water Resources, River

Development and Ganga Rejuvenation

Applications are invited for filling up of the 02 (two) posts of Section Officer in the
Level-7 (Rs.44900-142400) in the pay matrix by depulation (including short-term
conlract) in the Farakka Barrage Project, Dist.- Murshidabad, West Bengal-742212, a
subordinate office under the administrative control of Ministry of Jal Shakti, Department
of Water Resources, River Development & Ganga Rejuvenation.

2. BRIEF JOB RESPONSIBILITIES:

Saclion Officer has 1o perform dulies as directed by seniors. Draft laws, put up notes,
prepares summaries, manage the relevant records. Reply Lo lelters, communicate wilh
the other depariments ete. Seclicn Is the head of concermed seclion to supervise the
Administrative, Accounts and confidential matters.

3. ELIGIBILITY CRITERIA:

Officers of the Central Government or Siate Government/Union Terriferies or Semi-
Government or Public Sector Underlaking or Statulory Bodies or Autonomous Bodies
or Recognised Universities or Research Institutions

{a) (i) holding analogous pest on regular basis; or

{li) with five years service in the grade rendered after appointment thereto on regular
basis in the Level-6 (Rs. 35400-112400) in the pay matrix or equivalent in the parent
cadre/depariment; and

(b} P ing the following educational qualification and experience -

(I} Bachelor's Degree in any discipline from a recognised University,

(i) 2 years experience in Establishment and Accounts matter.

Note 1 : The Departmental Officers in the feeder grade who are direct in line of
promotion shall not be eligible for consideration for appeinlment on depulation and
similarly, the depulationists shall nol be eligible for consideration for appointment by
promotion.

4. PERIOD OF DEPUTATION:

The period of deputation including period of deputation in another ex-cadre post held
immediately precading this appointment in the same or some other organizalion/
Deparlment of Central Government shall be not exceeding three years.

5. AGE : The maximum age limit for appointment by deputation (including Short Term
Contract) shall not be exceeding 56 years as on Ihe clesing date of receipt of
applications.

6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be Lhe last dale of receipl of applicalion.

7. Any officer once selecled shall not be allowed 1o wilhdraw or refuse o join; and it
shall be the respensibility of the sponsoring authorily 1o release the selected officers
within one manth of the issue of the appaintment order.

8. The officer selected will have the oplion o draw his grade pay plus deputation {duty)
allowance or to have his pay fixed in the scale of pay of the depulation post in terms of
department of Persennel & Training O.M. No.6/8/2009-Eslt.(Pay |1}, dated 17.06.2010
{as amended from time 1o time),

9. Applications with full particulars of the applicant in Annexure-l to IV should reach 1o
Shri AK. Kaushik, Under Secretary (E-lll), 6th Floor (Room No. 625), Ministry of
Jal Shakti, Department of Water Resources, River Development & Ganga
Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi-110001 within 60 days
from the date of issue of this circular or publication of this advertisement in the
Employment News whichever Is later. All applications will be freated in strict
confidence. Those from Government and Public Sector should apply "Through Proper
Channel.” Applications without full details as asked for are liable to be rejected.

10. Applications of only such officersicandidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data {in quadruplicate) in the
Proforma as given in Annexure-2 (ll) Photocoples of ACRs/APARS for the last five
years duly attested by an officer not below the rank of Under Secretary (iil) Vigilance
clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years as given in Annexure-
4 and (v} Integrily Certificate as given in Annexure-5 and (vi) Cadre Clearance,

11. The details of adverlisement and the application forms can also be downloaded
from the Ministry’s websile - hitpi/imowr.gov.in/,

(A.K. Das)
Under Secretary to the Government of India
Tele : 23714350
E-Mail : use3-mow@nic.in
Annexure-1
1. Name of Post : Section Officer, Farakka Barrage Projsct
2. Number of Posts : 02 (Two)
3. Classification : General Cenlral Service Group 'B' Gazetled, Ministerial
4, Pay Band/Grade Pay : Level-7 (Rs.44900-142400) in the pay matrix.
5. Period of deputation : The period of depulation including period of depulalion in
another ex-cadre post held immedialely preceding this appointment in the same or
some cther organization! Department of Central Government shall be not exceeding
three years.
6. Duties and responsibilities of the post : Seclion Officer has to perform duties as
directed by seniors. Draft laws, put up notes, prepares summaries, manage ithe
relevant records. Reply to letters, communicate with the other departments etc. Section
Ofiicer is the head of concerned section to supervise the Administrative, Accounts and
confidential matlers.
7. Pay & Allowances : The officer selecled will have the option to draw his grade pay
plus deputation (duly) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay II), dated 17.06.2010 (as amended from time to time).
8. Qualifications, Experiences and Eligibility required for the post : Officers of the
Central Government or State Government/Union Territories or Semi-Government or
Public Sector Undertaking or Statutory Bodies or Autonomous Bedies or Recognised
Universities or Research Institutions :
{(a) (I) holding analogous post on regular basis; or (i) with five years service in the
grade rendered after appointment thersto on regular basis in Level-6 {(Rs. 35400~
112400} in the pay matrix or equivalent in the parent cadre/department; and

mentnews.gov.in

(b) Possessing the following educational qualification and experience :-

(1) Bachelor's Degree in any discipline from a recognised University.

(ii) 2 years experience in Establishment and Accounts matter.

Note 1 : The Departmental Officers in the feeder grade who are direct in line of
promotion shall not be eligible for consideration for appoiniment cn depulation and
similary, the deputationists shall not be eligible for considerafion for appointment by
promotion.

Any officer once selected shall nol be allowed 1o withdraw or refuse Lo join; and il shall
be the responsibility of the sponsoring authority to release lhe selecled officers within
one month of the issue of the appointment order.

9, Age : The maximum age imil for appoiniment by deputation {including Short Term
Conlract) shall nol be exceeding 56 years as on the closing date of receipt of
applications.

Annexure-2
Bio Data Proforma
1. Name and address (in Block Letters):
Telephone Number:
2. Date of Birth (in Christian era):
3. Date of relirement under Cenlral Government Rules:
4, Educalional Qualifications:
5. Whelher educational and olher qualificalions required for the posts are salisfied (if
any qualificalion has been Ireated as equivalent 1o those prescribed in the rules, slate
the authority for the same)

Qualifications/Experience Required

Qualifications/Experience possessed
by the Officer

Essential

.Desirable

6. Please stale clearly whether in the light of enfries made by you above, you mest the
requirements of the posl.

7. Details of employment, in chronolegical order (enclose a separate sheel, duly
aulhenticaled by your signature, il the space below is insufficient)

Officef Post held and | From | Te Pay in the payNature of
Institution/ service/cadre to band and duties
Organisation which [t belongs ‘ classification

of post
|

8. Nature of present employment, i.e.,
(i) Ad-hoc basis

(#) Regular / on temporary basis

(iii) Pay in the Pay Band

(iv) Grade Pay drawn

9, In case the present employment is held on deputation / contract basis, please state:
(a) The date of initial appointment

(b) Period of appointiment cn daputation / confract

(c) Name of the parent office/organisation to which you belong

10. Additional details abeut present employment. Please state whether working under:
(a) Central Government

(b) State Government

(c) Autonemous Organisaticn

(d) Government Undertaking

() Universities

11. Are you in the Revised Pay Structure? If yes, give the date from which the revision
tock place and also indicate the pre-revised scale.

12, Tatal emoluments per month now drawn:

13. Additional Information if any which you would like 1o mention in support of your
suitabilty for the post. Enclose a separate sheet, if the space is Insufficient.

14. Whether belonging to SCIST

15. Remarks

Aldat,

Slgnature of the

Date :

It is certified that information fumished by the applicant Is verified with his ! her service

record and found correct,

Counlersigned with office seal by the authorized signatory of the parent office,
Signature of the Competent Authority

Annexure-3
VIGILANCE CLEARANCE CERTIFICATE

Cerlified that no vigilance case or disclplinary proceedings or criminal proceedings is

eilher pending or contemplated against De/ShrSMEIMS. ... .oviiaimr s

who has applied for the post of in the

on depulation basis,
(Authorised signatory)

Name & Office Secal:

Date:

Annexure-4
NO PENALTY CERTIFICATE
Cerlified that no miner/major penalty has been imposed during the lasl len years on

DR IShIYSMLIMS. suiiciiaiisissasasssisssarasisisnssssossssnsassansnsansassssasasrsnsniassnssssasiniasis.WHO
has applied for the post of in lhe on deputation
basis.

(Authorised signatory)

Name & Office Seal:
Date:
Annexure-§
INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Report of Dr/ShrilSmt/Ms ...,
s 8 who has applied for the post of

in the
on depulation basis, it is certified that his/her integrily is beyond doubt.
{To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal:
Date:

EN 3/5
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Government of India

Ministry of Development of N.E. Region

North Eastern Council Secretariat
Nongrim Hills, Shillong-793003

No. ADMN-12015(11)/8/2017-ADMN (PART 1) Dated: 19th March, 2021

The North Eastern Council Secretariat is looking for services of suitable officers for

filling up the posts of [1.] 01 {one) post of Adviser (Health) on deputation (including

short term contract) basis [2.] 01 (one) post of Statistlclan on deputation basis as per
the provisions of Recruitment Rules. The pay and other terms and condilions of
deputation will be regulated in accordance with DOPT's O&M No.6/8/2009-Estt.(Pay-11)
dl.17.06.2010 as amended from lime lo ime. Cadre aulhorities/Head of Depariments
are requested to forward applications of eligible and willing candidates whose services
can be spared on depultalion basis immedialely 50 as to reach the undersigned within

60 days from the date of publication of this advertisement in the Employment

News. The defails of post, eligibility criteria, job requirement, age limit, qualificalions

and experience required for the posts are indicated in Annexure-l below. For

Application Forms/Curriculum Vilae Proforma (Annexure-ll) and olher necessary

detzils the candidates are advised to visit and download from the NEC Website

http:/inecouncil.gov.in.

List of enclosures to be accompanied with the application.

1. Application in prescribed formal - Annexure-ll duly completed, signed by the

candidate and countersigned by the Cadra/Appointing authority.

2. Allested copies of ACRs for the last 5{five) years duly attested on each page wilh
seal by an officer not below the rank of Under Secretary 1o the Government of India
or above.

. Integrity Certificate.

. Vigilance Clearance.

. Major or minor penalty certificate for the last 10 years of his servica.

. A certificale 1o the elfect thal the parliculars furnished by the candidate have been

verified and found correct as per service records.

Cadre clearance cerlificate.

DB Ww

~

(L. Beimopha)

Deputy Secretary (Admn,)

NEC Secretariat, Nongrim Hills, Shillong: 793003.
Ph. No.: 03642522647

Employment News 17 - 23 April 2021

No. A-32014/2/2019-Estt.
Government of India
Ministry of Consumer Affairs, Food & Public Distribution

Department of Food & Public Distribution
Directorate of Sugar & Vegetable Oils

Vacancy Circular

Applications are inviled from the eligible officars for filling up three vacancy of
Accounts & Statistical Officer, a General Central Service, Group B' Gazetled, Non-
Ministerial post in Level-6 of the Pay Matrix (Rs.35,400-1,12,400) in Dte. of Sugar &
Vegetable Oils, Department of Food & Public Dislabution, Ministry of Consumer Alfairs,
Food & Public Distribulion, by Deputation (including short term contract), Delails of the
post, eligivdity conditions etc. may be accessed from the Depariment's website:
www.dfpd.nic.in,
2. Applications of only such officers! candidates will be considered as are routed
through proper channel and are accompanied by:-
(1) *Bio-data alongwith Cerification by the Employer/Cadre Centrolling Authority.
(li) Photocopies of ACR/APARS for the last five (5) years duly attested on each page by
an officer not below the rank of Under Secretary.

(*) as per prescribed proforma available on the website.
3. Applications of suitable and eligible officers and who can be spared immediately in
the event of selecion may be sent direclly to the Under Secretary {Admn.),
Directorate of Sugar & Vegetable Oils, Department of Food & Public Distribution,
Ministry of Consumer Affairs, Food & Public Distribution, (Room No. 583-A),
Krishl Bhawan, New Delhi - 110001 within a period of 60 days from the date of
issuef/publication of this advertisement in the Employment News.

Under Secretary (Admn),

EN 3/18 DSVO

ANNEXURE-
1. |(a) |Name of Adviser (Health)
the post
(b) |No. of post |1 (cne)

(c) |Scale of pay | Rs. 18,400-500-22 400\ (5th CPC)VPB-4 Rs. 37,400-67,000/-
+ GP Rs. 10,000/~(6th CPC) correspending to Level 14 of Pay
Matrix of 7th CPC,

Deputation (Including short term contract).

Officers under the Central Government or State Government
ar Union Territeries or Recognised Research Institutions or
Universities or Public Sector Undertakings or Statutory or
Semi Government or Autonemous Grganisations:

(d) |Method of
recruitment

for appointment by deputation {including short term cantract)
shall be not exceeding §6 (fifty six) years as on the closing
date of recelpt of applications).

(e) |Job (a) | To advise Secretary, North Eastern Council in taking
requirements up comprehensive programmes in the region
connecled with the heallh and educational
programmes.

(b) | To formulate the on-going health projects and
schemes in the region under the North Eastern
Council Secrelariat and such projects and schemes
being implemented in different states.

(c) | To assist Ihe Slate Governments of the Regicn in all
matters pertaining to these fields or activities.

Annexure-|

Name of Statistician
the post

(b) |No. of post

1 (one)

(a) |[(i) |holding analegous posts on regular basis in the
parent cadre or department; or

(i) |having three years' service in the grade
rendered after appointment thereto on regular
basis In posts in the scale of pay of Rs.14,300-
18,300/- (5th CPC)PB 4 Rs. 37,400-67,000/- +
GP Rs.8,700 (6th CPC) corresponding to level
13 of Pay Matrix of 7th CPC or equivalent in the
parent cadre or Depariment;

or

(iif) | having eight years' service in the grade rendered
afler appoinlment therele on reqular basis in
posts in the scale of pay of Rs. 12000-16,500/-
(5th CPC)/PB 3 Rs. 15,600-39,100/- +GP

Rs. 7,600+ (6In CPC) corresponding lo level 12
of Pay Matrix of 7th CPC or equivalent in the

parent cadre or Departlment; or

having thirteen years' service in the grade
rendered after appoiniment  therelo on regular
basis in posts in the scale of pay of Rs. 10,000~
15,200/-(5th CPC) P8 32 Rs. 15,600-29,100/- +
GP Rs, 6,800 (6ih CPC) corresponding to level
11 of Pay Matrix of 7th CPC or equivalent in the
parent cadre or Depariment; and

()

(b) | possessing the following educational qualifications
and experience :

(i) |Recognised medical qualifications included in
the First Schedule or Second Schedule or Part
Il of the Third Schedule (other than licenciate
qualifications) to the Indian Medical Council Act,
1956 (102 of 1956). Holders of educaticnal
qualifications included in Part-ll of the Third
schedule should alse fulfill the conditions
slipulated in sub-seclicn (3) of Section 13 of the
Indian Medical Council Act, 1956 (102 of 1958).

(i) |Post Graduaie Degree or Diploma mentioned in
Schedule VI of Central Health Service or
equivalent;

(iil) |16 years' slanding in Medical profession

including five years' administrative experience.

(Period of depulation or contract including period of deputa-
tion or contract in another ex-cadre post held immediately
preceding this appaintment in the same or some cther
organization or Department of the Central Government, shall

ordinarily not exceed five years. The maximum age limit

(c) |Scale of pay | Rs. 10,000-325-15,200-(5Ih CPC)! PB-3 Rs.15,600-39,100 +
Grade Pay of Rs.6,600/- (6th CPC) correspanding to Level
11 of Pay Matrix of the 7ih CPC.

Deputation

1. Officers under the Cenltral Government or State
Governments or Union Territories :-

(d) |Method of
Recruitment
and Eligibility
Criteria,

(a) [

holding analogous post on regular basis in the
parent cadre or department; or

(if) | with five years' service in the grade rendered
after appeintment therete on regular basis in
posts in the scale of pay of Rs. 8000-13,500/-
(5th CPC)/PB-3 Rs. 15,600-39,100/- + Grade
Pay Rs. 5,400/~ (6th CPC) corresponding 1o
Level 10 of Pay Matrix of 7th CPC or equivalent
in the parent cadre or department: or

with eight years' service in the grade rendered
afler appeinlment therelo on reqular basis in
posts in the scale of pay of Rs.6500-10,500
(5th CPC)/PB-2 Rs.9,300- 34,800/- + Grade
Pay Rs. 4,600/~ (6th CPC) corresponding to
Level 7 of Pay Matrix of 7th CPC or equivalent
in the parent cadre or department; and

b) possessing the following educational qualifications
and experience :

(i) | Masler's degree in Statistics or Operalions
Research or Mathematics or Commerce or
Economics (wilh Statistics) of a recognised
University or equivalent.

(i) | Five year's experience in compilalion, analysis
and interpretation of statistical data.

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding
this appointment in the same cr seme other Organi-
sation or Department of the Central Government,
shall ordinanly not exceed three years. The maximum
age-limit for appoiniment by deputation shall be not
exceeding 56 years as on the dosing date of receipt
of applications).

Compilation, analysis and interpretation of statistical data
and other tasks as assigned from time to time as per
requirement.

Note: Candidates who apply for the above posis would not be allowed to withdraw
their candidature subsequently.

(i)

(e) |Job
requirement
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¢ ﬁ/r Indian Institute of Technology Jodhpur
= N.H. 62, Nagaur Road, Karwar ]odhpur 342037 Rajasthan (India)
Email: office_academics_pg@iitj.ac.in, Landline No. 02912801132/1134
ADMISSION TO POST GRADUATE /PH.D/IDRP PROGRAMMES 2021-22
Online Applications are invited for admission to following Programmes for the Academic Year 2021-

22 commencing from July 2021 :
1. M.TECH. AND M.TECH.-PH.D.

S.n. | Department Program

1 | Bloscience and| M.Tech. and M. Tech.-Ph.D. Dual Degree in Bloscience and Bioengineering
Bicengineering
2 | Computer

o et B

M.Tech. and M.Tech.-Ph.D Dual Degree in Artificial [ntelligence

Science and| M.Tech. and M.Tech.-Ph.D. Dual Degree in Computer Science and
Engineering Engineering

3 | Electrical M.Tech. and M. Tech.-Ph.D. Dual Degree in Sensors and Internet of Things
Engineering M.Tech. and M.Tech.-Ph.D. Dual Degree in Cyber Physical Systems

Dual degree M.Tech.-Ph.D. in Communication and Signal Processing
M.Tech. and M.Tech-Ph.D. Dual Degree in Data & Computational Sciences
M.Tech. in Advanced Manufacturing and Design

M.Tech. and M.Tech-Ph.D Dual Degree in Thermofluids Engineering
M.Tech.-P'h.D. Dual Degree in Advanced Manufacturing

M.Tech.-Ph.D. Dual Degree in Mechanical Design

M.Tech. and M.Tech.-Ph.D. Dual Degree in Materials Engineering

4 | Mathematics
5 Mechanical
Engineering

6 | Metallurgical

Union Public SerVIce

and Materials following path in the Commission's Website from
Engineering 07th April, 2021 :-

7 Chemical M.Tech. and M.Tech.-Ph.D. Dual Degree in Chemical Engineering, https:/flwww.upsc.gov.in .... Examinations .........
Engineering Active Examinations

8 | Givil and | M.Tech. and M.Tech-Ph.D Dual Degree in Infrastructure Engineering with EN 3/47
Infrastructure | specialization in Environmental Engineering

Commission

INDIAN ECONOMIC SERVICE / INDIAN
STATISTICAL SERVICE EXAMINATION, 2021
The Union Public Service Commission will hold the
Indian Economic Service/ Indian Statistical Service
Examination, 2021 commencing from 16th July, 2021
for recruitment to Junior Time Scale of the Indian
Economic Service and Indian Statistical Service. The
examination will be held at various centres across the

country.

Candidates are required to apply online at www.
upsconline.nic.in only. No other mode is allowed
for submission of application. For details regarding
Eligibility Conditions, the Syllabus and Scheme of
the examination, Centres of examination,
Guidelines for filling up application form etc.,
aspirants must refer to the Detailed Notice of the
examination, which will be available on the

Engineering M.Tech. and M.Tech.-Ph.D Dual Degree in Infrastructure Engineering with

specla]mllon in Enerr»

v rL_unLM.Lmh_p_g_L ech.-
Ph, l) 2021 22 undatml ()villi?.(l?.lgif
ATES FOR M.TECH, M.TECH.-PH.D.

Submission of Online A 8 March 2021

2 PH.D. PROGRAMMES: The applications are invited in the following

{A) Departments/Schools: (1) Bioscience and Bioengineering (2) Chemistry (3) Computer Science and
Engineering (4) Electrical Engineering (5) Humanities and Social Sciences (6) Mathematics (7)
Mechanical Engineering (8) Metallurgical and Materials Engineering (9) Physics (10) Chemical
Engineering (11) Civil and Infrastructure Engineering (12) Management and Entrepreneurship (13)
School of Artificial Intelligence and data Science

(B) Inter-disciplinary areas: (1) Robotics and Mobility Systems (2) Science of Intelligence (3) Digital
Humanities (4) Internet of Things and Applications (5) Quantum Information and Computation (6)
Sman Healthcare (7) Space Sctence & Technologls

i ibility pl

hm\s //u_q ac.infuploaded_docs/ ADV_PhD, Rollmg 2020.pdf
This is a rolling advertisement and this online link will remain active throughout the year, however, applications
will be processed at least twice a year. For Semester 1 (Semester 11), applications submitted by 20 April (20
October) will be considered.
Foreign Candidates: Foreign nationals can use the following link to fill the application online:
https:/ foaitjacin/OA PG _ADMISSION INTRNL/
3. MASTER OF SCIENCE IN DIGITAL HUMANITIES: IIT Jodhpur invites applications for
admission to M.Sc. program in Digital Humanities offered by the Interdisciplinary Research
Platform [IDRP) of nglhl Humnmhu, for the Semester commencing from July 2021,
fi b

IMI‘ORTA\JT DATES FOR N

Submission of Online Application opens

7 March 2021
10 May 2021

Last Date of Submission of Online Application and Fee
Application Procedure: Applicants are requested to use the following link to fill and submit the
application form online: https:/ foaditacin/OA_PG_ADMISSION For admission to the 2021-22 First

Semester commencing in July 2021, Candidate are NOT required to send Hard copy of application form
and fee receipt. Applicants are required to pay the processing fee of Rs.300 for General and OBC
applicants and Rs.150 for SC, ST, and PD applicants online while submitting the application

davp 21305M11/0001/2122 EN 3/49

Assistant Registrar (Academics)

Union Public Service

Commission

Engineering Services Examination, 2021

The Union Public Service Commission will hold the
Engineering Services Examination, 2021 on 18th July,
2021 (Sunday). The Examination will be held at various
Centres across the country. The detailed Examination
Notice will be available on the Commission's website

[https:flupsc.gov.in] on O7th April, 2021. The
Engineering Services (Main) Examination, 2021 will be
held on 10th October, 2021.

Candidates are required to apply online at https://
upsconline.nic.in only. No other mode is allowed for
submission of application. For details regarding
Eligibility Conditions, the Syllabus and Scheme of
the Examination, Centres of Examination,
Guidelines for filling up application form etc.,
aspirants must refer to the Detailed Notice of the
Examination.

“Government strives to have a workforce which

reflects gender balance and women candidates
are encouraged to apply"

EN 3/44

Post Graduate Institute of Medical Education &

Research Chandigarh

Advertisement No. PGI/RC/021/2021/1226

RECRUITMENT NOTICE
The Postgraduate Institule of Medical Education and Research (PGIMER), Chandigarh invites ONLINE
applicaticns from Indian Nationals for filling up of 03 posts of Junior Engineer (Clvil) and 04 posts of
Junior Engineer {Electrical) on regular basis. Important timelines will be as under:-

Dated: 03.04.2021

ITEM(S) TIMELINE(S)/
REMARKS
OPENING DATE FOR ONLINE REGISTRATION FOR FILLING UP OF 09.04.2021
ONLINE APPLICATION ON PGIMER's WEBSITE www.pgimer.edu.in
{Recruitment link at Home Page)
CLOSING DATE FOR ONLINE REGISTRATION & SUBMISSION OF 08.05.2021
ONLINE APPLICATIONS

AGE LIMIT:- 18-30 years,

ESSENTIAL QUALIFICATION: Degree in respective branch of Engg. OR Minimum 3 years diploma in
respeclive branch of Engg, from a recognized Institule,

APPLICATION FEE

* Persons with Bench-mark Disabilities (PwBD): Exempted from payment of fee.

+ SC/ST category: Rs. 800/- plus Transaction Charges as applicable.

* For all others including Generall OBC/EWS: Rs, 1500/ plus Transaclion Charges as applicable.

High Court of Tripura
Agartala

No. F. 11(14)-HC/2021/7023

Dated: 31st March, 2021

CORRIGENDUM
(For Recruitment in Grade-lll of Tripura Judicial Service)
Online Applications are invited from eligible candidates for filling
up 13 (thirteen) vacancies (UR-05, ST-04 & SC-4) {(Actual) in
Grade-lll of Tripura Judicial Service instead of 6 (six) vacancies
as mentioned in the Regislry's earlier Advertisement No. 01/2021,
dated 01.02.2021. Candidates who have already applied for the
posls pursuant {o Advertisement No. 01/2021, dated 01.02.2021,
need not submit fresh application,
Detailed Adverlisement No. 01/2021, dated 01.02.2021, the
Corrigendum Ihereto and the Syllabus ele. ¢an be downloaded
from the official website of the High Court of Tripura-
http:/ithc.nic.in.
Last date for submission of fresh application {through online) is
30.04.2021 (upto 4.00 PM)
Dale of Preliminary Written Examination fixed on 06.06.2021
(Sunday).
{ V. Pandey )

EN 3/55 Registrar (Judicial)

IMPORTANT: The candidates willing to apply may visit the Inslilute's
websile i.e. www.pgimer.edu.in (Recruitment link at Home page)
for detalled guidelines! Information, number of posts, eligibility
criteria, efc. All subsequent Corrigendum/ Addendum/ updates will
be uploaded on Ihe Instilule’s website only.

EN 3/45 DIRECTOR
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{A Government of India Enterprise }
CIN: L74899DL1960G0I1003335
ANevamaCpsg  Corporate Office: NBCC Bhawan, Lodhi Read, New Delhi-110003
Advt. No. 0412021 Dated: 31.03.2021
SPECIAL RECRUITMENT DRIVE -BACKLOG VACANCIES FOR SC, ST, OBC (NCL) & PWBD
NBCC (India) Limited, is a premier Govemnment of India Navralna Public Secter Enterprise under the aegis of Ministry of Heusing and Urban Affairs, The Company posted a profitof Rs
241.28 Crores, while ils total income is Rs 5210.33 Crores during FY 2019-20. Having animmense strengthin the construction sector, NBCC has a PAN India as well as global presence.
Certified with ISO 9001:2015 from the Bureau of Indian Standards in respect of Project Management Consullancy & Execution of the Projects, the Company s present area of opambons
are categorized Into three main segments, Le. (I} Project Management Consultancy (PMC) Including Re-Development, (li) Real Estate Devell &(I)EPCC
For its ambitious expansicn plan both in India and averseas, the company requires dynamic and result oriented professionats on regular basis who are passicnate to excel & take the
organization o new heights —
S. Post/ Levell Scale of pay Upper Age (Including
No. | (IDA)/ No. of BACKLOG Age Relaxatlon as per ESSENTIAL
Vacancies Govt. guidelines) as on | QUALIFICATION ESSENTIAL POST QUALIFICATION EXPERIENCE
Closing date i.e. 30.04.2021 |
01, | ADDL. GENERAL MANAGER OBC - 48 Years ICAVICWAI or Total 12 years of relevant experience and should be presently working on regular basis
(FINANCE) Full time MBA for aminimum period of 2 years experience in one step below post (E-4) in the scale of
(E-5) (Finance) or pay of Rs. 70,000-2,00,000 {IDA) or Level 12 Rs.78,800 - 2,09,200/-(CDA), if working
equivalent from | in PSU/ Government or otherwise drawing minimum annual CTC of Rs. 22 Lakhs for
|DA Pay scale — Govemment the lasttwo years, ifworking in Private Sector Company/Banks.
Rs. 80 ;00-2 20.000/- recognized Should have experience in managing working capital beth at Unit and Cerporate level.
s 2 University / Should have experience of finalization of accounlts at unil level and consolidalion of
Instiluto accounts at corporate level. Knowledge of Indian GAAP and familiarity with IFRS shall
No. of Post— 01 - be preferred. Should have exposure to preparation and monitoring Budgets at the
corporate level including initiative for cost control. Should have knowledge of direct
(oBC-01) and Indirect taxes relevant for construction companies. Should have experience of
handling internal, stalutory and government audils. Sheukd also be conversant
with tendering procedure in PSU / Government organization and familiarity with
computerized system.
02. | DY. GENERAL MANAGER ST-46 Years Full time Degree | Total 09 years of relevant experience in the field of PMC/EPC/Real Estate/Infrastructure,
(ENGG)-(CIVIL) in Civil Should be presently working on regular basis for a minimum period of 2 years
(E-4) Engineering or | xperience in one step below post (E-3) in the scale of pay of Rs. 60,000-1,80,000 (IDA)
equivalent from | O Level 11 Rs 6,7700-2,08,700/- (COA), if working in PSU / Government or otherwise
DA P " Govemment drawing minimum annual CTC of Rs. 18 Lakhs for the last two years, if working in Private
ay scale recognized Sector Company/Banks.
Rs. 70,000-2,00,000/- University/ The candidate should have relevant experience in construction relaled activilies ie
Institute with execution / supervision of construction works involving earthwork, piling, road works,
No. of Post - 02 60 % e underground plping, building works, RCC works, like deep foundaticns, foundation of
2ggrega structures for heavy equipment, struclural steel works for induslral buildings,
(ST-02) marks. technological structure and large value civil engineering projects etc. Candidate should
have handled contract, closing of projects, Knowledge of 1SO requi Ms for Quality
Management System and HSE requirements at project sites will be an added
advantage. Alternatively candidate should have experience in design, Coordination with
various agencies involved like client, consultants, contractors, Eslimalicn, Tendering,
Rate analysis and Contract Management of construction Projects etc. Knowledge of
CPWD conditions of contract and Specifications willbe an added advantage.
Candidates having proficiency in use of Computer will be preferred.
03. | PROJECT MANAGER (CIVIL) GenJ/EWS-47 Years Fulltime Degree | 06 years experience in the field of PMC/EPC! Real EslatelInfrastructure,
(E-3) OBC-50 Years in Civil The candidate should have relevant experience in conslruction refaled activitios i.e.
SCIST-52 Years Engineering or | exacution / supervision of canstruction works involving earthwork, piling, road works,
IDA Pay scale equivalent from | underground piping, building works, RCC works, like deep foundations, foundation of
Rs. 60,000-1,80,000/- Government structures for heavy equipment, structural steel works for industrial buildings,
recognized technological structure and large value civil engineering projects etc. Candidate
University/ should have handled contract, dosing of projecls. Knowledge of ISO requirements for
No. of Post - 01 nstitita with Quality Management System and HSE requirements at project sites will be an added
60 % agaregate advantage. Alternalively candidale should have experience in design, Coordination
(PwBD-HH-01) = with various agencies involved like client, consultants, contractors, Estimation,
marks. Tendering, Rate analysis and Contract Management of construclion Projects efc,
Knowledge of CPWD conditions of contract and Specifications will be an added
advantage.
Candidates havlng proﬂclancy inuseof Compu!er\wll be preferred.
04, | DY. PROJECT MANAGER Gen/EWS-43 Years Full time Degree 03 years expenence in lhe ﬁeld of PMC!EPCI Real EstatelInfrastructure.
(CIVIL) (E-2) OBC-46 Years in Civil The candidate should have relevant experience in construction related activities i.e
SCIST-48 Years Engineering or | execution / supervision of conslruction works involving earthwork, piling, road works,
IDA Pay scale equivalent from | underground piping, building works, RCC works, like deep foundations, foundation of
Rs. 50,000-1,60,000/- Govermment structures for heavy equipment, structural steel works for Industrial buildings,
’ T recognized technological structure  and large value civil engineering projects etc. Candidate
University/ should have handled contract, closing of projects. Knowledge of 1ISO requirements for
No. of Post - 01 Instible with Quality Management Syslem and HSE requirements al project sites will be an added
advantage. Alternatively candidate should have experience in design, Coordination
(PwWBD-HH.01) B0 % 200regale | ywun various agencies involved like client, consultants, contractors, Estimation,
marks. Tendering, Rate analysis and Contract Management of construction Projects efc.
Knowledge of CPWD conditions of contract and Specfications will be an added
advantage.
Candidates having proficiency in use of Computer willbe preferred.
05. | SR. PROJECT EXECUTIVE OBC-33 Years Full time Degree | 02 years experience. 01 year relaxation in experience will be provided to hal
(ELECTRICAL) (E-1) SC-35 Years in Electrical candidate who has done M.Tech Course.
Engineering or | Should have experience in Design, Engineering, Erection & Commissicning of HTALT
' Swilchgears, Transformers, Motors, PLC based panels, Lighting, Autematic Power
::';A:: :osoc :IZO 000! oslt:::;n;:l:om factor correction equipments, Cable Engineering, Electrical System Engineering. The
lasd it oLt = nized design activies include preparation of design decumentation/ Calculations,
fecogniz schematic layoul drawings, cable schedules and cable layouts, including ventilation
No. of Post - 02 Unnlletsuyl_ system/lighting equipments, Tel Network, CCTV, HVAC, PA, Fire ALARM System,
Instilute with BMS! Automalion System elc. Experience of preparation of technical specifications,
(OBC-01 & SC-01) 60 % =ggregate | Estimation of bill of quantity of buildings / industrial structures and basic cost estimation
marks. based on central / state PWD rates including market rates analysis. Calling of tenders,
its Technical review / vendor document’s review and experience of dealing of contract
clauses. Preparation of Quality Assurance Plan (QAP) ! Field Quality plan ( FQP) for
various conslruction malerials required for Eleclrical, inspection / witnessing of lests
and dispatch of items as per QAP at manufacturer's works. Measurements and
cerlification of works carried-out at site. Preparalion of consiruction schedule and
controlling the cost / time of execulion of Electrical work. Expanence of Post
constructioninclusive of DLP and cperation and maintenance of the sy
Candidates having knowledge and proficiency In use of Computer will be preferred.
conld. on nox! page... |
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S.No| Post/Level Scale of pay

Upper Age (Including
Age Relaxation as per
Govt. guidelines) as on
Closing date i.e. 30.04.2021

(IDA) / No. of BACKLOG
Vacancles

ESSENTIAL
QUALIFICATION

ESSENTIAL POST QUALIFICATION EXPERIENCE

06. | ASSISTANT MANAGER ST-35 Years Full time MBA/ | Candidates having 2 years experience and working in PSU ! Gov. / large Private Sector
(HRM) (E-1) MSW / two years | in HRM discipline are eligible to apply. Funclional capabilities should be inclusive of
Post Graduale | thorough knowledge of labor laws and service regulations, Disciplinary matters,
IDA Pay scale - geQéeag Post application of HRM concepts, fcols and practices, such as manpower planning,
R e e 40 B Diml olrlr?aein Performance management, career planning, succession planning, compelency
it el 3 mgnagement modeling, competency appraisal etc. Exposure in industrial relations having multiple
from Government| rade unions scenario is desirable. Experience in latest HR Practices and Policies,
No. of Post— 01 recognized dealing with retention and attrition aspects. Candidates having knowledge and
University / preficiency in use of Computer willbe preferred,
(ST-01) Inslitute with Desirable Qualification: Degree in Law
Speclalization in
HRM !/ PMIIR as
ma{"or subject
with 80 %
aggregate marks.
07. | SR. STENOGRAPHER 0BC-28 Years Graduate in any
(s-2) stream,
Stenography /
typing speed in
IDA Pay scale - English 110/50
Rs 24640/- (Open Ended) wpm and 2 years previous experience in line,
stenography !
No. of Post - 01 typing speed in
Hindi 100/40
(0BC-01) )
08, | OFFICE ASSISTANT 0BC-25 Years Graduate in any
(STENOGRAPHER) (W-3) !stream. Speed in
IDA Pay scale - lEnglIsh and Hindi
Rs 18430/- (Open Endad) cnoitind 2070 Nl
No. of Post - 03 Yrpm and lyping
- speed on
(0BC-03) Computer 35/30
wpm respectively,
PROCEDURE FORAPPLYING cerificate (as applicable) along with the application form. Age Relaxation for Ex-

Serviceman will be service rendered in the Armed forces plus 03 years, Internal
candidates (NBCC India Ltd) will be given age relaxation of five years provided they
have atleast Ihree years of service left before superannuation.

Candidates are required to read the instructions mentioned GENERAL INSTRUCTIONS
& HOW TO APPLY document available cn the online portal before filling up the online
application form.

The Candidates are required to apply online. The relevant link for online application will 6. In case of variation in name / sumame / name spelling mentioned in the application
be made available from 10:00 hrs on 31.03.2021 under the head “CAREER within with Ihat in the respeclive cedlificales pertaining to education [ professional
Human Resources” on NBCC website i.e. www.nbccindia.com. Final Online qualification / caste / etc., the applicant shall be required to submit a certificate fram

bmission of application will be open till 17:00 hrs on 30.04.2021. No other SDM or equivalent {o this effect along with the respective documents at the time of
means/mode of application shall be accepted. verification of documents, failing which the candidature shall be liable 1o be

Before filling application online, candidates should keep ready scanned copy of - cancelled. In case of change of surname of female after her marriage, the candidate

- Passportsize Photograph (Size 40 KB to 100 KB) & Signature in jpg/jpeg format is required to furnish marriage certificate and notarized alfidavit in this regard,

(Size 20KB to 50 KB) 7. Relaxation of standard in selection against reserved vacancies, if sufficient number
: of reserved category persons are not available on the basis of laid down general

- SC/ST/OBC (NCL)/EWSIPWD certificate, if applicable. (Size 100 KB to 300 KB). standards, the general standards could be relaxed suitably to fill up the reserved

- Matriculation/ Secondary certificate as proof of date of birth. posts,

- All y Pass Certifi and Mark Sheets of Essential Educational & The cut-off date for determining the age limit & post qualification experience shall be
Qualifications which makes you eligible for the post and other qualifications, if the closing date of submission of online apglication. The date of declaration of result/
any. issuance of mark sheet shall be deemed fo be the date of acquiring the qualification

- All Post Qualification Experience Certificate (including from present employer) and there shall be no relaxalion en his accounl, Post qualification experience on a
indicating clearly the date of joining and relieving of the posts (e.g. experience post/level shall be counted from the said date onwards.
certificate, pay slip, Form-16, joining & separation orderetc). 9, Candidates working In Government, Semi-Government Organization/Public Sector

- Candidates should have valid e-mail 1D in operation for more than one year. Fill in the Undertakings and Autonomous Bodies should apply through proper channel or
online form with all the relevant delails. furnish “NO OBJECTION CERTIFICATE" al the time of Interview, However, in the

Upload scanned copy of the photograph, signature, SC/ST/OBC (NCL)IPWD certificate event of difficulty in forwarding the application through proper channel/getting NOC

(if applicable) and all the Essential educational & post qualification experience from Iheir parent department, they may submitan undertaking at the time of Intarview

documents, (if applicable) as mentioned above. Candidates should ensure that the thatthey will preduce proper relieving order from their organization, in case selected;

relevant detalls viz. Name, Date of Birth, Address, etc. entered in NBCC online othenwise thay will not be allowed to join.

application formis correct. 10. Selected candidates will be required to serve in any part of India or abroad including

PAYMENT OF APPLICATION FEE -NIL ils subsidiaries & JV companies as per the discretion/requirement of the Company.

SELECTION PROCEDURE 1. Wherever CGPA/OGPA or grading system in a degree ! diploma is awarded;

: 06 : : equivalent percentage of marks should be indicated in the application form as per
rgll;,:)o E‘Pr;a(g"z;ag;é ‘SE.::(:LI:;“O&G A;‘ (»:'(R;:](Fmance). DGM (Engg.) (Civil), PM norms adopted by the University/Institute. The candidate will have to produce a copy

The se'le cllon crite ﬂ'a for the posts mentioned at $.No. 01 - 06 will be by way of Personal of these norms wilh respect to hisiher universilyfinstitute at the time of verification of

Interview. Decision of NBCC will ba finalin this regard. Personal Interviews vill be held at documents. - :

New Delhionly. 12, Sfl':onlustcdlcar:ldldat‘(lals b:il" Ec inl:’mawd through email only and no other mode

For Post montioncd at S. No 07-08 i.c. Sr. Stonographer & Office Assistant O cor o cationwiihelofiowad.

(Stenographer) 13. Candidates are required to retain a copy of the online submitted application

Candidates applying for the posts at S.No. 07 & 08 will be required to appear for the Skill forma for future refen.mce. . 2 2

Testto be held at New Delhi only. Decision of NBCC will be final in this regard. 14. 'NBCC ’E”s:o""’;o‘hﬂ "9':‘ to l‘;-la"?e' this advertisement and/or the selection process

The names of shorllisled candidales will be displayed on www.nbecindia,.com under oran.yo 5 vo.pos S al asfs:gmng any .reas?n. o g

head *CAREER within Human Resources'. Separate individual e-malls will be senttothe  19. Candidales are advised lo keep their e-mail ID given in the Application form active for

shorllisted candidates. After the final selection, OFfer of Appointment shall be issued to atleastone year. Nochangein e-mail ID willbe allowed,

the selected candidates. Selected candidates willbe on prebation forone year. 16, Any corrigendumvaddendumierrata in respect of the above advertisement shall be

GENERAL INSTRUCTIONS: made available anly on our official website www.nbceindia.com under the head:

A "CAREER within Human Resources". No further press advertisement will be

1. Candidates applying for more than one pest should apply separately foreach pqsl. given, Hence prospeciive applicants are advised fo visit NBCC websile regularty for

2. Candidates are advised 1o give specific, correct, full information. All original latest updates.

certificates/documents in support of information fumnished in the application form are . . ey i ” ;P

1o be produced at the time of verification of documents, failing which the candidate - :::di;‘:?:r:“'"g' directly or indirectly, by the applicant will disqualify hiser

will be disqualified. Candidature is liable to be rejected at any stage of recruitment > X - A N .

process or after recruilment or joining, if any information provided by Ine candidate is 18. Only SCISTIPWP Candidates call_ed for Skill Test/Personal Interview will be paid to

found to be false or is not found in conformity with eligibility criteria menticned in the and fro 3rd AC rail fare or bus fare in case of E-1 & above level posts & second dass

advertisement, rail fare or bus fare in case of S-2 & W-3 level posts from the nearest raitway station /
;b " : e Bus Sland of the declared place of residence by the shorlest roule beyond 30 km, on

3. Incomplete application will be summarily rejected. Any request to add additional .

information in application form after the application has been submitted shall not be productionof pmofol]oymeyunaenauen and onward joumney. L .

entertained in any condition, 19, Any legal proceedings in respect of any matter of claim or dispule arising cul of this

4. Persons with disabiilies can also apply for any of the above post in accordance with pdy;r:jemen} CB"d’ o lzp;::r_.:a[uons '"f respon;g !:'e;?" slhsll _be subjact “:

govemment of India quidelines in force. Disability of applicants 2pplying against the junsdiclions of Courts at Deita, In case of any ambiguily / dispule ansing on accoun
posts reserved for disabled persans should not be lass than 40%. of interpretation other than English, the English version will prevail,

5. The Upper Age mentioned is including of age relaxalion for SCIST/OBC 20, All correspondence shall be made through email only and no communication

(NCL)YPersons with Disabilities (PWD) as per Govi. guidelines, SC/ISTIOBC (NCL)
/PWD candidates are required to upload scanned copy of their cast / disability

would be sentthrough courler/post orthrough any other mode.

EN 3/25 ED (HRM)
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RECRUITMENT NOTICE: 192 PET PL ASC
PIN-905192 c/o 56 APO (JHANSI)

1. Applicalions are invited for the following posts in prescribed format:-

S/ |Post No.of | Group | Pay Band Categorles

No. posts Gen

a. |Fireman 02 ‘c Rs. 5,200 - 20,200 Plus 02

Grade Pay Rs. 1900/-
2. Age limit and its relaxation:-

S. | Category Age Limit Remarks

No.

{a) |Gen 18 Yrs 1o 25 yrs NIL

(b) |SCIST 18 Yrs to 30 yrs NIL

{c) |OBC 18 Yrs 10 28 yrs NIL

(d) | Govt Servant | Upto 40 yrs for UR NIL

Upto 45 Yrs for SCIST

(e) | Physically GEN |0OBC SCIST | PH person should be in posse-
Handicap 18Yrs [ 1BYrs 18 Yrs | ssion of medical certificale
(PH) o 10 to issued by CMO!Civil Surgeon

35yrs | 3B yrs 40 yrs of Govt Hospilal cerlifying the
disability {A certificate of
Physical fitness from a Regis-
tered Medical practittioner be
submitted alongwith the
application).

() | Merilorious GEN 0BC SCIST Persons who have represented
Sporls 18Yrs [ 1BYrs 18 Yrs a state in National/lnternational
Persons o) 10 to cempelition University tourna-

yrs |33 yrs 35 yrs menls conducted by Inter-
University Sports Beards. State
school team in National Sports/
Games conducted by AISGF
persons awarded national
awards in Physical Efficiency
under Naticnal Physical
Efficiency Driver.

Employment News 17 - 23 April 2021
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Government of India, Ministry of Defence
Defence Research and Development Organisation

DIRECTORATE OF SPECIAL PROJECTS

Vigyanakancha P.O., Hyderabad-500 069
Date: 06th April, 2021

Online applications are invited from eligible candidates of Indian Nationals for 01

(One) Consultant on temporary basis inilially for a period of Two Years.

Essentlal Quallficatlon:

(a) Officers! Officials who have relired from Central! State Govls, PSUs, Autonomous
Bodies, Universities, Govi. R&D Organizations and possessing practical
knowledge with minimum 15 years of experience.

(b) Persons possessing experience of having worked with DRDO would be accorded
preference during selections/appointment.

(c) Hel She should have effective communication (both oral and written) and
inlerpersonal skills with a strong flair for in-depth examination of his/ her areas of
viork.

Age-Limit: Maximum age limit for appoinlment of Consullant will be 65 years (As on

dlosing date of Advertisement).

® ONLY ONLINE APPLICATIONS are accepted. No applications are accepled by E-
mail, Post or by hand etc.

® For applying & Terms of Reference visit the websile https://rcilab.in.

e Last date for Submission of ONLINE application is 30 days from the date of
advertisement.

No. of Posts 01 (One)
Where to apply The Director
https:\ircilab.in Director of Speclal Projects (DSP)

DRDO, Ministry of Defence (MoD)

Vigyanakancha P.O., Hyderabad, Telangana-500069
Contact No: 040-24306780/5780

E-Mail: hrdsp@dsplab.in

LAB/Estt/Unit (Work Place)(DSP, Hyderabad

3. Quota . The following quolas exist for cat as under:-

Vertical Resarvation Horizontal Reservation

(a) 15% reserve for SC (a) 4% reserve for PWDs

(b) 7.5% reserve for ST (b) 10% reserve for ESM

(c) 27% reserve for OBC (c) 5% reserve for Meritorious Sports
Persons (MSP) under discretion of
Appointing Autherity

(d) 10% reserve for EWS {vacancy

Nofified on or after 01 Feb 2019)

Discipline/Domain Store Procurement, maintenance & Material
Management
Pay Level of Retired official |Level G/7/8/11
Contract/Duration/Period |Initialty Two Years {extendable for Third Year, as
decided by the Competent Authority).
(Dr. PSR SRINIVASA SASTRY)
OS & Director, DSP
EN 3/61

davp 10301/11/0005/2122

# As the recruitment is only for 02 x Fireman (UR: Un-Reserved/G |
Category) the quota mentioned above will not be applicable for current
recruitment.

4, Self-attested copy of following documents will be included with application: -

(a) Matriculation or equivalenl examinations passed cerlificate from recognized

Board/University.

(b) Marks shest of Mafriculation or equivalent examinations.

(c) Birh cerlificate.

(d) Domicile Cerificate & ID Proof.

(f) Meritorious Sportsman : Certificate for which indl has represented as Mentioned

at 2(f) above.

5. Additional Mandatory Essential: -

(a) 10Ih Sandard pass from a recognized Board.

(b} Must be conversant wilh the use and maintenance of all lypes of extinguishers,
hose fittings and fire appliances and equipment’s fire engines, teailer, pumps,
foam branches,

(e) Must be familiar wilh the use and maintenance first-aid fire fighling appliances
and Trailer Fire Pump.

(d) Must know elementary principles of Fire Fighling metheds employed in fighting
different type of fire.

(e) Must be conversant with foot and appliance Fire Service Drills and be able to
perform the task allotted to the members of fire crew.

() Must be physically fit and capable of performing strenuous duties and must have
passed the physical filness test as under: -

(l) Helght without shoes - 165 cms (concession of 2.5 cms height shall be
allowed for members of the scheduled tribes).

(ii) Chest (Un-expanded) - 81.5 cms

(iii) Chest (On expansion) - 85 cms

{iv) Weight - 50 Kgs (Minimum)

{v) Endurance Test:-

{aa) Carrying a man (fireman lift of 65.5 kgs 1o distance of 183 meters within 96
saconds).

(ab) Clearing 2.7 meters wide ditch landing on both feet (long jumps).

(ac) Climbing 3 meters vertical rope using hands and feet.

6. Self-addressed envelope with postal stamp of Rs 24/- affixed thereon will also

be forwarded. Address will be written/typed in English with Pin Code.

Acknowledgement card columns 1 to 3 will be filled and photograph affixed.

7. Application not meeting the eligibility criterial above details! recelved after 21 days

of this publication will not be entertained. This Office will not be responsible for

replying to any such application,

8. Dale of Physical TesUWritlen Tesl/ Praclical Test/ Inferview! Medical Test will

be inlimated later(Dates will be menlioned in acknowledgement card). Venue of

wrilten TesVInlerview shall be Jhansi and no TA/DA will be admissitie lo the
candidates for attending the said test. The individuals should be in possession of

Acknowledgement Card sent by this unit and all criginal documents for verification at

the time of interview, individual who are not in possession of Acknowledgement Card

will not be entertained.

9. The application by Registered Post should be addressed to:- OFFICER

COMMANDING, 192 PET PL ASC , PIN 905192, C/O 56 APO (JHANSI).

“"APPLICATION FOR POST OF FIREMEN" will be clearly written on top of the

envelope,

10. 192 PET PL ASC, PIN 905192, C/O 56 APO (JHANSI), reserves the right for
acceptancelrejection of application and to cancel ar alter the terms and conditions in
or in part of the above recruilment lestinlerview and for selection for the posl. This
Office will not be responsible for any postal delay or loss in respect of any application.
11, The poslis temporary. However il is likely lo conlinue based on requirement,

12. The individual will undergo written, physical, interview and medical test as per
exisling rules.

13. Limiting the Number of Candldates. In case of large number of applications, a
ratio of 1: 75 will be maintained for issuing the call lelters based on the marks oblained
in the minimum essential educational qualification i.e. 10th Standard.No additional
weightage is to be given for additionalmigher gualificalion.

14. Minimum passing percentage in the writlen exam is 33%.

ADVERTISEMENT DATE : 17 APR 2021
APPLICATION FORMAT FOR THE POSTS OF FIREMAN

IN 192 PET PL AC, PIN 905192, C/O 56 APO
1. Name of Post ., e
2. Name of appllcam [ln Bnock Ieﬂers)
3. Falher's Name
4. Nationality ..........
5. Calegory (UR,0BC,SC,ST)
(a) Date of Birth
(b) Age on closing dale of APPHCAION ...vvvewvwrer i ismssies e s ssrassers
(c) Advertisement No. of Nswspaper.‘Employmenl Naws
6. Meritorious Category Whether Ex-Serviceman/ merilorious Sportsman/
Physically handicapped(hearing]
7. Education Quah!lcaloon
8. Board/University .....
8. Couespondence Address, Mobile No. & email 1D .,
10. Permanent AQAress ......c.ccoccceicreieeeeeee e esasersne e s ecaes
11. Employment Exchange Registration No. if 30y ... s
12. Details of certificate attached

Photograph
...| Self-Attested

DECLARATION
e . Sfo Shri ............. . hereby declare that the above
lnlormallon Is corred 1o the besl of my knowledge and nothing has been concealed
and distorted by me If | at any time found to have concealed/distorted any material
information my appomlmenl shall be liable for summarily termination,
Place :
Date :

(Signature of applicant)
ACKNOWLEDGEMENT CARD

Post : Fireman
1. Name :
2. Father Name :
3. Address for corespondence :

.. Time , of various tests,
Signature of Controlling Officers

Date ...

4. Index No,
EN 3142




Employment News 17 - 23 April 2021

APPENDIX
RECRUITMENT NOTICE

1 ARMY HQ SIG REGT, SIGNALS ENCLAVE, NEW DELHI-10

1. Applications are invited fram Indian Citizens for the Post described below:-

No, and name | Category| Age imit for | Pay Level and| Educational and other qualifications

of Post recruitment |Pay Scale

02 01xUn [18-25Y¥rs Pay Level -1 | Essential

BBR Resemved| (UR) & Rs. 18000- (i) Matriculation or ils equivalent from

01 xSC [18-30Yrs 56900/- recognized Board.
(SC) (i) Preficiency in BarbenTrade job.

Desirable
One year experiance in the trade.

01 01-Un 18-25Yrs Pay Level -1 | Essential

Washerman | Reserved Rs.18000- (i)} Matriculation pass or equivalent from

56900/- a recognized Board.

{ii) Must be able to wash Miltary/Civilian
clothes thoroughly well & Proficiency

in Washerman/Trade job.

Desirable

One year experiance in the trade.

Note: Crucial date for determining age will be closing date of receipt of applications.

2. Eligible candidates having requisile qualificalion should apply on the format given below alengwith
attested photocopies of educational certificales incl Mark Sheet, Caste Cerlificate (for reserved
candidate), Experience Cert and two self addressad envelepes duly affixed postzge stamp of Rs. 5/- so
on 10 reach within 45 days from date of publication of advt to the address given above,

6 STEEL AUTHORITY OF INDIA LIMITED
Raw Materials Division
Industry House, 10, Camac Street, Kolkata-700017.
Advt. No.: RMD/K/PERS/F-13/2021/446
Recruitment of Medical Officer and Medical Specialists in RMD Mines

Raw Materals Drasion (RMD), the ceatrallng unit of captve mines of Steel Authonty of India Limeted [SAIL] invies applicabons
tfram eligble persoas far hling up the lollowmng posts for pasting m 1S vanous mines as detaed below:

Date: 25.03.2021

“No. g ) Upper Age | Pay Scale & Grade
sl Narne of Post of Essential Qualification & Experience Limit [Pay scale due
No. Post fas on 30.04.2021) fson for revision wee.l

5 30.04.2021) 01.012017]
BDS from a Unwersity / Institute
recognized by Dental Council af India with
1| Medical Offcer [Dental] 02 |01 year post qualification expenience in a
recognised Medical College / Hospral/
Insttution.
MESS with Degree / Diploma in industrial/
Occupztonal Health / AFIH  [Associate THLECO-20-46,500
Felowship in indusinal Health] hom al 3o | zaa9m0 s sns0r
2 | Medical Offxer [OHS) 07 |Unmersity!  Institute  recognized by MCIH[ 7 ) sy v
with 01 year past qualification expesience
in 3 recognised Medical College/ Hospital)
Instiution.
MBAS from a unwersity / Instiute recognized
. e by MCI wath 01 year past qualilication
3 | Medical Officer - GOMO | 17 @perience N a recognsed Medical College/
Hospital/ Institution.
Mexlical Speaalst
[Melicine-3, Surgesy-2 PG Degree / DNB in Relevant Discplne
ENT-3, Dermatalogy-1, from a ursversity f Institute recagnsed Ly ' .

4 | 0aG2, Othopandics-2, | 70 | MCL with o least 05 yeurs post qualification | 41 years ‘32'930'1;; %56,000
Optthalmalagy-2, oxperience N 3 recognised Medical Collegey {
Pathology-1, Pacdialnics 2, Hospital/ Institution,

Psychiatry 1, Anarsthesia 1)

# On successful completion of training of one year, will be placed in the pay scale of ¥24,900-350-50,500,

* Posting paly for RMD Mines located at Jharkhand, Odisha & Madbya Pradesh,

Resarvation af Pasts: As per Presidential directes.

Relakation in upper age limit: Upper age bt & relaable by S years for SC/ST, 3 years for OBC (NCL), 10 years for
PWD-UREWS, 15 years loe PWD-SCST, 13 years for PAVD- OBCNCL) candidates with respedt 1o posts reserved lor tham
In case of ESM, upper age limit & redaxable & per Government directives.

The detaied adventisement may be seen on SAIL'S website wawsal.co.n at the link "Careers”™ from 25.03.2021.

nterested candidates, fufilling the eligibxlity crtena, may send applicaton through Speed Posy’ Registered Fost as enumerated
m 1he detailed advertsanent.

dosing date for receipt of applications is 07052021, No other mede of applicaton shall be accepted.

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110003.
Corporate Identity No: L27109DL1973G0I006454, Website: www.sail.co.in

3. Application not filled correctly, illegible, incomplete, unsigned,
without photograph duly atlested, without atlested copies of
requisite certificates/ documents, not in prescribed format and
application received after the last date will be rejected. The
management will not be responsible for late receipl/no receipt of
application due 1o postal delays.
4. Date, time and venue of written and practical test will be intimated
after scruliny of applications.
5. The candidales who failed in writlen lest will not be called for
practical tesl,
6. No TA/DA will be paid for appearing in the test.
7. The offer of appoiniment is subjected lo verification of SC
certificale and if the verification reveals that the daim is false. The
same will be terminated forthwith without assigning any further
reason.

Appendix

FORMAT OF APPLICATION

FOR THE POST QF.....cooimiminsmisrssianinianies
Name of Pest

Name of candicate {Block Lelter) :
Father's/Husband's Name :

Date of birth :

Age ason ( 2021) :

Years.,
Sex
Nationalily

Religion/ Caste

Qualifications

(a) Academic

(b) Technical

(c) Any other

(Photocopy of all cartificates duly attested to be enclosed)
10.  Experience, if any

11. Complete postal address for corespondence

12. Detalls of enclosures

Affix latest
passport size
pholegraph
duly self
allesled.

O hON -

Days....

D ® N

Place: (Signature of candidate)
Date:
davp 10626/11/0001/2122 EN 3/60

EASTERN COALFIELDS LIMITED

(A Subsidiary of Coal India Limited)

RECRUITMENT OF MEDICAL EXECUTIVES
Ractt. Advt, No. : ECL/C-5[D)[EE/Mod.Rectt-2021/713 Dated 08-04-2021
LAST DATE FOR RECEIPT OF APPLICATIONS - 30.04.2021
Coal India Limited (CIL) - A Schedule ‘A, ‘'MAHARATNA" Public
Sector Undertaking under Ministry of Coal, Government of India,
invites applications from eligible candidates fer filling up 75 (seventy
five) vacant posls of Sr. Medical Specialist (E4 Gr.) Medical Spedalist
(E3 Gr.ySr. Medical Officer (E3 Gr.) and Sr. Medical Officer {Dental)
-E3 Gr for CILJECL, For detailed information on eligibllity criteria,
no. of pasts, age, reservation, process of applying, selection process
etc., please refer to the detailed advertisement at www.coalindia.in
and http://easterncoal.gov.in/noticel/recruitmentheader.aspx.
Important dates : i. Opening date for submission of application
: from 10-04.2021
iL. Closing date for submission of application
: 30.04.2021

Any amendment / modification relating to this recruitment will be
notified on CIL website only. Legal jurisdiction will be at Kolkata
only, For any queries, please contact us at (9434790329) (on all
working days from 10:00 a.m. 1o 5:00 p.m) and email id:
hodee.ecl@coalindia.in

Dy.General Manager (P/EE)
ECL, Sancloria PO: Dishergarh,
Dist.: Paschim Burdwan (WB) 713333

Ploaso visit out websito : www.oasterncoal.nic.in

EN 3/64

There’s a little bit of SAIL in everybody’s life

EN 3/36

GOVERNMENT OF INDIA
OFFICE OF THE PRINCIPAL COMMISSIONER OF CENTRAL TAX,

HYDERABAD, GST Bhavan, L.B Stadium Road, Basheerbagh,
HYDERABAD - 500 004

SPORTS QUOTA RECRUITMENT
Applications are invited from meriterious sports persens whe have represented the Country / State/
University in the International/National/inter University {conducted by Inter University Sports board)
Tournaments for appointment to three number of posts (03) of Havaldar (Level - 1 in the pay matrix (Rs.
18,000-56,900)) under Sports quota. Further delails regarding the discipline of Sports earmarked for
recruitments, educational qualifications and other eligibility conditions are available at deparimental
websiles hlip:/fwww ebic govin and htlpicgsthyderabadzone govin, The application completed in all
respects should reach the undersigned on or before 04.06.2021. For candidates domiciled in North-
Easlern Slates, Andaman & Nicobar Islands, Lakshadweep, Jammu & Kashmir, the application should
reach the above address by 14.06.2021. Sdi-
Additional Commissioner (CCA)
Olo The Principal Commissioner of Central Tax, Hyderabad,

GST Bhavan, L.B. Stadium Road, Basheerbagh, Hyderabad - 500 004

EN 319

?g% COAL INDIA LIMITED
o (A GovLof India Undertaking)
o) (A Maharatna Company)

RECRUITMENT OF MEDICAL EXECUTIVES
Rect.Advt.No: CILWCL/1164/2021

Coal India Limited (CIL)- A Schedule A, "MAHARATNA" Public Sector
Undertaking under Ministry of Coal, Government of India, inviles
applications from eligible candidates for filling up 44 (Forty Four) vacant
posts of Sr. Medical Specialisi{E4 Gr,)\Medical Specialist (E3 Gr.,)/Sr.
Medical Officar (E3 Gr.) for CIL/ WCL. For detailed informalion on
eligibility criteria, no. of posts, age, reservation, procass of applying,
seleclion process, elc., please refer lo the detailed adverlisement at
http:liwww.westerncoal.in/

IMPORTANT DATES
Opening date for submission of application
Closing date for submission of application

10-04-2021
30-04-2021

Any amendment / modification relating to this recruitment will be
nolified cn CIL WCL website only. Legal jurisdiction will be a1 Kolkata
only. For any queries, please contact us at 0712-2512352 (on all
working days from 10:00 am 1o 5:00 p.m) and emall id:
hrrecruitment.wecl@coalindia.in

EN 3/65 General Manager (Personnel)




Chandigarh

Administration
Department of Urban
Planning
(Town Planning Wing)

U.T. Secretariat Building

Nationals for the following posts.
Sector-8/D, Chandigarh - r—

Jawaharlal Nehru Aluminium Research Development and Design Centre

(An Autonomous Body under Ministry of Mines, Govt. of India)

Opp. Wadi Police Station, Amravati Road, Wadi, Nagpur - 440 023,

ol |a1/Recruitment Notice - INARDDC

Advt. No. 01/2021 (April 2021)

JNARDDC, Nagpur, a "Cenfre of Excellence" for research in the field of bauxite, alumina and aluminium, invites applications from Indian

www.|narddc.gov.in

Post | ’o.rofposla'. Pay Matrix Level ¢ Upperage limit Essential Quallfication
ADVERTISEMENT | reservation | asper7thCPC |(asonthe dateofissue and Experience
Applications are Invited from status ofthis advertisement)
the Central/State Government/ Scientific One-UR Level-5 30years B.Sc./Diplomain Engineering/Technology of three years
Union Termilories for filling up Assistant- 1l (¥ 29200-92300) duration or Equivalent with three years relevant experience
one (01) post of Ferro-Printer Scientific One-EWS Level-4 25years B.Sc./Diplomain Engineering/Technology of three years
in the pay scale Rs. 5910- Assistant-1 {2 25500-81100) duration or Equivalent
. ‘ i 1990{- ?.P.T il Senior Purchase One-UR Level-5 28years Graduate preferably B.Com. with 3 years of service in
deputation basis in the Town | | ¢\m siore Assistant | {229200-92300) Purchase & Stores
EOm0u VG, eparimef o JuniorAssistanl | One-OBC Level-2 28 Gradual
: : unior Assistan ne- aval-; years raduale;
ety fanning, € hesani (¥ 19900-63200) wilh typing speed of 40 wpmiCertificate in Compulers

Adminisfration. Applications,
duly complete in all respect,
should reach through proper

hslea!

The last date for of

channel to "The Chief

Applications have 1o be submilted online only. Delailed terms and conditions are available in lhe Centre's website www.jnardde.gov.in under
he sub-head Career. Application fees is ¥ 500/- (SC/ST/IPWD/Ex-Servicemen candidales are exempled from payment of fees).
1$is 10,05,2021.

EN 2112

Architect Department  of

are available in the
adverlisemenl uploaded on the
website hitps:/furbanplanning,
chd.gov.in and http://chdpr.
gow.in.

Urban Planning, Chandlgarh
Administration, Room No.
322, 3rd  Floor, U.T.
Secretarlat Bullding, Sector-
9, Chandigarh-160009, within
sixty (60) days from the date
of its publication In the
'‘Employment News'. The

Chief Architect

Deptt. of Urban Planning
Chandigarh Administration
EN 37

detailed terms and condilions

AR Postgraduate Institute of Medical
'\@ Education & Research Chandigarh
F. 3001/EB-I(2)/PGVCHD{March-2021 Date: 30.03.2021

Notice
It is proposed to fill up two posts of Administrative Officer on
deputalion basis in Level 9 in the Pay Matrix as per 7lh CPC at
PGIMER, Chandigarh having following qualification/experience:
"Officers under the Central Government, Slate Govt,, U.T.
Adminisiration, or Central Stalulory Bodies holding analogous
posts or with at least 3/5 years of experience "Level-8/Level-7
respectively in the PAY MATRIX® or equivalent respectively and
having degree and experience in administration and establishment
matler and preferably account matters, Officers possessing M.B.A
or Postgraduate Diploma in Personnel Management shall be given
preference.” The pericd of deputation shall be for three years
initially,
The application duly filled by the applicant cn the prescribed
proforma may be sent to the Director, PGIMER, Chandigarh
through the Head of the Deparmentinstituion/Organizalion by
31.05.2021 with their ACR/APARS for preceding five years. While

%
%

Online applications are swited from suitable candidales for the following posts in various units of
g

Kalakshetra Foundation:-

Ministry of Culture
Government of India

Thiruvanmiyur, Chennai - 600 041.

Name of the post No. of Post | Classification Pay Level

Manager (Craft Education and 1(UR) Group B Rs. 35400-112400 (Pay Level 6 of

Research Centre) VII CPC Pay Scales)

Foreman (Craft Education and 1(UR) Group C Rs. 25500-81100 (Pay Level 4 of

Research Centre) VIl CPC Pay Scales)

Semi-Skilled Worker (Craft 1 (UR) Group C Rs.18000-56300 (Pay Level 1 of

Education and Research Centre) VIl CPC Pay Scales)

Manager (Besant Arundale Senior 1(UR) Group B Rs.35400-112400 (Pay Level 6 of

Secondary School) VI CPC Pay Scales)

Accountant, Kalakshetra Foundation 1(UR) Group C Rs.29200-92300 (Pay Level 5 of
VIl CPC Pay Scales)

Superintendent in Besant Culiural 1{UR) Group C Rs.25500-81100 (Pay Level 4 of

Cenlre Hostel VIl CPC Pay Scales)

Eligibility and Age limit:

Name of the post

Ed

ional Qualificati

Age Limit

Manager (Craft Education

a)

B.Com., from a recognized University or equivalent

35 years

: ; and Research Cenlre) b)  ACA/ICWA (Inter)
forwarding such applications, it may be ensured that 0 c) 5 years ‘experience in State/Central Govt/Public Dept/PSU
departmenlalldisciplinary  proceedings are pqndlng)belng d) Knowladge of Cantral Govt Rules & Regulations
contemplated against the officer and a certificate 1o this effect shall S i AP X
be provided. o) Experience in Management and Marketing
Incomplete applications and the applications received after due Foreman (Craft Education |a) Class X pass 35 yoars
dale will be summarily rejected. The Direclor, PGIMER reserves and Research Cenlre} b) Training in woaving of Silk and Cotlon saris
the right lo increasel/decrease the number of postsiwithdraw the c) 5 years ‘experience in a co-cperalive weaving sociely
selection process at any stage without any reasons/claim thereto. d) Should be able to guide weavers to inlreduce different
EN 3/16 DIRECTOR patterns and designs espacially in silk saris,
R R R Semi-Skilled Worker a) Class VIl Pass 25 years
Krishna Water Dlsputes Tribunal (Cralt Education and b) Experience in Block Printing and in use of vegetable dyes,
Ministry of Jal Shakti Research Cenlre) c) Should have knowledge of process like boiling, dyeing,
Department of Water Taitoring etc.,
Resources, RD & GR D—Eﬂm?-lﬂ
Trikoot- 1, 3rd Floor, Bhika]i Cama Place i) Tailoring
New Delhi-110 066, Tel. No. 26162130 i) Draving
F.No. 2-6/2017-200)KWDT/646 Dated 30 March, 2021 Manager (Besant (a} M.A/M.Sc./M.Com from a recognized University or 35 years
CORRIGENDUM Arundale Senior equivalent
Please refer to advertisement No. 2-6/2017-20/KWDT dated Secondary Schocl) (b} A degree in Education
04/01/2021 for filling up one post of Executive Engineer In Krishna (c) Knowledge of Central Govi. Rules and Regulations
Water Disputes Tribunal on deputation ({including short term (d)} 5 years experience in Management of a Schoal.
conlract) fre-employment basis, pubdlished in Employment News x o "
dated 16th - 22nd January, 2021 under reference No. 36/38. The ::uccunlgm. Kalakshetra |a) B.Com..'irom a'recugr_uzed Umversutylf_o'r eqpnalem 35 years
: ‘oundation b) 4 years' experience in Accounts writing in any reputed
last date of the receipt of application for the post of Executive izali
Engineer has now been extended for 45 days from the date of omanEanon s
publication of this corrigendum in the Employment News. The ©):: Knawladge of working ort compubes
details of eligibility criteria of the post of Execulive Engineer are Superintendent in Besant |a) Graduate with Between
avallable on our website www.mowr.gov.in. Cultural Centre Hostel b) B years ‘experience in Hostel Management having student| 40-50
Those candidates who have already sent their applications in strength of 250 years

response to the advertisement appeared in the Employment
News dated 16th - 22nd January, 2021 for the post of Executive
Engineer, need not to apply again,

(P.C. Gupta)

Detailed qualifications/instructions are  available on
» Links -» Others -» Vacancies,

www.kalakshetra.in

Last dale for receipt of applications shall be 17.05.2021 upto 5 p.m.

the Kalakshetra Foundalion's

website:

Adming

EN 3/6 ative Officer

EN 3/27




National Institute of Technology, Arunachal Pradesh

Yupia, District Papumpare, Arunachal Pradesh - 791112

Applications in the prescribed format are invited from intended
candidates for recruiiment of Facully as below:

SAINIK SCHOOL AMETHI

(Under the aegis of Ministry of Defence)
Kauhar,Shahgarh, Distt-Amethi Uttar Pradesh - 227411
School Website: www.sainikschoolamethi.com

12 Principal, Sainik School Amethi (UP) invite application for the following posts: -

change or amendment to this vacancy nolice shall te posted in the

Name of the |Associate Professor
Post S No | Name of Post [Type of Vacancy | No of Post | Category
Department | Civil Engineering ACADEMIC STAFF
Scale pay Level 13A2 of Pay Matrix (a) | TGT (Sanskrit} Regular 01 ST
No. of Posts |1 (One) [UR) (b) | TGT (General Science) Reqular 01 0OBC
Mode of Direct {c) | Art Master Contractual 01 Unreserved
Recruitment (d) | PTIVPEM cum Matron (Female) | Contractual 01 Unreserved
- ADMINISTRATIVE STAFF
Essential Six years after Fh.D of which a1 least Ihree years at {e) | LDC (Store) Regular 01 Unreserved
Requirements ?e le:z;l of Assistant Prg!essor with Academic Grade (| Matron{Female) Contraciual 01 Unsesarved
3y of 36000 {Level 12): {a) | General Employee Regular 03 02 Reserved for

Or OBC and 01

Nine years total working experience, of which three Unreserved

years should be after Ph. D., with at least three years (h) | General Employee (Electrician | Regular 01 Unreserved

at the level of Assistant Prof with Acadi cum pump operator)

Grade Pay of T8000 (Level 12). (1) | General Employee Contractual Male - 03 01 reserved for SC
The last date for receipt of application {Hard Copy) is 17-05-2021 Fomale - | 01 resarved for ST
(up to 5:30 PM). Applicants are also advised 1o send Soft Copy of their 02 01 reserved for OBC
applications 1o e-mail: registrar@nitap.ac.in OR registrarcell@ 02 Unreserved
nitap.ac.in on or before last date of receiving of applications. Details
of the post, eligibility conditions, prescribed format for apphications ete 2, Forqualification, age and all other eligibility conditions 1o apply'lor a pamcular post and to
are available at Institute website www.nitap.ac.in. Any subsequent download the prescribed application format visit the school websile www. thi.com.The

Instifute’s website only. EN 3/26 Sd/- Registrar

B NATIONAL INSTTTUTE OF SCYENCE EDUCATION AND RESEARCH, BHU3A
(AN AUTOROWOUS INSTITUTE UNDER DEPT. OF ATONIC ENERGY, COVT. OF INDIA)
PO-Jatnl, DIst- Khurda, OdIsha, Pin-752050
Website: www.niser.ac.in, emall id: rct_na@niser.ac.in
Advt. No. NISER/RC/2020/NA/02
Dated: 30" March 2021

NOTICE

The last date of receipt of applications for the paost of
Scientific Assistant-C (Computer) vide advt. no.
NISER/RC/2020/NA/02 dated 07° December 2020 is hereby
extended as perthe following.

Last date for receipt of online application:-31* May 2021.
Last date for receipt of hard copy of application at
recruitment cell NISER:- 10" June 2021.

So desirous applicants are requested to follow the
adverlisement and apply online (https://www.niser.ac.inf) on
or before the last date. NISER will not be responsible forany
postal delay in any manner. All other terms and conditions of

applicationsshould reach the school address on or before 08May 2021 (1700h), applications received
after the due date will be treated as rejecled.

3. Selection will be made based on individual performance in writlen {esi, skill test and
Interview.No TADA will be admissible for attending wrilten test, skill test or interview.

4, The school administration reserves the right to cancel all or any of the vacancies due to non -
availabiity of suitable candidates or administrative/policy reasons. For any queries you can contact
school administration threugh email at amethisainikschoolup@gmail.com, Mobile No 7897341142
and landline No 05368-297167 between 08:30AM to 02:30 PM on all working days. EN 3/19

Govt. of NCT of Delhi
Delhi Subordinate Services

Selection Board
FC-18, Institutional Area, Karkardooma, Delhi <110092
www.dsssb.delhigovt.nic.in
No. F.55 (246)/EXAM/DSSSB/2021/2142 Dated : 26.03.21

NOTIFICATION OF ONLINE EXAMINATION FOR THE VARIOUS POST CODES
' OF VARIOUS DEPARTMENTS SCHEDULED ON 19, 20, 22 & 23 APRIL, 2021

The Delhi Subordinate Services Selection Board will hold examination for the various post
codes of various Departments, GNCTD through online mode i.e. Computer Based Test as per
examination schedule given here as under,

Examination Schedule

the original advertisement shall remain unchanged. Date & Day of| Shift | Advt. | Post | Name of the post Name of the
EN 3/4 FIC (Recruitment) | | | Examination No. | Code Organization/ Deptt.
1 94/20 | Junior Stenographer {English) | Delhi Tourism & Trans-
- a s - 19.04.2021 2 05/20 | 97/20 | Store Keeper portation Development
‘l. New Delhi Municipal Council | jongay |3 PR
e Palika Kendra, New Delhi 20.04.2021 1
bbaleat Secretary's Estt. Branch ({Tuesday) 2 04119 | 1819 | Fire Operator Delhi Fire
Subject.- Appointment of 01 Member in Consumer Grievance 3 (Only for Male) Service
Redressal Forum (CGRF) New Delhi Municipal Council (NDMC), 1
under the Electrictty Act, 2003, 5 2 01720 | 0120 | Store Kaeper G. B. Pant Govi.
Appllcatlutr;s from ellgrlb(;c: ;:1and|::te alr;: n(\:wled o ﬁcI; up the | |22.04.2021 Engineering College
anficipated vacancy o Member in the Consumer Grievance {Thursda
5 7, . y) 3 01/20 | 01/20 | Slore Kesper & G. B. Pant Govi.
Bedmsal Forum (QGRF) c.>i.Naw Delhi Munumpal'Cgunc:I {NDMC) & Py Food Safety Officer Engineering College &
in lerms of the Delhi Electricily Regulatory Commission (Forum for 0117 | oan7 Food Safaty Deptt.
Redressai of Grievances of the Consumers and Ombud! 1) " —
Requialions, 2018, 1 05/20 | 100/20| Junior Stenographer Delhi Agricultural
9 ral € g i i Markeling Board
1. 1 One Memhef shall be a person possessing degree in law from a 2 05/20 | 100/20| Junior Stenographer & Junior Delhi A_gn'cultursl
recagnized university and having at least twenty (20) years of | |23.04.2021 & & Telephone Operator Markeling Board &
experience in handling legal matters. (Friday) 0120 | 12720 Delhi Transport
1.2 Age Limit: The age of the appficant on the date of occurrence - - CO-'DOMIIOI\
of vacancy shall be such that he may be able to serve at least one 3 01/20 | 04/20 | Veterinary Livestock Inspector | Animal Husbandry
term of three (3) years at the Forum, Unit in Development
No person shall be appointed 1o the Forum o continue to be a Deptt.
Member if he has reached the age of 67 ycars Note :

her Te n {
2.1 The Member would be entitted to a consolidated salary of
Rs.1,00,000/-per month (Rupees One Lakh Only) {with 5%
increment per annum). Additionally, a8 car with driver would be
provided to the Member by the Distribution Licensee for official
purpose. There would be no other perks or allowances.
3. Slarting dale of submission of application 26.03.2021
4. The Proforma of the application {Annexure-l & Il) and the details
regarding age, qualifications, experience and other conditions of

eligibility etc. for lhe posls are available in NOMC's website

www.ndme.gov.in. The last date of submission of application is
30.04.2021.

(R. P. Sati)

Director {Personnel)

EN 311 Tel. No. 23364210

» Candidates are advised to update their e-mail address/ mobile number for future communication.

» Name of Examination Centre and Date of Examinaticn & Timing shall be mentioned In the E- Admit|
Card.

= Detailled instructions regarding Online Examinaticn and downloading of e-admit cards will be given
shorlly on the official website of lhe Board.

» Candidates are advised to visit website of the Board and OARS portal regularly for further
information.

= Candidates may also be # informed on their registered mobile no. as well. But in case a candidate
does not gel any information on hisfher registered mobile no. due to any reasen, then it would not|
give any right to the candidate for extension of downloading e-admit card or re-examination. It is|
again advised to visil website of the Board and OARS porlal regularly for further infermalion,

» Candidates should follow all COVID-19 related safety measures, including wearing masks, social
distancing efc,

Deputy Secretary Exam :

EN 3/29 DSSSB
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Annexure-

x Defence Research & Development Organization (DRDO)

Centre for Personnel Talent Management (CEPTAM)
Ministry of Defence, Metcalfe House, Delhi-110054
Crucial/Closing Date of Eligibility: 07 May 2021
INVITING APPLICATIONS FOR THE POST OF JUNIOR RESEARCH FELLOW (JRF)

Cenlre for Personnel Talent Management (CEPTAM), a unil of DRDO is commitled lo scrulinize, actualize and recognize human polenlial 1o develop qualily manpower required
for DRDO. This Centre invites application for the following post:

Post Vacancy Essential Qualification Requirements Subject/Discipline Desirable Skills
(EQR) (in any one of the following)
Junior 02* Graduate Degree in Professional course (B.E/B.Tech.) in | @ Computer Sc & EngineeringlTech Programming
Research mentioned subject/ discipline (in adjacent column) in first | « Computer Sc & Automation Engg/Tech {.NET, Java, XML,PHP},
Fellow (JRF) division with NET/GATE qualified. e Computer Sc/Tech & Informatics Engg
or o Computer Sc & System Engg Database Management
Post Graduate degree in professional course (M.EM.Tech) | @ Computer Sc & Information Technology (SQL server, My SQL) and
in mentioned subject/discipline (in adjacent column) in # Information Technology Server & Network
first division bolh al Graduate and Post Graduale level, e Computer Sc/EnggiTech Administration
The candidate shall held both the degrees in any one of |  Software Engg/Tech
the subjectsidisciplines menticned in adjacent column, * Information Sc¢ & Engg/Tech
o Computer & Communication Engg

*Number of vacancies may increase or decrease as per requirement. A vacancy may be kept unfilled, if no candidate is found suitable.

How to Apply:

Duly filled application form in the prescribed format (avallable on the “What's New”™ section of website www.drdo.gov.in) along-with self-attested copies
of Mark-sheets, provisionalllinal degree, age procf, caste certificate (if applicable) and valid GATE/NET score card (if applhicable) as on crucial date of eligibility should be
scanned in a single PDF file and e-mailed to recruitment@ceptam.drdo.in on or before 07 May 2021. Incomplete/partially filled applications are liable to be rejected.

e  Candidate(s) working in Govi/Public Sector Undertakings/Autonomous Bodies should apply through proper channel.

¢  Candidates are required to produce all relevant decuments in ariginal along with application form, ID card , address proof (Aadhar, voter-ID, efc.) & two recent passport size
colowred pholegraphs at the lime of document verification or as demanded by CEPTANM,

®  The seleclion will be purely provisional and subject to verification of documenls and original certificates. The candidature will be rejected if any mismalceh is noliced in details
regarding qualificalion, discipline/subject, percentage of marks or non-fulliiment of any specified criteria at the time of joining. Canvassing in any form will result in
disqualification of candidature.

General Information:

¢ Age Limit: Not exceeding 28 yrs. on cruclal date of eligibllity. Age relaxation for SC/ST/OBC as per Govt. rules will be permissible.

Tenure: Inilially the offer is for a pericd of two years which may be upgraced to SRF subject to recommendations of Internal Screening Committee,

Place of Posting: Candidales will be posled al CEPTAM, DRDO, Metcalfe House, Civil Lines, Delhi-110054.

Emolument: Rs. 31,000/-per month + HRA and other facilities as per Gowi. rules.

Candidates are advised to keep their mobile numbers and email 1Ds (provided in application) active for correspondence till the completion of recruitment process, since all

corespondence will be done through email or mobile.

e It may be noted that offer of Fellowship does not confer any right of absorption in DRDO.

Police verilication/Medical Teslf Anlecedents of selected candidale will be carried oul as per Govl, rules.,

Intsmew Information :

o  Screening of the application will be carried out by a duly constituted Commitiee and the shortlisted candidates will be interviewed through personal interview to be held
at CEPTAM, Delhi OR through web- based video conference over internet, as decided by Director, CEPTAM. Only shorllisted candidates will be eligible to appear for
interview as per schedule and Instructions intimated via email & SMS.

e Forany query please contact recruitmenmt@ceptam.drdo.in. DIRECTOR CEPTAM

Application form for Junior Research Fellowship in CEPTAM
(To be filled by the candidate in histher own handwriting)
Name of post Applied (with subject). Advertisement No. CEPTAM/JRF/2020/01

01, Full Name in Block Letters
02, (i) Father's Name

{ii) Mother's Name Please affix a

{iii) Spouse Name (if applicable) i L secent '
3(a) | Gender: ] Male 1] Female L] Third Gender ap)Category: O GEN O sc [ st O oBC s e
a{e) |Dateof Bith: OOOO0OO0O0O 3{d) AQEL v YIS MONENS (33 0N crucialiclosing date)

(DDMMYYYY)
04, Correspondence Address: :

(in Block Letters) Pincode: O0OOO0O0O
05. Permanent Address:

(in Block Lelters) Pincede: 100000
08. Contact Details: Phone {(with STD code): Mobile: +91-

Alternate No. if any : .
07, [ ] e A U S N o S s Allernate Email 1D: ...,
08. Educalional Qualificalions {From Matric/10th/'SSC onwards. Self-atlested copies to be enclosed):
Examination Subject (s) Board or University Month & Year of Passing Division/ Percentage (%)/CGPA
Passed Class/Grade
03, l Expericnce (if any) Note: Attach sheels if required
Name of Post/Designation Name of the Period of Service Job Description (in Brief)
Organlzation/Dept. From To

10. | Whether Qualified NETIGATE Examination: 0 YES a No

If yos, give details (proof to be enclosed) Enrcliment/Roll No.:........cccooievicicniecicnnns Year.............. Wy N L S P AR Bk )
1. Have you ever been interviewed in DRDO, O YES O No

if so give details: . e e s S TE e ey
12 Have you ever been debarred !or recruitment examination by any Govt agency O YES O No

if so give details: .
13, DECLARATION: | hereby declare thal, Ihe above fum-shed particuiars are correct 1o the best of my knowledge and no Inlorma!lon is suppressed If at any lime | am
found 1o have concealedidistorled any information, my fellowship shall be lable to be summarily terminated withoul any price notice. | am ready, to take up and discharge
the duties assigned 1o me anywhere in India, as and when required.

o 1T —— For Office Use Only
S.No.
Date: .. Signat Signature of the Candidate

davp 10301}11!000312122 EN 3/57
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Hifdres AT TASINST, EAGEG
(YRT WFHR, faRar vrT fir gfae)

HAARTYRI, AEHSEIG-380009
Physical Research Laboratory, Ahmedabad

(Department of Space, Govt. of India)
Navrangpura, Ahmedabad-380009

. o R.uA. AR R St (3. 9RO, ) STER 2021

PRL JUNIOR RESEARCH FELLOWSHIPS (JRFs) PROGRAMME 2021
dieg Sl feift 2 srafde URa Bl | SRR Refd Hhallfdy (SI131RUH) &
foTg SaieH AT g ST & | .3TR.Uh. HRIGH SJemig 202 1 H 9% 81 |

Applications are invited from highly motivated students for Junior
Research Fellowship (JRF), leading to a Ph.D. degree. The JRF
programme will startin July 2021.

31fIeh SIFR! &b folu https://www.prl.res.in & |

For details, see https://www.prl.res.in

JATTeTgH STaeH 29 A1 2021  ¢[H AN 3R 10 75 2021 HI &3 & I |

An online application will be open on 29 March 2021 and will be
closed on 10 May 2021.

EN 3/20
Yy F. No.12-1/2021-
@ NFSM-Cons(TA
iy Directorate A SAIL
v i STEEL AUTHORITY OF INDIA LIMITED
of Oilseeds (A Government of India Enterprise)
Development BOKARO STEEL PLANT
Government of India Bokaro Steel City - 827001, Jharkhand, India
Ministry of Agriculture & SAIL, Bokaro Steel Plant, SAIL Refractory (SRU) & SAIL Collieries invite applications from eligible candidates for the following
Farmers Welfare — post:
(Department of Agriculture SL | Post/Grade P?).sl(; Essential Qualification & Experience Reservation
Cooperation & Farmers = = = D UR=0%
Welfare) For BSL i r i -
Telhan Bhavan Medical Officer - ME-1 10 ME-1 5C-01
Himayatnagar MBBS from a university/institute recognized by 05‘3"002
2 4 ’ . W,
Hyderabad-500 029 the Medical Council of India with 01 year post L
E-mail: dod@nic.in For SRU qualification experience in a recognized medical [jr—51
Telephone: 040-23225257 (O 3 : PR
T:Iefa)(' S aden 1( ) Medical Officer - ME-1 01 college/ Hospital/ Institution.
Engagement of One (1) 1 F . -ME-1
Consultant on Contractual For Collieries - . UR(PWD] -01(0H)
Badlt undar Medical Officer - ME-1 MBBS \_mth Degree/ Diploma n Industrla.I/ UR-01
National Food Security (GDMO) - 01 Occupational Health/ AFIH (Associate Fellowship
Mission (NFSM) (OHS)- 01 in Industrial Health) from a university/institute
:“’"“”:Izc’z“gz ‘F'I’_; s recognized by the Medical Council of India with
onorarium: Lcnsolioale: 5. cgr 2 ®
65.000/- + Rs. 3000/ 01 year post qualification experience in a
conveyance allowance per recognized medical college/ Hospital/ Institution.
month, « Upper age limit as on 28/04/2021 : 34 yrs, (For the above post)
Educational Qualifications/ Upper age limit is relaxable by 5 years for candidates belonging to SC/ ST category and 3 years for candidates belonging
Experiences to OBC (Non-creamy layer) category respectively with respect to posts reserved for them.
p
+ M.Sc.(Agri) in Agronomy! Additional relaxation of 10 years in age to Persons with Disabilities. Those domiciled in the state of Jammu & Kashmir
Agriculture  Extension/  Soil from 1/1/80 to 31/12/89 will be allowed 5 years relaxation in upper age limit.
Science! Plant Breeding! Plant Departmental candidates {(employees of SAIL) will be given relaxation of 10 years in the upper age limit subject to a
= maximum of 45 years.
:;fl‘;j't':r:: D m::h:; « For detailed advertisement, please refer to SAIL's website wiw,sail.co.in
least 8 years of experience in AgvL. No. BSL/RIZ021702. did-30703/2021
production of Fiekd crops or

+ Ph.D in above subjecls with at There's a little bit of SAIL in everybody’s life EN 3/21

least § years of expenence in

praduction of Fleld crops. * Knowledge on Compuler operalicn. inleresled candidates may apply within 20 days from the date of
+ Ability to analyze data and  Age limit: Below 65 years as on 15.04.2021. publication of this advertisement.
preparation of projects, writing  The application and olher details are available in the website: (Dr. K. Manoharan)

reports. hitps:/iwww.nfsm.gov.in or http:/foilseeds,dac.gov.in. The EN 3/15 Diractor
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F.No.A.11013/1/2021.GWE
Government of India

Ministry of Jal Shakti
Department of Water Resources, River
Development and Ganga Rejuvenation

(GWE Section)

Room No. 635, Shram Shakti Bhawan, Rafi Marg, New Delhi-110001
Applications are inviled for filling up one post of Project Director (Atal Bhujal Yojana)
in Level-14 of Pay Malrix (Rs.1,44,200 ~ 2,168,200 as per 7th CPC) by deputation
(Including short-term contract) in the Central Ground Water Board under the Ministry of
Jal Shakti, Department of Water Resources, River Development & Ganga
Rejuvenation.

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union Temitories or
racognised research institulion or Universilies or public sector undertakings or slatutory
or aulonomous organisalions:

(a) (i) helding analogous posls on regular basis in the parenl cadre or deparlment; or
(i} with two years regular service in the grade rendered afler appoiniment thereto on a
reqular basis In level 13 A in the pay matrix (Rs. 1,31,100-2,16,600) or equivalent in the
parent cadre or depariment; or

() with three years regular servica in the grade rendered after appoiniment thereto on
a regular basis in level 13 in the pay matrix (Rs.1,23,100-2,15,900) or equivalent in the
parent cadre or department; and

(b) Possessing the following educational qualifications or experience:

(i) Masters Degree in Science in the field of Hydrogeology or Geolegy or Hydrology or
Geophysics or Hydromatecrology; and

(i) fifteen years experience in ground water resource surveys, develcpment,
exploration including material management and ground waler monitoring or inground
waler resource management including waler conservation and ground waler
augmentation,

Note 1: The period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other arganisation or department of the Central
Government shall not ordinarily exceed five years.

Note 2: The maximum age-limit for appcintment on deputation {including short term
contract) shall not exceed fifty-eight years as on the closing date of receipt of
applicalion.

2. The pay of the officer selected for the above post shall be regulated in terms of the
provisions conlained in the GOl DOPT O.M. No.2/29/91-Estt.{Pay.Il) daled 05.01.1994,
as amended from time to ime,

3. Duties and Responsibilities for the post are as follows:

1) A Natienal Program Management Unit (NPMU) wilh necessary infrastructure and
staff has been established in DoWR, RD and GR which will be responsible for
coordinating and facilitating Program implementation, Including providing
implementaticn support to the participating states. The NPMU, for and on behalf of the
DoWR, RD and GR shall manage the day-lo-day activities including adminisiration of
funds allocated to Atal Bhujal Yojana. It will provide technical support (through experls
hired) 1o the parlicipating slates and undertake regular Monitoring and Evaluation of
implementaticn of the scheme. The NPMU will be headed by the Project Direclor, who
will be an official not below the rank of a Joint Secretary of the Government of India,
2} The important responsibilities of NPMU ¢an be broadly classified into six areas and
broad duties thereunder as below:

(1) Program g t and institutional arrangements

(a) Ensure establishment and staffing of NPMU within the DoWR, RD and GR with core
and support staff and relevant experts

(b) Prepare annual budgets

(c) Review and concur Annual Work Plans (AWPs) of States

(d) Prepare model Program Fiduciary guidelines and circulate the same to paricipating
slates.

(e} Establish Grievance Redressal System and train relevant stafl and community
heads in use of the same; resolve complaints received and monilor timely resolution of
complainis received at lower level.

(f) Prepare and submit Program Guidelines and update the same at intervals as agreed
with World Bank.

(g) Prepare progress reparts of Atal Bhujal Yojana and submit 1o Werld Bank.

(h) Recruit subject experts, Third Party Government Verification Agency (TPGVA) and
other consultants as required from time to time

(i) Suppert the TPGVA in development of protocols and assessment and approval
manual.

(j) Participate and support the TPGVA in carrying out review of dala collected, finalize,
and assisl in preparalion of TPGVA reporls

(I} Procurement

(a) Ensure compliance by all states 1o the Program fiduciary guidelines which shall be
based on the PG

(b) Ensure that annual internal procurement and financlal review and audils are
completed on time by states and reports shared and ensure that their observations are
expeditiousty addressed

(c) Review and concur annual procurement plans of States.

(d) Camryout nalional-level procurement in accordance with the Program fiduciary
guidelines

(I) Financial Management

(a) Submit request for release of advance to World Bank

(b) Ensure annual submission of budget requirements of NPMU 1o the DoWR, RD and
GR

(c) Prepare necessary documentation for release of funds 1o states

(d) Submit the TPGVA repors to World Bank for disbursement of funds against
achievemenis of DLIs through DoWR, RD and GR.

(e) Submit annual audited Program financial statements and implementation progress
reports to NISC, DoWR, RD and GR, and the World Bank

(f) Ensure timely payment to staff, consultants, and contraclors

(9) Prepare Financial Review Reporls

(h) Carryout internal precurement and financial review and audits of procurement and
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financial expenditure carrled out by States.

() Conduct field visits to states for supervision

(i) Review the TPGVA reports for compliance of findings with the agreed verification
protocol

(IV) Monitoring and Evaluation

(a) Conduct Quality Assurance audits of the TPGVA resulls

(b} Undertake development and rollout MIS for NPMU and olher pariners lo faciilate
improvemenl in administration and operalions and preparalion of consolidated
implementalion pregress reports

{¢) Prepare concurrent thematic studies

{d) Conduct midterm assessments

{e) Prepare end line report at the close of the project

{f) Collect data from Grievance Redressal Mechanism (GRM) and prepare analysis
report

{g)} Prepare Programme implementation progress reperis and other such reports as
desired by World Bank

{V) Training and Capacity Building

{a) Facilitate fraining and capacity building of WMCs in dala collection, eniry, and
operation of MIS Ihrough SPMU and DPMU

(b} Support development of technical training modules and training programs

{¢) Cenduct regular training to enhance fiduciary capacities at bolh central and state
level implementing agencles.

(d) Organize training programs

{e) Conduct information dissemination workshops

(VI) Other activities

{a) Coordinate with line minisiries, siate nodal agencies, and funding agencies

(b} Coordinate implementation of Atal Bhujal Yojana

(c) Update Program Guidelines from lime to time.

4, Applications (in duplicate) in the prescribed proforma, Lhrough proper channel may
reach the Under Sccretary (GWE), Ministry of Jal Shakti, Department of Water
Resources, RD & GR, Room No. 635, Shram Shakli Bhawan, Rafi Marg, New
Delhi-110001 within 45 days of the date of publication. The soft coples of
the applications (scanned In PDF format) may also be sent at emall address
dse2-mowr@gov.in followed by hard copy.

The following documents/certificate(s) from the sponsoring autharity must accompany
the applications:-

i. Certificate that the particulars given by the applicant are correct;

ii. No vigilance! disciplinary case either pending/contemplaled against the applicant
iii. In case of selection, officers will be relieved for laking up his new assignment;

v, Allested copy of up-lo-date CR ¢ of the applicant fer the p ding 05 years,
v. Inlegrity certificale in the prescribed prolerma; and

vi. No penalty statement during the last 10 years

5. Applications received after the prescribed time limit or which are incomplete will not
be entertained. Officers who volunteer for the post will not be permitted 1o withdraw
their names later.

(A. K. Sahoo)
Under Secretary to the Government of India
Tel :011-23766907
Annexure-|
Bio-Data/Curriculum Vitae Proforma
1. | Name and Address g
{in Block letters)
2. | Date of Birh (in Chrisfian era)
3. | 1) Date of entry Into service
i) Date of retirement under Central/State
Govemment Rules
4, | Educational Qualifications
5. | Whether Educational and other qualifications
required for lhe post are salisfied. (If any
qualification has been treated as equivalent|
to the one prescribed in the Rules, state the|
authority for the same)
Qualifications/Experience required as men-
tioned in the advertisementivacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable

A) Qualification A) Qualification

B) Experience B} Experience

51| Note : This column needs to be amplified to indicate Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Minisiry/
Department/Office al the time of issue of Circular and issue of Adverlisement in
the Employment News.

In the case of Degree and Post Graduate Qualifications elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. | Please slate clearly whether in the light of enlries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

Note: Borrowing Departments are to provide their specific commenlsiviews con-
firming the relevant Essential Qualdicaticn/Work Experience possessed by the
Candidate (as indicated in the Bio-data) with reference to the post applied.

7. | Details of Employment in ¢ch logical order, Encl a separate sheet duly
authenticated by your signature, if the space below is insufficient.

5.2

61

Office/ Post held on | From | To | *Pay Band and Grade | Nature of Duties

Institution |reqular basis Pay/Pay Scale of the | (In detail) highlig-
post held on regular | hting experlence
basis required for the

post applied for
Continued on page 15
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* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned, Cnly Pay band and Gracde Pay/Pay
Scale of the post held on regular basis 1o be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicaled as below:

Office/ Pay, Pay Band and Grade Pay
Institution drawn under ACP/MACP Scheme

From To

B. Nature of present employment i.e. Ad-hoc or
Tempaorary or Quasi-Permanent or Permanent

www.employmentnews.gov.in 15

T Y YHiEToT WErener
National Dope Testing Laboratory (NDTL)

(Ministry of Youth Affairs & Sports, Department of Sports,
Government of India)

East Gate No.10, JLN Stadium Complex, NEW DELHI-110 003
File No. 338/ADMN/NDTL (RECTT-DEPUTATION)2021-22 Date : 07.04.2021
Subject:Filling up of vacant posts in the NDTL by deputation basis including
short term conltract - regarding,
Applications are invited from eligible candidates to fill up the vacant posis by deputalion
(Including short term contract) as detalled below.

v} Any research or innovative measure involving official recognilion;
vi) Any other information.
{Note: Enclose a separate shoet, if the space is insufficient)

9. In case the present employment is held on Director By Composite Method: Deputation (Including short-term

deputationicaniract basis, please state- (Scientist F) | contract)/ Promotion

a) The date b) Period of ¢) Name of the d) Name of the post PML-13A Officers of the Centralf Stale Government! PSUs/ Autonomous

of Initial appointment on present officeforgani-| and Pay of the post Bodles. k

appointment | deputation/contract | zation to which the | held in substantive {i) Holding analcgous post on regular basis or

applicant belongs capacity in the (i) having 2 years reqular sewlcg In the Pay Matrix Level : 13,
parent organisation Rs.123100-215900 and possessing
{t) Ph D. in Chemical ! Biclogicall Pharmaceutical Sclences in

9.1 [Note: In case of Ofiicers already on depulation, the relevant fields from a UGC/AICTE recognized University/Inslitute;
applications of such officer should be forwarded by the {il) Twelve years' experlence in Research & Development and / or
present Cadre/Deparlment alongwilh Cadre Clearance, scientific activilies in relavant area of drug analysis out of which five
Vigilance Clearance and Integrity Certificate. (y’eafs I_n a re;ponslblte: c:-:pamy Ir.1 s?:fmﬂcl:i adrll:msl{amlai?, plsnmngr:

= esigning and execution! managing! direcling the scienlific researcl

9.2 Nol(?: Inlprmalson under Column 9 (c_) 3 (d].abovc st an;.sl;abogralory operations and ng\at?ers canngmed thereto.
be given in all cases where a person is holding a post Desirable :-

2&3}2‘:}%‘;’: ;i):[:s::i: ;i?"teggsz:::;:;;:“" (-? Exgerienoe apd _compelence In the anglysxs of chemical and
biological material in the field of drug testing.

10, [ If any post held on depulation in the past by the {il) Experience in quality management system as per ISO/ IEC:
applicant, date of retum from the last deputation and 17025 and qualily assurance processes.
other details, {iii) Research work of 2 high standard evidenced through public-

11. | Additional details about present employment: alion in journals of repute.

Please state whether working under {indicate the ({iv) Knowledge of drug Metabelism and Pharmacakinetics.
name of your employer against the relevant column) Senior Deputation (Including short-term contract): Officers of lhe

a) Central Government Technical Central/ State Government! PSUs/ Autonomous Bodies :

b) Stale Government Officer {i) Holding analcgous post on regular basis {or) having 3 years
¢) Autonomous Organization (Informatlon | regular service in the PML 7 (Rs.44900-142400) and possessing
d) Go‘vernmanl Undertaking Technology) | (i) Bachelor's Degree in Engineering in Compuler Science /

&) Universities PML-10 Electronics & Communication/ Information Technalogy (IT) ar

f) Others MCA or M.Sc. (IT) from a UGC/AICTE recognized University /

12. | Please mention whether you are working In the same Institute;

Deparimeant and are in the feeder grade or feeder to {ii) Four years post qualificalion experience in a repuled organiz-
feeder grade., ation handling electranic data processing*.

13. | Are you in Revised Scale of Pay? If yes, gve the dale *The experience in electrenic dala processing must include :
from which the revision took place and also indicate a) Data Administration and Operational work - Maintaining data
the pre-revised scale. base by collecting informalion rom dilferent sources;

14. | Total emoluments per month now drawn p)Websfio,contnt management;

Q ¢} Inlernet surfing:
Pay in Pay Band Grade pay Total emoluments d) Handling bulk e-communications.
Desirable:

15. | In case the applicant belongs to an organisation which is not following the Development and Administration of the e-Systems, testing, installing
Central Government Pay Scales, the lalest salary slip issued by the Organisation and applicalion of the new softwares and ensuring their functioning,
showing the following details may be enclosed. up-gradation! modification and replacement etc.

Basic Pay with Scale of Pay Dearness Pay/interim relief/ | Total Scction By Composite Method: Deputation (Including short-term

and rate of increment other Allowances ete., (with Emoluments | | | Officer contract)/ Promotion

break-up details) PML-7 Officers of Central / Slate Government or Central! State Public
Sector Undertaking (PSU) or Autenomous or Statutory body
ossessing Bachelor's degree from a UGC/AICTE recognized

16.A Adz_lltlonal Informatlon: if ?f‘y' relevant to the post you applied ﬁni‘ve!sityg Institute and V?andling assignments in Admir!\]immlion !

foe in supparl of your sustabéity for the post Establishment or Finance & Accounls or Slores Management and
(Thns among ather thl.ngs may pl:ovlde“mformahqn with rggard 1 {i) Holding analogous post on regular basis; OR

(i) Additional academic qualificalions (i) Professional training and i) Wilh five years reqular service in posls in Pay Level-6 in the
(Il.l) Work expeﬂence over and above prescribed in the Vacancy Pay Matrix Rs.35400-112400 as per 7th CPC or equivalent.
CircularAdvertisement). Desirable:

{Note: Enclose a separate sheet, If the space s insufficient) {i) Post Graduate Degree or PG Diploma in Human Resource

16.B [Achievements: Managemenlt or Financial Management or Materials Management

The candidates are requested to indicate information with regard to: from a UGC/AICTE recognized University ! Institute;

i) Research publications and reporls and special projecls; {ii) Experience of working in research & development and { or
ii) Awards/Scholarships/Official Appreciation; scientific organizaticn;

iii) Affiliation with the professional bodiesfinstitutionsiscciedi {iii) Knowdedge of quality management system as per ISO: IEC:
iv) Patents registered in awn name or achieved for the arganization; 17025 in an Industrial / Scientific organization.

17. |Please state whether you are applying for deputation {ISTC)
Absorption/Re-employment Basis (Officers under CentraliSlale
Govemmenis are cnly eligible for *Absorption”. Candidates of non-
Government Organizations are ekgible only for Shorl Term Conlracl.)

#(The option of "STC"/"Absorption’/Re-employment are available
only if the vacancy circular specifically mentioned recruitment by
“STC" [/ *Absorption” / “Re-employment”}

3. Applicants are requested to ensure that their application forwarded through their
Cadre Coenirolling Authority should reach o Deputy Director {Admn), National Dope
Testing Laboratory (NDTL), EAST GATE NO. 10, JLN STADIUM COMPLEX, LODHI
ROAD, NEW DELHI-110003 (super scribing the post applied for) within 30 days from
the date of publication of this advertisement in the Employment News/Rozgar
Samachar.

4. For further details, please log on o NDTL's website: www.ndtlindia.com for
detailed advertisement alongwith applicalion Proforma (PART-AB, & C) elc.

EN 3154 Deputy Director (Admn)

18. |Whether belonging 1o SCIST

| have carefully gone through the vacancy circular/adverisement and | am well aware
that the information furnished in the Curriculum Vilae duly supported by the documents
in respect of Essential Qualification/'Work Experience submitted by me will also be
assessed by the Selection Committee at the time of seleclion for the post. The
information/details provided by me are correct and true 1o the best of my knowledge
and no material fact having a bearing on my selection has been suppressediwithheld.
Date (Signature of the Candidate)
Address
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details previded in the above application are frue as per the facts
available on records, Helshe possesses educational qualifications and experience
mentioned in the advt. If selected, hefshe will be relleved immediately.

2. Also certified that:

i} There is no vigilance or disciplinary case pending/contemplated against Shrif
Smt.

i} Hisiher inlegrity is certified,

i}y His/Her CR Dossier in original is enclosediphotocopies of the ACRs for the last
5 years duly altesled by an officer of the rank of Under Secretary o the Govt,
of India or above is enclosed.

iv)  No majoriminor penally has been imposed on himvher during the last 10 years
Or Alist of major/minor penalties imposed on him'her during the last 10 years
is enclosed (as the case may be)

Countersigned

EN 3/41 {(Employer/iCadre Controlling Authority with Seal)
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F.No. 13-14/2020-Adm.

Subject: Recruitment to one post of "Instructor (Electronlcs)", (Group ‘B* Non-
Gazetted, Non-Ministerial) in Level 6 In the Pay Matrix (i.e in the pre-revised pay
band-2 Rs.9300-34800+Grade pay of Rs.4200/- in Central Institute of Fisherles
Nautical and Engineering Training, Cochin, a subordinate office of the
Department of Fisheries, on deputation (including short term contract)-
regarding.

One post of "Instructor (Electronics)”, (Group "B’ Non-Gazelled, Non-Minislerial) in
Level 6 in the Pay Malrix (ie. in the pre-revised pay band- 2 Rs, 9,300-34,800 plus
Grade pay of Rs4,200/-) in Central Institule of Fisheries Naulical and Engineering
Training, Cochin is proposed to be filled on deputation {including short term contract)
from amongst the Cfficers under the Central Government or State Governments or
Unicn Territories or Universities or Recognized Research Institutions or Public Sector
Undertakings or Semi Government or Autonomous or Statutory Organizations;

(c) (i) helding analogous post on regular basis in the parent cadre or Department; or
(i)} with six years' service in the grade rendered after appointment thereto on a regular
basis in posts in Pay Band-| (Rs. 5200-20200) with Grade Pay of Rs.2800 or equivalent
in the parent cadre or department; and

(d) possessing the following educalional qualification and experience:

Essential:

(iii) B.E. or B.Tech. degree in Elecironics and Telecommunicalion Engineering, Or
Asseclate Membership or Institution of Engineers (India) in Electronics and
Telecommunication; Or

Associate Membership or Institution of Electronics and Telecommunication Engineers
{iv) Two years experience in maintenance and repairs of Marine Electronic equipments.
Desirable:

One year experience of teaching in Radio Telephone Operation in a recognized
Inslitution.

Note 1 : The Departmental Officers in the feeder category who are in the direct line of
promolion will not be eligible for consideration for appoiniment on deputation. Similarly,
depulationists shall not be eligible for consideration for appeintment by premetion,
(Period of depulation(including shorl term contracl) including pericd of
deputation(including short term contract) in another ex-cadre post held immediately
preceding this appeintment in the same or some other organization or department of
the Central Government shall ordinarily not exceed three years. The maximum age limit
for appointment by deputation{including short term cantract) shall be not exceeding 56
years as on the closing daie of the receipt of applications)

Note 2 : For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1st January, 2006 (dale from which the revised pay
slructure based on the Sixth Central Pay Commission recommendations has been
extended) shall be deemed Lo be service rendered in the corresponding grade pay or
pay scale exlended based on the reccmmendations of the Pay Commission except
where there has been merger of more than one pre-revised scale of pay Into one grade
with a common grade pay or pay scale, and where this benefit will extend only for the
posts for which that grade pay or pay scale is the normal replacement grade without
any up-gradation.

Job description:

Teaching elecironics subjects to the trainees in both theory and practical of the various
training programmes. Teaching includes imparling training on the eleclronic
aquipments such as fish finding equipmenls, radars etc. on board the vessel. Engaging
classes for short lerm Radio Operators Course, RT conlact wilh vessel during sailing
and lo maintain RT cenlact in the absence of Wireless Supervisor. Maintenance of
Electronic equipment/supesvising installation work and repairs of electronic equipments
on board the vessel and the electranic lab. To assist in charge electranic section in
tralning and maintenance of electronics equipments and wireless communicational
requirements. Undertake fishing cruise as shore officer participant alongwith
institutional/post-insitutional trainees on board the fishing vessel for imparting practical
training. Any other duties assigned by the superiors.

The place of posting will be at CIFNET Unit, Visakhapatnam, but likely {o be posted in
any of lhe 3 cenlers of CIFNET as per office requirement.

2. The pay of lhe official selecled will be governed by the provisions laid down in the
Department of Personnel and Training's O.M.N0.6/8/2009-Esliipay II) dated 171h June
2010 as amended from time 1o time.

3. Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel 1o the Director, Central Institute of Fisherles
Nautical and Engineering Training, Foreshore Road, Cochin-682 016 within a
perlod of 60 days from the date of publication of this advertisement in the
Employment News alongwith copies of uptodate ACRs/APARS for the last five years,
duly atlested by an officer of the level of Under Secretary or above, vigilance clearance
and infegrily cerlificate. Cadre controlling authority may also kindly ensure that while
forwarding the application they should verify and cerlify that the parliculars furnished by
the officer are correcl. It may also be certified that no major or minor penalty was
imposed on the officer during lhe lasl 10 years of his service,

4. Applications received afler the due date or withoul ACRSIAPARS cr otherwise found
incomplete will not be considerad,

Director

News 17 - 23 April 2

qRA FhT
Government of India

T, AU 3T SO0 Tae™d (HeTare faemT)
Ministry of Fisheries, Animal Husbandry and Dairying (Department of Fisheries)

HET AT A== T gsii=r=d wivreror |@eem= (fawae)
Central Institute of Fisheries Nautical & Engineering Training (CIFNET)
1, SI=i-682016/Fine Arts Avenue, Kochi-682016

Telephone : Office-0484-2351610, 2351493, 2351790, Director : 0484-2351107 (per.), Fax : 91-0484-2370879
E-mail : cifnet@nic.in

Annexure-|
BIO-DATA/CURRICULUM VITAE PROFORMA
1.  Name and Address
{in Block letlers)

2. Date of Birth (in Christian era)

3. i) Dale of enlry into service

ii) Date of retirement under Central/State
Governmenl Rules
Educational Qualifications
5. Whether Educational and other qualifications required for
the post are safisfied. (If any qualification has been
treated as equivalent to the one prescribed in the
Rules, state the authority for the same)
Qualifications/Experience required as men-
tioned in the advertisement/vacancy circular
Essential

A) Qualification

Qualifications/Experience
possessed by the officer
Essentlal

A) Qualification

B) Experience B) Experience

Desirable

Desirable

A) Qualification A} Qualification

B) Experience B) Experience
5.1 Note : This column needs to be amplified to indicte Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Minisiry/ Department/
Ofiice at the time of issue of Circular and issue of Advertisement in the Employment
News.
5.2 In the case of Degree and Posl Graduale Qualificalions eleclive/main subjects
and subsidiary subjects may be indicated by the candidate.
| 6. Please sfate clearly whether in the light of entries made by
yeu above, you meet the requisite Essential Qualifications
|and work experience of the post,
| 6.1 Note: Borrowing Departments are to provide their specific comments/views con-
| firming the relevant Essential Qualificalion/Work Experience possessed by the Candidale
(as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronclogical order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Officel Post held on | From | To | *Pay Band and Grade| Nature of Duties
Institution |regular basis Pay/Pay Scale of the | (in detail) highlig-
post held on regular | hiing experience
basis required for the
post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be menticned. Only Pay band and Grade Pay/Pay
Scale of the post held on regular basis 1o be mentioned, Details of ACP/MACP with
present Pay Band and Grade Pay where such benefils have been drawn by the
Candidate, may be indicated as below:

Office! Pay, Pay Band and Grade Pay
Institution drawn under ACP/MACP Scheme

From To

8, Nature of present employment i.e, Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please siate-

a) The date | b} Period of

of Initial appointment on
appointment | deputation/contract

¢} Name of the
parent officelorgani=
zatlon to which the
applicant belongs

d) Name of the post
and Pay of the post
held in substantive
capacity in the parent
organisation

9.1 Note: In case of Officers already on deputalion, the applications of

such officer should be forwarded by the parent Cadre/Department alongwith,

Cadre Clearance, Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9 (c} & (d) abave must be given in

all cases where a person is holding a post on deputation outside the
cadrelorganization but still maintaining a lien in his parent cadre/

organisation. Continued on page 17
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10. If any post held on deputation in the past by the applicant, date of
return frem the last deputation and other details.

11. Additional detsils about present employment:
Please state whether working under (indicale the name of your
employer against the relevant column)

a) Cenlral Government

b) State Government

c) Aulonomous Organization

d) Government Undertaking

&) Universitias

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to leeder grade,

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale,

FCI Aravali Gypsum and Minerals
India Limited

(A Government of India Undertaking) MIN| RATNA-II

Mangu Singh Rajvi Marg, Paota B Road, Jodhpur (Rajasthan) 342006
ENGAGEMENT OF CONSULTANTS ON CONTRACT BASIS
Advt. No FAGMIL/Consultant/2021
FCl Aravali Gypsum and Minerals India Limited (FAGMIL), A Public Sector
Undertaking (Mini Ratna Category-11), under the adminisiralive conirol of Department
of Fertilizers, Ministry of Chemicals and Fertilizers, Govt. of India, invites online
applicalions from efigible candidates for filling up the posts of Consultants on conlract
basis, as per detzils here under:-

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay

15. In case the applicant belongs o an organisalion which is not following the
Central Government Pay Scales, the latest salary slip issued by the Organisation
showing the following details may be enclosed.

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/interim relieff
other Allowances etc,, (with Emoll t

break-up details)

16.A Additional information, if any, relevant to the post you applied
for in support of your suilability for the post.
{This among other things may provide informalion wilh regard 1o
(i) Additional academic qualifications (ii) Professional training and
{iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)

Table 1
S. |Consultant No. of | Monthly Specification required
No. |Post Name posts | consolidated
remuneration
1 Consultant 01 40000/« Post graduale in Geology from
(Geologist) recegnized university having at
Total Emoluments least 5 years of fiekd experience
in the field of Geological Survey,
prospecling or exploration,
Candidates having more
expernience will be given
preference.
2 Consultant 01 40000/~ MBBS from recognized institute
(Medical) with minimum 05 years
expenience. Valid registration
Total certificate is mandatory.
3 c Itant 01 40000/« A Member of Ihe Institule of
(Chartered Chartered Accountant of India
Accountant) (ICAl) with post qualification
experience of 1 year.

For cetailed advertisement and other terms and conditions please visit FAGMIL
Website: fagmi.nic.in. Last date of application is 07-05-2021.

EN 3/32 General Manager

DISCLAIMER

The views expressed by the authors in the articles published in the Employment News are
their own. Thay do nol necessarily reflact the views of the government or the organisations
they wark for. The ceatents of the advertisemants published in the Employment News belong
to the ion of their represenlalives, The Employment News is in no way responsible

16.B Achievements:

The candidales are requested to indicate information with regard lo:
i) Research publications and reports and special projects;

i) Awards/Scholarships/Cfficial Appreciation;

i) Affiliation with the professional bodiesfinstitutions/accieties; and
iv) Palents ragistered in own name or achieved for the organization;
v} Any research ! innovative measure involving official recegnition;
vi) Any other information.

{Note: Enclose a separate sheet, if the space s insufficient)

for any liability arising out of the contentsitext of these advertisements.

17. Please siate whather you are applying for deputation (ISTCY
Absorption/Re-employment Basis# (Olficers under CentrallState
Governments are only eligible for “Absarption’. Candidates of non-
Government Organizations are eligitle enly fer Short Term Centracl.)

#{The option of "STC"/"Absorption"/Re-employment are available
only if lhe vacancy circular specially mentioned recruitment by
*STC" or "Absorption” or “Re-employment”)

18. Whether belongs to SCIST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Seleclion Commitlee at the time of selection for the post. The
Information/details provided by me are correct and true to the best of my knowledge
and no materials fact having a bearing on my seleclion has been suppressediwithheld.
Date (Signature of the Candidate)
Address
Certification by the Employer/Cadre Controlling Authority
The information / detalls provided in the above application by the applicant are true
and correcl as per the facls available on records, HMefshe possesses educational
qualifications and experience mentionad in the vacancy circular. If selected, heishe
will be relieved immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending / contemplated against Shrif
Smt.
i) Higher integrity is certified.
i)  HisMHer CR Dossier in original is enclosed / photocopies of the ACRs for the
last 5 years duly attested by an officer of the rank of Under Secretary of the
Gowt. of India or above are enclosed.

ivl  Nomajor f minor penalty has been imposed on him'her during the last 10 years
Or Alist of major/miner penallies imposed on him/her during the last 10 years

Is enclosed (as the case may be).
Countersigned
EN 2/123 {Employer/Cadre controlling authority with seal)

o
MSME-TOOL ROOM, HYDERABAD

(CENTRAL INSTITUTE OF TOOL DESIGN)
(A Government of India Society, Ministry of MSME)
Balanagar, Hyderabad, PIN - 500 037,

ADMISSIONS FOR DIPLOMA COURSES

S. Eligibility Duration
No. Course Details for Admission Age Limit of Study
1 | Diploma in Teol, Die & |10™ Pass with 50% for Minimum 15 years,

| Mould Making (DTDM)! General & 45% for SC { ST| Maximum 19 years) 4 Years

2 | Diploma in Electronics

& Communication
Engineering (DECE)

3 | Diploma in Automation

& Robolics

Engineering (DARE)

4 | Diploma in Preduclion
Engineering (DPE)

Application form can be dewnloaded from cur website www.cildindia.org under the link

“Diploma Admission Notification-2021" or can be collected from CITD Admissions
Desk onanyworking day from 10:00 a.m. to 05:00 p.m.

How toApply:

P : Filled In application foems can be sent to The Principal
Director, CITD, Balanagar, Hyderabad-500037 along wilh necessary documents,
photograph & application fee.
By Hand at CITD: Filled in application forms can be deposited at CITD Admissions
Desk along with necessary documents, photograph & application fee on any working
day from 10:00 a.m. to 05:00 p.m.

f ntof licati :

“Application cost Rs. 700/- for General Category and Rs. 350/-for SC/ST Category"
¥ By way of Demand Draft drawn in favor of Principal Director, CITD, Hyderabad
¥ By Online at www.citdindia.org (detailed steps of online payment can be found from
prospeclus)
Important Dates

3 Years

10th Pass Maximum 19 years.

3 Years

3 Years

< Availability of applications : 25-02-2021 (Thursday)
+ Lastdate for receiptof filled-inapplication  :22-05-2021 (Saturday)
+ Date of Enfrance exam (Tentative) : 30-05-2021 (Sunday)
< Centre for Entrance Examination : Hyderabad

Further details can be obfained from prospectus available on ourwebsite underthe link
"DiplomaAdmission Notification-2021",

Contact Details Admissions Des
Phone No.- 9502405170, 040-2377 1959, E-Mai

Sd/-
PRINCIPAL DIRECTOR
150 9001 : 2015, ISO 23990:2010, ISO 14001:2004, ISO 50001:2011 Certified Institution
EN 3/13
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No.A.60015/4/2018-E.1I1
Government of India

Ministry of Jal Shakti
Department of Water Resources, River

Development and Ganga Rejuvenation

Applications are inviled for filling up of the one (01) post of Financial Adviser in the
Level-14 (Rs.1,44,200-2,18,200/-) by deputation (including short-term contract) in the
Brahmapulra Board, Guwahali a stalulory body setup under an Act of Pariament (46
of 1980) under the adminisirative control of the Depariment of Water Resources, River
Development & Ganga Rejuvenalion.

2. BRIEF JOB RESPONSIBILITIES:

The Financial Adviser shall be under the adminislralive conlrol of the Board. He shall
advise the Board on all matters relating to revenue and expenditure. He shall have the
right to refer o the Board any matter which in his opinion oughl lo be broughl Lo its
notice. He shall be responsible for the maintenance of the accounts of the Board and
conducl internal audil of these accounts. He shall also exercise such powers and dulies
as prescribed in the rule 16 of the subordinate legislation under the Brahmaputra Board
Act, 1980,

3. ELIGIBILITY CRITERIA:

Deputation {including short-term contract):

Officers in the Indian Audit and Accounts Service or Indian Defence Accounts Service
or Indian Railway Accounts Service or Indian Posl and Telegraphs (Finance and
Accounts Service) or Indian Civil Accounts Service:-

(I} holding an analogous post on regular basis In the parent cadre or department; or
{ii) holding the post in level-13A (Rs.1.31.100-2,16,600/-) or level-13 {Rs.1.18,500-
2,14,100/-) In pay matrix or equivalent with two or three years regular service
respectively in the grade: or

(lil} Qualified Chartered Accountant or Cost Accountant or M, B.A, with specialisation in
Finance wilh experience of at least fifteen years in handling Corporate accounting and

Corporate finance matters in Central Government or State Govemment or Public
Sector Undertakings or Statutory or Autonomous organisations under Central
Government or State Govemments,

4, PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation
{including short-lerm conlract} in ancther ex-cadre post held immediately preceding
this appointment in the same or some other organization or Department of the Central
Government or Stale Governments shall ordinarily not exceed five years,

5. AGE: The maximum age-limit for appointment by deputation or short term contract
shall nol be exceeding fifly-eighl years as on lhe closing date of receipt of applications.
6. The cut-off date for determining the qualifying servicelexperience and age of the
candidate for the post will be Lhe last dale of receipl of application,

7. Any officer once selected shall not be allowad to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring authorily Lo release the selecled officers
within one month of the issue of the appointmeant order.

8. The officer selectad will have the oplion to draw his grade pay plus deputation {duty)
allowance or to have his pay fixed in the scale of pay of the deputaticn post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estl.(Pay II), daled 17.06.2010
{as amended from time to time).

9, Applications with full particulars of the applicant in Annexure-l to V should reach to
Shri A K. Das, Under Secretary, Department of Water Resources, RD & GR, 6th
Floor, Room No.625, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110 001 within
60 days from the date of publication of this advertisement in the Employment
News. All applications will be d in slrict configence, These from Government and
Public Sector should apply "Through Proper Channel.” Applications without full
details as asked for are Rable to be rejecled,

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data {in quadruplicate) in the
Proforma as given in Annexure-2 (ii) Photocopies of ACRs/ APARs for the last five
years duly attesled by an officer nol belew the rank of Under Secretary (iii) Vigilance
clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years as given in Annexure-
4 and {v) Integrity Certificate as given in Annexure-5 and (vi}) Cadre Clearance.

11, The details of advertlisement and the application forms c¢an also be downloaded
from the Ministry’s website - http:/mowr.gov.in.

(A.K. Kaushik)
Under Secretary to the Government of India

Tel: 23714350
Annexure-1

1. Name of Post: Financial Adviser, Brahmaputra Board
2. Number of Posts: 01 (one)
3, Classification: Group 'A', Non-Ministerial
4, Pay Band: Level-14 (Rs. 1,44,200-2,18,200/-)
5. Grade Pay:
6. Period of deputation: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some olher organization
or Department of the Central Government or State Governments shall ordinarily not
exceed five years.
7. Duties and responsibllities of the post:The Financial Adviser shall be under the
administrative control of the Board. He shall advise the Board on all matters relating o
revenue and expenditure. He shall have the right to refer to the Board any matter which
in his opinion ought to be brought to ils nolice. He shall be responsible for the
maintenance of the accounts of the Board and conduct internal audit of these accounts,
He shall also exercise such powers and duties as prescribed in the rule 16 of the
subordinate legislation under the Brahmaputra Board Act, 1980.
8. Pay & Allowances:The officer selected will have the oplion o draw his grade pay
plus deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in lerms of Deparlment of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay II), dated 17.06.2010 (as amended from time to time).
9. Qualifications, Experiences and Eligibility required for the post: Depulation
{including short-term contract): Officers In the Indian Audit and Accounts Service or
Indian Defence Accounts Service or Indian Railway Accounls Service or Indian Post
and Telegraphs (Finance and Accounts Service) or Indian Civil Accounts Service:-
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(i) heiding an analegous post on regular basis in the parent cadre or depariment; or

(ii) holding the post in level-13A {Rs.1,31,100-2,16,600/-) or level-13 {Rs.1,18,500-

2,14,100/-) in pay matrix or equivalent with two or three years regular senvice

respeclively in the grade; or

{lil) Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialisation in

Finance with experience of al least fifleen years in handling Corperale accounting and

Corporate finance matters in Central Government or State Govemment or Public

Seclor Undertakings or Statutory or Autonomous organisations under Central

Government or State Govemnments,

Any officer once selecied shall not be allowed 1o withdraw or refuse to join; and it shall

be the responsibllity of the sponsoring authority to release the selected officers within

one month of the issue of the appointment order.

10. Age: The maximum age-limit for appointment by deputation cr short term contract

shall nol be exceeding filty-eight years as on the closing date of receipl of applications.
Annexure-2

Bio Data Proforma
1, Name and address (in Block Letters):
Telephone Number:

2. Date of Birth (in Christian era):

3. Date of relirement under Cenltral Government Rules:

4. Educalional Qualifications:

5. Whelher educational and other qualifications required for the posts are salisfied (il

any qualification has been treatad as equivalent 1o those prescribed in the rules, state

the authority for the same)

Qualifications/Experience Required Qualifications/Experience possessed

by the Officer

Essential

Desirable

6. Please state clearly whether in the light of enfries made by you above, you meet the
requirements of the posl.

7. Details of employment, in chronolegical order (enclese a separale sheel, duly
authenticated by your signature, if the space below is insufficient)

Officef Post held and From | To Pay in the pay|Nature of
Institution/ service/cadre to band and duties
Organisation which it belongs classification
of post
\

8. Nature of present employment, i.e.,
(i) Ad-hoc basis
(ii) Regular / on temporary basis
(iii) Pay in the Pay Band
(iv) Grade Pay drawn
9. In case the present employment is held on deputation f contract basis, please state:
(a) The date of initial appointment
(b) Period of appoiniment cn deputation / conlract
() Name of the parenl office/organisation to which you belong
10. Additional detalls about present employment. Please state whether working under:
(a) Central Government
(b) State Government
(c) Autonomous Organisation
(d) Government Undertaking
(&) Universities
11. Are you in the Revised Pay Structure? If yes, give the date from which the revision
took place and also indicate the pre-revised scale
12. Total emoluments per month now drawn:
13. Addilional information if any which you would like 1o menlion in support of your
suitability for the post. Enclose a separale sheet, if the space is insufficient.
14. Whether belonging to SCIST
15. Remarks
Signature of the candidate
Date :
Itis certified that information furnished by the applicant is verified wilh his | her service
record and found correct,
Countersigned with office seal by the authorized signatory of the parent office.
Signature of the C Authority
Annexure-3

VIGILANCE CLEARANCE CERTIFICATE
Cerlified that no vigilance case or disciplinary proceedings or criminal proceedings is
either pending or contemplated against Dr./ShrilSmt./Ms

who has applied for the post of in the
on depulation basis.
(Authorised signatory)
Name & Office Seal:
Date:
Annexure-4
NO PENALTY CERTIFICATE

Cerlified that no mlnon‘major penally has been |mposed dunng the lasl len years on

Dr./ShrilSmt./Ms... o who
has applied for lhe post 0! In lhe on deputation
basis.

(Authorised signatory)

Name & Office Seal:
Date:
Annexure-5
INTEGRITY CERTIFICATE

After scrunmzmg Annual Confidential Report of Dr!Shri/lSmt./Ms ...........
= i who has applied for the posi of

in lhe
on deputation basis, it is certified thal his/her inlegrily is beyond doubt.
(To be signed by an officer of the rank of Depuly Secretary or above)
Name & Office Seal:
Date:

EN 3/33
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*}’a Institute of Hotel Management Catering Technology and Applied Nutrition

1100 Qtrs, Near Academy of Administration, Bhopal-462016
{An Autonomous body under Ministry of Tourism, Govt. of India) &
Affiliated to National Council for Hotel Management & Catering Technology

The Institute invites applications for the post of "Lecturer-cum-Instructor (Permanent), Assistant Lecturer-cum-Assistant Instructor (Permanent) and Teaching

A iate (Cont
SI. IName of |No.of [(Scale Essential Qualification Age Mode of
No.|Post Posts limit IRecruitment
1 |Lecturer |Total Rs. 44900/- | Post Graduate in HospitalityTourism or MBA from a recognized University/Institute. AND (+) Not exceeding
cum post- in Pay Matrix | Full Time Degree/Full ime three years Diploma in Hotel Administration'Hespitality Management/ 40 years as Direct
Instructor | 02 Level-07 Hotel ManagementiHospitality Administration /Culinary Arts! Culinary Science with on [Recruilment
(ST-01, [(Rs. 44900- [minimum of 55% marks in agaregate or its equivalent grade from: 31.03.2021* {Written/
GEN-01) |142400) {i) NCHMCT or NCHMCT affilialed insfitute. OR ISkill Test)
(as per {ii) An Institute approved by AICTE. OR
7th CPC) {iii) An Instilule approved by the Stale Board of Technical Education, OR

(iv) An Institute affiliated to University duly recognized by UGC. OR

{v) Cenlral/State/Deemed 1o be University recognized by UGC. OR

{vi) Equivalent degree/ diploma of foreign university/Institution recognized by AlU.

Desirable Qualification: Ph.D degree

AND

Essential Experience:

Al leasl 5 (five) years teaching experience in the grade of Assistant Lecturer or equivalent (at UF level

pregram} from an institute affilisted 1o National Council for Hotel Management & Catering Technology/

AICTE/Slate Board of Technical Education/Recognized Universily. OR

At least 7 years total experience (Teaching and industry together} including 3 years experience in

Teaching/Training of a 3 star/ Heritage or above calegory approved hotel.

2 |Assistant | Total Rs. 35400/- | CATEGORY A: Not exceeding |Direct
Lecturer |post- in Pay Matrix [ Post Graduate in Hospitality! Tourism or MBA from a recognized Universtity/inslitute. AND (+) 35 years as IRecruilment
cum 01 Level -06 Full time Degree/Full time three years Diploma in Hotel Administration/Hospitality Management/ on Skill Test)
Assistant |(ST-01) |(Rs. 35400- |Hotel ManagementHospitality Administration/ Culinary Arts! Culinary Science with 31.03.2021*

Instructor 112400) minimum of 55% marks in aggregate or ils equivalent grade from:
(i) NCHMCT cr NCHMCT affiliated institute, OR
(ii) An Institute approved by AICTE. OR
(ili) An Institute approved by the State Board of Technical Education. OR
(iv) An Instilute affiliated to University duly recognized by UGC. OR
(v) Central'State/Deemed to be University recognized by UGC. OR
(vl) Equivalent degree/diploma of foreign university/Institution recognized by AlU.
Deslrable Qualification:
1. Ph. D degree.
2. Six months working experience in a 3 star or above category hotel.
Mandatory Qualification:
Candidate should have qualified NHTET with prescribed percentage, conducted by NCHMCT.
CATEGORY B:
Full time Bachelor's Dagree in Hospitality!Hotel Adminisiration/Hotel Management'Culinary Art from
a recognized University/institule securing not less than 55% marks in aggregale and at least 2 years
of hospitality industry experience and also should have qualified NHTET with prescribed
percentage, conducted by NCHMCT.
Common clauses for Category A&B:
1. The period of service rendered as a leacher at UG and above level of Hospitality on conlract
basis (Full time) shall be reckoned as valid experience for above purpose.
2, These having Ph.D degree in Hospitalily related subjects from a recognised  Universily/Instilule
after above prescribed qualification, need net to qualify NHTET,

3 |[Teaching |Total Consolidated | Full time Bachelor's Degree In Hospitality & Hotel Administration/Hote! Management after 1042 Not exceeding [Direct
Assoclates| post- Rs. 25,000/~ [from a recognized University and full time Masters degree in Hospitality & Hotel Administeation/ |30 years as IRecruitment

05 per month Hotel Management securing not less than 60% marks in aggregate either in Bachelors or on Skl Test)
(Gen-03) |(on contract | Master's degree. OR 31.03.2021*
(OBC-01)|basis) Full time Bachelor's Degree in Hospitality & Hotel Administration! Hotel Management after
(SC-01) 10+2 from a recognized University securing not less than 60% marks in agaregate with at least

2 years indusiry experience. AND

Must have qualified NHTET conduct by NCHMCT with prescribed perceniage to qualify for

Teaching Associate. However the Candidate having Ph.D in Hospitality/Hotel Management topic

need not to qualify the prescribed NHTET.

GENERAL CONDITIONS

1. The above posls carry usual allowance as admissible under Cenlral Govl sfaff stationed at Bhopal. The Post is Non-Pensionable bul the New Pension Scheme as per rules
Is applicable,

2. Relaxatlon of Age: - Upper Age limit is relaxable up to 05 years in case of SC, ST and departmental candidates or as specified for any category by Government of India
from fime to time, Deparimental candidates are those working In IHMs and National Council for Hotel Management, Noida.

3. Application Processing Fee: Application processing fee will be of Rs. S00/- per candidate. If any candidate applying for multiple post separate processing fee @ of Rs.
500/- per post will be payable. The fee will be accepted through RTGS/NEFT. Institute accounts details are as follows :-Bank Name- HDFC Bank, Branch Name: Guimehar
Branch, Bhopal, Account Holder Name- Secretary, Institute of Hotel Management, Bhopal, Account No.- £0100241854810, IFSC Code- HDFC0002486.

4. Payment can be made through HDFC link- IHM RECRUITMENT FEES placad in our website www.ihmbhopal.ac.in,

5. Applications on prescribed format, which is available on cur web site www.lhmbhopal.ac.in, accompanied by passport size photograph and self-attested copies of
testimonials must reach the office of "The Principal/Secretary, Institute of Hotel Management, Catering Technology and Applied Nutrition, Near Academy of
Administration, 1100 Qtrs. Bhopal-462016 MADHYA PRADESH within 30 days of publication through speed post.

6. Please superscribe the Post applied for ... .... on top of the envelope.

7. Persons already in empleyment with Govermnment, Semi-Government, Autonomeus Bedy etc. should apply "Through Proper Channel® or produce "NOC" from their present
employer at the time of document verification.

8. Incomplele and appficaticns received late will be rejected. The Instilule will not be responsible for any postal defays.

9. The competent authority reserves the right 1o reject/accept any application and fillinot filllpartial filling of the vacancy without assigning any reason(s).

10, Applicants who applied in lieu of advertisement issued on Employment Newspaper dated 18-24 January, 2020, do not need 10 apply again.
EN 3/40 Principal /Secretary
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No.A.12026/2/2021-E.1l1
Government of India

Ministry of Jal Shakti
Department of Water Resources, River

Development and Ganga Rejuvenation

Applications are invited for filling up the 01 {one) posl of General Manager in the Level-
14 in the pay mainx (Rs. 1,44,200 - 2,18,200/-) by deputation {including short-term
conlract) in the Brahmaputra Board, Guwahali a slatutory body selup under an Act of
Parliament (46 of 1980) under the administrative control of the Department of Water
Resources, River Development & Ganga Rejuvenalion, Minisiry of Jal Shakli.
2. BRIEF JOB RESPONSIBILITIES:
The General Manager, as Chief Execulive Authority of the Board, shall be responsible
for the proper administration of the affairs of the Board. He shall prescribe and assign
the duties of all efficers and staff of the Board who are sub-ordinate 1o him and shall
exercise such supervision and disciplinary control as may be necessary and shall co-
ordinate Ihe activilies of various unils under the Board. The General Manager shall also
exercise and discharge such of the powers and duties of the Chairman, as may be
delegaled to him by he Chairman and as may be determined by Ihe regulations. The
General Manager shall also exercise the powers and duties as prescribed under rule
16 of the Brahmapulra Board Rules, 1981 in matlers pertaining lo budget and allecation
or re-appropriation of grants.
3. ELIGIBILITY CRITERIA:
Deputation (including short term contract): Officers of the Central Government or
State Government or Unicn Territory Administrations or slate eleclricity boards or public
sector undertakings or statutory organisations or aulonomous bodies or universities or
recognised research instilutions:
(A} (i) holding analogous post on regular basis in the parent cadre or depariment, or
(i) holding the post of Additional Chief Engineer or Chief Engineer in level-13A
{Rs. 1,31,100 - 2,16,600/-) in pay matrix with two years' regular service in the grade; or
(iii} holding the post of Deputy Chief Engineer in level-13 (Rs.1,23,100 - 2,15,900/- ) in
pay matrix with three years' regular service in the grade; or
(iv) holding the post of Superintending Engineer in level-12 (Rs.78,500 - 2,09,200/-) in
pay matrix with eight years' regular service in the grade; and
(B) possessing the following educational qualifications and experience, namely:-
(i} Degree in Civil Engineering from a recognised University; and
(ii) fiteen years experience in the Civil Engineering works with specialisation in the field
of Water Resources Projects or Management and General Administration.
4, PERIOD OF DEPUTATION:
The period of depulation (including short-term contract) including period of deputation
{including short-term contract) in ancther ex-cadre post held immediately preceding
this appointment in the same or some other organisation or Department of the Ceniral
Government shall ordinarily not exceed five years,
5. AGE: The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.
6. The cut-off date for determining the qualifying servicelexperience and age of the
candidate for the post will be the last dale of receipt of application.
7. Any officer aonce selected shall not be allowed o withdraw or refuse to join; and it
shall be the respensibility of the sponsoring authorily 1o release the selected officers
within one month of the issue of the appointment order.
8. The officer selected will have the cplion to draw his grade pay plus deputation {duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay Il), dated 17.06.2010
{as amended from time to time).
9. Applications with full particulars of the applicant in Annexure-l to V should reach
to Shri A K. Kaushlk, Under Secretary, Department of Water Resources, RD & GR,
6th Floor, Room N0.625, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001
within 60 days from the date of publication of this advertisement in the
Employment News. All applications will be lrealed in slrict confidence. Those from
Govemment and Public Sector should apply “Through Proper Channel." Applications
withoul full details as asked for are liable lo be rejected.
10. Applications of only such officersicandidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data {in quadruplicate) in the
Proforma as given in Annexure-2 (ll) Photocopies of ACRs/APARS for the last five
years duly attesled by an officer nol below the rank of Under Secretary (iii) Vigilance
clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the lasl ten years as given in Annexure-
4 and {v) Integrity Certificate as given in Annexure-5 and (vi} Cadre Clearance.
11, The details of adverlisement and the application forms ¢an also be downloaded
from the Ministry’s website - http:/mowr.gov.in.
(A.K. Kaushik)
Under Secretary to the Government of Indla
Tele: 23714350
Annexure-1
1. Name of Post: General Manager, Brahmaputra Board, a statutory body
2. Number of Posts: 01 (one)
3. Classification: Group ‘A, Non-Ministerial
4. Pay Band: Level-14 in the pay matrix (Rs. 1.44,200- 2,18,200/-)
5. Grade Pay: Level-14 in the pay malrix {Rs.1,44,200- 2,18,200/-)
6. Period of deputation:The period of deputation (including short-term contract)
including period of depulation (including short-term contract) in anolher ex-cadre post
held immediately preceding this appeintment in the same or some other organisation
or Department of the Central Government shall ordinarily nol exceed five years,
7. Dutles and responsibilities of the post:The General Manager, as Chief Executive
Authority of the Board, shall be responsible for the proper administration of the affairs
of the Board. He shall prescribe and assign the duties of all officers and staff of the
Board who are sub-ordinale to him and shall exercise such supervision and disciplinary
control as may be necessary and shall co-ordinate the activities of various units under
the Board. The General Manager shall also exercise and discharge such of the powers
and duties of the Chairman, as may be delegated to him by the Chairman and as may
be delermined by the regulalions, The General Manager shall also exercise Lhe powers
and duties as prescribed under rule 16 of the Brahmapuira Beard Rules, 1981 in
matters pertaining 1o budgel and allocation cr re-approprialion of grants.
8. Pay & Allowances: The officer selected will have the option to draw his grade pay
plus deputation {(duly) allowance or to have his pay fixed in the scale of pay of the
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deputation post In terms of Depariment of Personne! & Training O.M. No.6/8/2009-
Estl.(Pay Il), dated 17.06.2010 {as amended from time to fime).
9. Quallfications, Experiences and Ellgibllity required for the post: Deputation
(including-short {erm contract): Officers of the Central Government or State
Government or Union Territory Administrations cor state electricity boards or public
sector underlakings or stalulory organisations or autonomous bodies or universilies or
recognised research institutions:
(A} (i) helding analogous post on regular basis in the parent cadre or depariment; or
{li) holding the post of Additional Chief Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with two years' regular service in the grade; or
(li) holding the post of Deputy Chief Engineer in level-13 (Rs. 1,23,100 -2,15,900/-) In
pay matrix wilh three years’ regular service in the grade; or
(lil) holding the post of Supenintending Engineer in level-12 {Rs.78,800 -2,08,200/-) in
pay matrix wilh eight years’ regular service in the grade; and
(B) possessing the following educational qualifications and experience,namely:-
(i) Degree in Civil Engineering from a recognised Universily; and (i) fifleen years
experience in the Civil Engineering works with specialisation in the field of Water
Resources Projecls or Management and General Administration,
Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall
be the responsibility of the sponsoring authority to release lhe selecled officers within
one month of the issue of the appointment order.
10. Age: The maximum age for appeinlment by depulation (including short-lerm
confract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.

Annexure-2

Blo Data Proforma
1. Name and address (in Block Letters):
Telephone Number:

2. Date of Birth (in Christian era):
3. Date of relirement under Cenlral Government Rules:
4. Educational Qualifications:
5. Whelher educalional and olher qualificalions required for the posts are salisfied (if
any qualification has been treated as equivalent 1o those prescribed in the rules, state
the aulhority for the same).

Qualifications/Experience Required

Qualifications/Experience possessed
by the Officer

Essential
Desirable
6. Please state clearly whether in the light of enfries made by you above, you mest the
requirements of the post.

7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by yeur signature, if the space below is insufficient).

Office/ Post held and From | To Pay in the pay Nature of
Institution/ service/cadre to band and duties
Organisation which [t belongs classification

of post

8, Nature of present employment, i.e.,
{i) Ad-hoc basis (ii) Regular/on temporary basis (iii) Pay in the Pay Band (iv) Grade
Pay drawn.
9. In case the present employment is held on deputation/contract basis, please slate:
(a) The date of initial appointment {b) Period of appointment on depulalicn/coniract
{c) Name of the parent ofiice/organisation 1o which you belong.
10. Additional details about present employment. Please state whether working under:
(a) Central Government (b) State Government (c) Autonomous Organisation
(d) Government Undertaking (e) Universities
11. Are you in the Revised Pay Structure? If yes, give the date from which the revision
tock place and also indicate the pre-revised scale.
12. Total emoluments per month now drawn:
13, Addilional information if any which you would like 1o mention in support of your
suitability for the posl. Enclose a separate sheet, if the space is insufficient.
14, Whelher belonging to SCIST
15, Remarks
Signature of the candidate
Date :
It is cerlified that informaltion furnished by the applicant is verified with hislher service
record and found corract.
Countersigned with office seal by the authorized signatory of the parent office.
Signature of the C t Authority
Annexure - 3

VIGILANCE CLEARANCE CERTIFICATE
Cerlified thal no vigilance case or disciplinary proceedings or criminal proceedings is
either pending or contemplated against Dr./ShrifSmt./Ms

who has applied for the post of in the
on deputation basis.
(Authorised signatory)
Name & Office Seal:
Date:

Annexure-4
NO PENALTY CERTIFICATE
Certified that no mlnon’major penalty has been |mposed dunng the last ten years on

Or./ShriSmi/Ms..... S A T T 1)
has applied for the post ol in lhe on deputation
basis.

(Authorised slgnatory)

Name & Office Seal:
Date:
Annexure-5
INTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Report of Dr/ShrifSmt/Ms ...........
2 who has applied for the posl of

in the
on depulation basis, il is certified hal hisfher inlegrily is beyond doubt.
(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal:
Date:

EN 3/38
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MISHRA DHATU NIGAM LIMITED

(A Government of India Enterprise) (A Mini Ratna-l Company)
Regd. Office: P.O. Kanchanbagh, Hyderabad-500058

MIDHANI, a Mini Ratna-1 and an ISO 9001-2008 & AS 9100C Company, is a high tech
Metallurgical industry under the administrative control of Ministry of Defence, engaged
in the manufacture of super alloys and special steels, titanium alloys in various mill
forms and shapes for sirategic seciors like Defence, Space, Alomic Energy and also for
Commercial sectors. Company has around 800 employees and it requires outstanding
Professionals in the following area:

S. | Name of the post No. of |CTC Per |Reser- | Upper |Place of
No. Posts |annum vation | age Posting
{approx.)
Rs. In
Lakhs
1 | Junior Technician- 01 4.5 ESM-1 | 50
Field Trials
2 | Operator-CNC Fiber 01 4.1 UR-1
Cutting Machine 30 Rohtak
3 | Operator- Hydrualic Press | 01 41 0BC-1
for Ballistic Panel
Moulding
4 | Senior Operative 03 45 UR-1, 35 Hydera-
Trainee- Melts EWS-1 bad
0BC-1

- CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & allowances
(as applicable).

- Incentives, EPF, Gratuity & Superannuation benefits not included in CTC.

- Against S.No.4 - Out of 3 posts, 1 post reserved for ESM.

Qualification & Experiance: Ex-Servicemen with 60% marks in Diploma in
Enginearing with minimum 15 years experience in handling Irails of Ballistic
preducts and arms / ammunition in field. Knowledge of BIS Standards on Ballistic
products prefermad.

2. Operator - CNC Fiber Cutting Machine: (WG02) - UR

Qualification & Experience: SSC / 10th with minimum 4 years post qualification
experience in operation of CNC Fibre Cutting Machine in a composite
Manufacturing Indusiry or bullet resistance product manufacturing indusiry.
Should be able to independently operate the machine with its CAD/CAM
Packages. (Or)
SSC + ITI in any fechnical trade with minimum 2 years post qualification
experience in operation of CNC Fibre Cutting Machine in a composita
Manufacturing Indusiry or bullet resistance product manufacturing indusiry.
Should be able to independently operate the machine with its CADICAM
Packages

3. Operator - Hydraulic Press for Ballistic Panal Moulding (WG02)- OBC

Qualification & Experience; SSC ! 10lh with minimum 4 years post gualification

experience in operation of Ballistic panel moulding press or any other press in

composite manufacturing process industry. Should be able fo independently
operate the machine with PLC. (Or)

SSC + ITl in any technical trade with minimum 2 years post qualification

experience in operation of Ballistic panel moulding press or any other press in

composite manufacturing process industry. Should be able to independently
operate the machine with PLC.

Qualification & Experianca; £0% marks in Diploma in Engineering - Metallurgy
with minimum 2 years post qualification experience of working in Electrical ARC
Furnace ! Induction Melting Furnace.

Selection Procedure;

Criteria for selection Maximum Marks
Education Qualification* 15 marks

Experience # 15 marks

Written Test 100 reckoned for 70 marks
Trade Test Pass! Fail

Total 100 marks

*Education Qualification: 10 marks for minimum educational qualification and 2
marks for every additional relevant qualification subject to a maximum of 15
marks.

# Experience: 10 marks for minimum experience and 2 marks for every additional
year of experience subject to a maximum of 15 marks.

Candidates shorilisted based on the initial screening of applications will be called for

Written Test. Candidates qualified / sherllisted in the Written Test will be called for
Practical / Trade Test {Wherever applicable). Date, Time and Venue of the Written/
Practicalf Trade Test will be infimated to the shorllisted / eligible candidates through E-
mail’ Midhani Websile only. Candidates called for Practical / Trade Test are required to
bring the certificates (onginal and one set of atlested photocopies) in proof of
Qualification, Age. Experience, Calegory (as applicable), Employment Exchange
Registration card etc. and two passport size colour photegraphs. Candidates
shortlisted for selection process have to produce documents pertaining to ESI & PF (as
per applicability) at the time of cerificate verification prooess.

1. Only Indian nationals may apply.

2.  The cutoff date for all requisite parameters is 09.04.2021

3. Age, qualification & experience slipulated above should be as on 09.04.2021.

4.  The upper age limit indicated above is for unreserved category. Age relaxation is
applicable in accordance with the Government of India orders issued from time to
time.

5. Management reserves the right 1o restrict / increase the number of posts & alter
the eligibility criteria. Management reserves the right to devise its own selection
criteria.

6.  Last date for submission of online applications will be 23.04.2021

7.  Appearance of the shorllisted candidates for the written test / frade test is
provisional and it does not entitle them any claim for the post.

8. Candidates will be treated as debamed ab-initio at any stage of the recruitment
process in case they do not fulfill essential eligibility criteris. Incomplete
applications in any respect will be summarily rejected.

9. MIDHANI reserves the right to cancel the adverlisement and / or the selection
process thereunder without assigning any reasons. Decision of MIDHANI
Management regarding selection will be final.

10. Further, MIDHANI Management reserves the right to fill up or otherwise any or all
the notified posts and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

11.  Medium of selection tests (Written, Practical/Trade Test) will be in English only.

12. Canvassing in any form or bringing oulside influence will lead to disqualification.

13. In case, if candidates are having the relevant experience as specified above,
valid higher educational qualifications as on cutoff date of advertisement will be
caonsidered for all the above posts.

14. Before applying, the candidates should satisfy themselves regarding eligibility
criteria desired for the post.

15. Necessary Infermation regarding the Selection, Written Test, PracticaliTrade Test
etc. will be hosted on MIDHANI URL:/iwww.midhanl-india.In from time to ime,

16. Comgendum If any related to this acverlisement shall be given only on our
website www.midhani-india.In

How to apply:

1. Interested and eligible candidates can visit the MIDHAN| URL::/fwvaw.midhanl-
india.In > careers > e-recruitment and then read carefully the eligibility criteria
and the instructions to apply online.

2,  Application should be submitted striclly "ONLINE® by logging on 1o MIDHANI
website given above. The website will be kept open between 1000 Hrs on
09.04.2021 till 1700 Hrs on 23.04.2021 for this purpose.

3. Candidates are required to possess a valid e-mail ID and contact mebile phone
number, which is to be entered in the application so that intimation regarding test/
interview can be sent. MIDHANI will not be responsible for bouncing of e-mall
sent to the candidates.

4.  The candidates have to make a payment of Rs,100/- (Rupees one hundred only)
towards application fee through caline payment using the debit card / credit card/
net banking using the payment link avallable, Candidates belonging to
SCIST/PWDIESM categery are not required 1o pay the application fee,

5. Candidates have to upload all the relevant documents pertaining to date of birth
proof {SSC certificate), qualification, category, relevant experience through the
link available In the application form,

6. Experience certificates shoutd Invariably contain the details of service with clear
relevant designation ! pesition, work experlence & time period. Applications
without suppedting ¢ocuments will not be considered.

7. After successful submission of online application, Ihe candidate can lake printout
of the submitled application and keep it for fulure reference, "Candidates need
not send the hard copy” Applicants from Govl/Quasi GovtPSU should submil
No Objection Certificale at the ime of wrillen lest, Candidales without NOC will
not be permitted for the written test,

Advt.No: MDN/HR/RS/NE/!3(21

Date: 09.04.2021

General Manager (HR)
EN 3/24

Government of India
Ministry of Minority Affairs
11th Floor, Pt. Deendayal Antyodaya Bhawan, CGO Complex
Lodhi Road, New Delhi-110003

Vacancy Notice

Ministry of Minority Affairs invites applications to fill up the post of
Secretary & Chief Executive Officer of Maulana Azad Education
Foundation (MAEF), a Society established under the Ministry of
Minority Affairs. The post is of Joint Secretary level in the Central

Government and is to be filled up on deputation/short term contract
basis.

2. Detailed advertisement, application format etc are available on the

Ministry's website i.e. www.minoritiaffairs.gov.in and on website of

MAEF i.e www.maef.nic.in.

3. The last date of submission of filled in application is 30 days from

the date of publication of this advertisement in Employment News.
Under Secretary (MAEF)
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INDIAN INSTITUTE OF MANAGEMENT CALCUTTA
Joka, D.H. Road, Kolkata - 700104

1IM Calcutta: Search for Director-Corrigendum Reg.
With reference to Recruitment for the post of Director,
Indian Institute of Management Calcutta, Joka,
Diamond Harbour Road, Kolkata-700104, the
Advertisement published in Employment News/
Rojgar Samachar in edition of Vol. No. XLV No. 43
Pages 24, March 6 — 12, 2021, itis intimated that the
last date for submission of application is extended to
30" April, 2021.

Those interested should send their CV to SCSC-
2021@iimcal.ac.in and also post/courier a copy to
Chairperson, Search cum Selection Committee, Indian
Institute of Management Calcutta, Joka, Diamond
Harbour Road, Kolkata—700104. All applications must
reach the Search cum Selection Committee, by email
and regular email on or before 30" April, 2021.

EN 3/37
";13".’[_"","-" Applications are invited for the
|'\‘-.'\ '.1.',-’\ following post under

\‘i{/ Deendayal Research Institute, b

Krishi Vigyan Kendra, Beed-| at Ambajogai,
72T District- Beed, State — Maharashtra 431517 [meas]
Applications are invited to the following vacant post under
plan scheme of ICAR under Deendayal Research Institute
Krishi Vigyan Kendra, Beed- |, Maharashtra 431517.

Sr.No,| Post/ Discipline| Pay Scale Qualifications
1. | Subject Matter | Rs. 15600 - | Essential : Mastar's degree in
Specialist 39100+ GP | Agricultural Entomalogy or
(Plant Protection) | of Rs. 5400/- | Plant Pathology or equivalent
- (One post) (Pre revised} | qualification from a recegnized
university. Maximum Age limit
35 years.

The last date for receipt of application will be 30 days from the
date of publication of this adverisement in Employment News.
The applicant should refer our website www.drikvkbeed.org
for qualification, experience details & format of application.
General Manager
Deendayal Research Institute,

EN 3124 New Delhi

Council for Insurance
Ombudsmen

Vacancies for Posts of Insurance Ombudsmen
Advt. No. 1/2021, dated 8th April, 2021
Applications are invited for appointment as Insurance
Ombudsman, for one Insurance Ombudsman position each at
Bengaluru, Bhopal, Chandigarh, Chennai, Guwahali, Hyderabad,
Jaipur, Kochi and Mumbai, from persons who fulfill the following
eligibility criterla as on the last date specified for receipt of
applications:
Age : Not less than fifty-five years but not exceeding sixty-five
years,
Experience:
(a) The applicant should be or have been a member of an all-India
service or a civil service of the Union and should have held the post
of Joint Secretary or equivalent {o the Government of India. Or
(b} The applicant should have served for al least twenty-five years
in the insurance induslry and should have held a post not less than
one level below that of a director of board.
Remuneration: Fixed pay of Rs, 2,25,000 per month, recuced by
the amount of any pension drawn from the Central Government or
a State Government.
Term: Three years, or lill altainment of the age of sixty-eight years,
whichever is earlier.
The procedure and selection criteria for and the terms and
condilions of appointment as, and the duties and funclions of,
Insurance Ombudsman will be as per the Insurance Ombudsman
Rules, 2017, as amended from time to time. (http://www.cioins.
c0.inlOmbudsman Rules2017.html)
Application Form and other detalls are available at
http:l/www.cioins.co.in.
Applications in the Application Form, duly filled in, signed and
scanned, should be sent by the applicant by email Lo
ombudsman.recruitment@ecioins.co.in, with the email subject
reading “Application for Insurance Ombudsman", on or before
the last date (07/05/2021) for receipt of applications. Any queries
in this regard may be addressed to query- recruitment@
cloins.co.in.
Last date for receipt of applications: 07/05/2021
Secretary General (CIO)

EN 3/50
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Employment News 17 - 23 April 2021

Directorate General, Indo-Tibetan Border Police Force

Ministry of Home Affair/Govt. of India
CGO Complex, Lodi Road, New Delhi-110003
WALK-ININTERVIEW FOR GDMOs & SPECIALIST DOCTORS FOR
INDQ-TIBETAN BORDER POLICE FORCE

Indo-Tibetan Border Police Force (ITBPF) proposes to engage Specialists & General Duty Medical
Officers (GDMOs) for ils various locations/formations throughout the country (purely on contract basis) as
per the terms & conditions mentioned below and details attached at Annexure-A.

The terms and conditlons for the sald posts are given as under-

1.

6.

8

Remuneration: The consolidated remuneration {o be paid {o the contractual appeintee is as under:-

Specialist - Rs. 85,000/-p.m,

GDMOs - Rs. 75,000/~ p.m.

This consclidated amount shall remain fixed for the whole tenure of contract which limited to three
years.

Age: All doctors appointed will not continue on the post ance hefshe reaches 70 years of age.

The contractual employment will be for a period of three years only or lill regular incumbent joins
whichever is earlier or heishe reaches 70 years of age. However, the initial contractual appointment
will be for 3 years which may be extended by Lhe ITBP for further 2 years on year to year basis
subject to the maximum age limit of 70 years. The services of the appointee are also terminable
before expiry of the contraclual period by either side afler giving one month notice or salary in lieu
thereof, The selection is purely contractual in nature and does not carry any right for reqularization
or permanent absorption.

Leave. The leave entitlement of the appointee shall be governed as per DOP&ET O.M. No.
12016/2/84-Esit(L) daled 12th April 1985, as amended from fime to time.

No TA/DA is admissible for the interview. Suitable and willing candidates may WALK IN FOR
INTERVIEW on Lhe dale & lime at any of lhese venue as given in the Annexure-A along with eriginal
and photocopies of all relevant documents (like Graduate & Post Graduate Degree, age proof,
internship completion cerlificale and expenence cerlificate etc.) and application in plain paper
superscripting the name of the post applied for with minimum three choices for place of posting in
order of preference and five passport size recent pholographs.,

The competent authority reserves the right for any amendment, cancellation and change in this
advertisement in whole or parl thereol without assigning any reason.

Educational/professional qualifications for the posts are as under:-

For Specialists

(a}

(b}
(c)

8.
(a)

(b}
9.

The

A recognised medical qualification included in the first or Second Schedule or Part-Il of the Third
Schedule (other than that licentiate qualifications) to the Indian Medical Council Act, 1956, Holders
of educational qualifications included in Part-ll or the Third Schedules should also fulfil the
conditions stipulated in sub-section (13) of the Indian Medical Council Act, 1956.

Posl-Graduate Degree/Diploma in the concerned specially as mentioned in section-A of seclion-b of
schedule-VI or equivalent.

Experience: 1'% years experience for posigraduate degree holder & 2% years for diploma holder in
the cencerned specialty alter eblaining the Post Graduale Degree/Diploma or equivalent.

For General Duty Medical Officers

A recognised medical qualification included in the first or Second Schedule of Part-Il of the Third
Schedule (other than that licentiate qualifications) to the Indian Medical Council Acl, 1956. Holders
of educational qualifications included in Part-ll of the Third Schedules should also fulfil the conditions
stipulated in sub-seclion (3) of section (13) of the Indian Medical Council Act, 1956.

Completion of compulsory rotating internship.

Medical Examination:- Candidates will be medically examined by a board of Medical Officers
detailed for the purpose. Appointment will be subject to medical fitness.

candidales may also visit website of ITBP Police ie. httpiiwww.itbppolice.nic.in and

http:/www.itbp.gov.in. The candidates should read all the information carefully before appearing in the
walk-in-inferview.

(Dr. T.N. Misra)
IG/DIRECTOR (MEDICAL) ITBP
ANNEXURE-A

SCHEDULE FOR WALK-IN-INTERVIEW FOR APPOINTMENT OF SPECIALIST DOCTORS & GDMOs
ON CONTRACTUAL BASIS IN INDO TIBETAN BORDER POLICE FORCE HOSPITALS.

S. |Date & Time |Venue of reporting address |Nos and name of posts required at the
No. for walk in interview location of Hospital of ITBP
1. |10.05.2021 The Inspector General Referral Hospital Gr. Noida
(Medical), Referral Hospital, Specialist :-
ITBP, CISF Camp, Vill-Suthania, | Referral hospital, Gr. Nolda
PO- Surajpur, Greater Noida,  |(iii})  Medicine . 01
Distt-Gautam Budh Nagar, (iv)  Radiclogist 01
(UP), Pin-201306 (v) ENT i 01
Composile Hospilal Chandigarh
(i}  Medicine : 01
(iv)  Radiologist 01
(v) Gynae & Obs 01
Composile Hospilal Dehradun
(iv) Medicine : 01
(v)  Anaesthetics 01
(vi)  Radiclogist 01
(vii) Surgical 01
(viii) Eye s 01
2. |10.05.2021 The Commandant, 33rd Bn. 9th Bn. Lohitpur - 01
ITBP, Block No. A-14, Vith 13th Bn. Lingdum - 02
Floor Khelgaun, Guwahali, 20th Bn. Aalo - 01
Dislt- Kamrup (Assam) 25th Bn. Tezu - 01
Pin-781037 31st Bn. Yupia - 01
33rd Bn. {Guwahati - 01
49th Bn. Basar - 01
Total GDMOQ - 08
3. |10.05.2021 The Dy. Inspector General 2nd Bn. Kullu - 01
(Medical) Composile Hospital  |3rd Bn. Bareilly - 02
Chandigarh Sth Bn. Leh - 02
Indo Tibetan Border Polica 16th Bn. Leh - 01
MHA/Govt, of India 19th Bn. Sarahan - 01
PO-Seemanagar (Near Airpert) (215t Bn. PIChowk - 01
Chandigarh (UT) Pin-160003  |26th Bn. Ludhiana - 02
37th Bn. Leh - 01
42nd Bn. Jodhpur - 02
43rd Bn, Salabagh - 01
47th Bn. Sambha - 01
Continued on page 23
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v SOUTH EASTERN COALFIELDS
“A MINI RATNA COMPANY"

RECRUITMENT OF MEDICAL EXECUTIVES

Rectt. Advt. No, 112021
South Eastern Coalfields Limited (SECL), a Subsidiary of Coal India Limited -

Employment News 17 - 23 April 2021

£ Ship Builders, Ship Repairers & Engineers

- \ (A Government of India Undertaking-Ministry of Defence)

- (ISO 9001:2015, 14001:2015, 45001:2018 Certified Company)
- Vaddem, Vasco-Da-Gama Goa : 403802
CIN No. U63032GA1967G01000077 Advt. 0172021
Unmatchable Track Record of Execution & Delivery

GSL is a Schedule 'B' Mini Ratna Category | Company and is engaged in designing and building Ships for
Indian Navy and Indian Coast Guard. GSL inviles online applications for lhe posts as listed below.
Applications are invited from Indian Naticnals only for the fellowing posls in the Industrial Deamess
ANlowance (IDA) Pay scale, Eligivie & Interested candidales are required 1o apply online through our website
www.goashipyard.in

& Schadule B "MINIRATNA" Pubic Sector Undertaking under Ministry of Ceal,
Gavernment of India. It operales across fwo states in India (Chhattisgarh &
Madhya Pradesh). SECUCIL is locking for dedicated and enferprising Medical
Executives o week in Subsidiary CompaniesiCoalfield Areas Hospitals/
Dispensanies. If you are ready to accepl the challenge and meel our requisite
crilenia, this 15 your best oppertunity 10 jon SECUCIL.

Note: The above vacancies include backlog reserved vacancies also.

For detailed adverlisement such as general conditions for applying, qualifications, experience, age limit,
application format etc. please visit the career page of our website www.geashipyard.in. The applicants may
apply online frem 00.00 hrs on 26.03.2021 1 17.00 brs on 26.04.2021. Guidelines for applying online will be
detailed out on the website. The candidates after successfully submitting applications through online
application system are required 1o retain a print out of their application for future use, Candidates should post
the Demand Draft (Wheraver applicable) to Goa Shipyard Limited so as o reach us on or before 06.05.2021.
In the event of finding difficulty to apply online please contact us through emall |.e.

recruitment@@goashipyard.com.
B I eI B A
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Continued from page 22

S. |Date & Time Venue of reporting address  |Nos and name of posts required at the
No. for walk in interview location of Hospital of ITBP

3. |10.05.2021 The Dy. Inspeactor General 50th Bn. Ramgarh - 0

(Medical) Composite Hospital  |51st Bn. Patlala - 02

Chandigarh 52nd Bn., Amvilsar - 01

Indo Tibetan Border Police SS Bn. Saboli - 0

MHA/Govt. of India Base Hospital - 02

PO-Seamanagar (Near Airport) |7th Bn. NDRF Bhatinda - 04

Chandigarh (UT) Pin-160003  |8th Bn. NDRF Ghaziabad - 02

06 RB Deoli, Rajasthan (CISF) - M

091h 8n, Deoli, Rajasthan (CISF) - 01
MPRTC Behror, Rajasthan (CISF) - 02

7th RB Kishtwar, J&K (CISF) - 0

RTC Dech, Rajasthan (CISF) - 01

SSG Noida, (UP) (CISF) - 01

5th RB Ghaziabad, UP (CISF) - 01

Total GDMO - 36

4. |17.05.2021 The Dy. Inspecler General 1st Bn. Joshimath - 0
(Medical) Composite Hospilal, |7th Bn. Mirthi - 0
Dehradun, Indo Tibetan Border |8th Bn. Gauchar - 0
Palice, MHA/Gowt. of India 14th Bn. Pithoragarh - 0
PO- Seemadwar, Dehradun 23rd Bn. Dehradun - 02
Pin-245146 341ih 8n, Haldichaur -
35th Bn, Mahidanda - 0

Total GDMO - 08

5. |17.05.2021 The Commandant, 36th Bn. 6th Bn Chhapra - 03
Indo Tibetan Border Police 27th Bn. Noornad - 0
MHA/GoMt, of India, Kharcra 32nd Bn. Kanpur - 02
Camp, Distt-Raipur 38th Bn, Raipur - 0
(Challisgarh) Pin-493225 40lh Bn, Ranchi - 0
41st Bn. Bhubaneswar - 0

46ih Bn. Raibareilly - 02

48th Bn. Katihar - 0

53rd Bn. Chitlcor -0

561h Bn, Vishakhapatnam - 03

10lh RB Bengluru (CISF) - 0

RTC Bhilai, Chhatlisgarh (CISF) - 01

03 RB Bhilai, Chhattisgarh (CISF) - 01

RTC Mundali, Orissa (CISF) - 02

2nd RB Ranchl, Jharkhand (CISF) - 01
4th RB Shivgangai, Tamil Nadu (CISF}- 01
NISA Hyderabad, Telangana (CISF)- 02

Direct Recruitment Sl. | Name of the Post & Gradz Number of| Scale of Pay (Rs,)

Sr. Upper age limit as on| Pay scales (In T) & Grade | No. Post S el
e Name of the post Vacancy| Reservation| 5502 2021 {in years) (Revised) T |a. Sr. Medical Specialist (E4) & Rs. 70,000 - 2.00,000

1 Deputy G((’Er‘:pfg:“')wanage' - 1 0BG - 01 OBC - 47 80000 - 3% - 220000 (E-5) b. Medical Specialist (E3) Rs. 60,000 - 1,860,000

Sentor Manager - 2 | Sr. Medical Officer (E3) 32 Rs. 60,000 - 1,860,000
2 (Administration) 1 UR-01 UR-39 70000 - 3% - 200000 (E-4) 3 |Sr. Medical Officer (Dental) (€3)] 02 | Rs. 60,000 - 1,860,000
Senicr Manager - (Eleclrical % Vacancies al Sculh Eastern Coallields Limited:
= -4 70000 - 3% - 200000 (E4

3 Weapon) 1 ORG=01 DRC~42 E4 These are total 86 (Eighty Six) vacancies in €4 & E3 Grade. Calegory-wise
4| Senior Manager - (Hull) 1 UR-01 UR-39 70000 - 3% - 200000 (E-4)| | | |break-up of vacancies is indicated below:

5| Deputy Maxﬁgif)r - (Internal | UR-01 UR-33 50000 - 3% - 160000 (E-2) W | ENs | oBC | sC | ST _|TOTAL I

2 9 | 2¢ | 14 |7 |
6 | Deputy Manager - (Finance) 1 OBC - 01 OBC - 36 50000 - 3% - 160000 (E-2) Eligibility Criterla; “

Qualification & Experience for post of Sr. Medical Specialist (E4){
For General Surgery, General Medicine & Pulmonary Medicing = minimum
qualification iIs MBBS frem recognized Institute/Coliege approved by Medical
Council of India with recognized Post Graduate Degree/DNB with minimum 3
years post qualification exp For other Specialists, in addition to the
abave, Post Graduate Diploma is also considerad &s one of tha minimum
eligible qualifications.

Qualification for post of Medical Specialist (E3) |
For General Surgery, General Madicine & Pulmonary Medicine — minimum
qualification is MEBS from recognized Institute/College approwed by Medical
Council of India with recognized Post Graduate Degree/DNB.For ather
Specialists, in addtion to the above, Post Graduate Diploma is also considered
as one of the minimum eligible qualdi S,

|Qualification for post of Sr. Medical Officer (E3) |
MBBS from recogrezed Instiute/College approved by Medical Council of India.

|Qualification for post of Sr. Medical Officer (Dental) (E3) |

B80S frem recognized Instiluie/Cellege approved by Medical Council of Inda
with 1 year post qualification experience from a HospialiClinic,

Note: 1, Candidates who have ablained required eligible qualificalion fram
Foreign University/Institutz, wil also be considered provided thay submi the
cerificate of passing qualifying examination from MCI.

2. For elgibility, the candidate should have obtained Registration Numbar from
Medical Council of India/State Medical Council against their qualification.
Age Limit {as on the date of notification): |
Upper Age lim for Unreserved (UR) in case of

o S1, Medcal Specialist (E4 Grade) is 42 years for GeneralUR.

+ Sr. Medcal Officer (including Dental)f Medical Specialist in E3 Grade) is 35
years for General'UR

[Reservation & Relaxation: |

3rd R8 Mundali, (NDRF) - 05

04th RB Arakkonam (NDRF) - 08

Total GDMO - 38
G. Total 88

(Dr. T.N. Misra)
IG/DIRECTOR (MEDICAL) ITBP
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1. Reservations and refaxations lor SC/STIOBC(Non-Creamy Layer \EWSIPWD
(Degree of Disability 40% or above) candidates are applicable as per
Presidential directives/ guidelines of Gout. of India for the purpose,
ii. The upper age limit is relaxabla by 5 years for SC/ST, 3 years for OBC (Non-
Creamy Layer) and 10 years for PWD-UR, 13 years for PAVD-0OBC(non-Creamy
Layer) and 15 years for PWD- SCIST candidales subject to tha condilion that
maximum age of he applicant as on the dale of notification shall not exceed
56 years
iii.The OBC cancidates who belong 1o ‘Creamy Layer' are nol enlitied for
concession admissible to CBC category and such candidates have fo indicate
their category as General. The OBC cerlificate in respect of Creamy Layer
sfatus is valid anly for that Financial Year in which the certdficate is issued as
per the DopT guidelines dated 31.03.2016.
iv. To avail such relaxalion in upper age limd, an applicant has fo submit vakid
carlificate as required.
v. For EWS category, lhe crucial date for submilling meome and assel certificate
by the candidale may be treated as the closing date for receipt of application
for the pos!
vi. Age relaxation for Ex-Servicemen categery candidates is applicable as
per Government of India guideines.
Age relaxalion of 5 years applicable for candidales who are the domicile of
JEK during the period from 01.01.1980 to 31.12.1969 as per Got. of India
guidelines.
Important dates: i.0Opening date for submission of application: 10.04.2021
ii. Clesing dale for submission of application: 30.04.2021 (By 5.00 PM)
Far delaled informalion on eligibdity criteria, no. of pests, age, reservation,
process of applying. selection process elc., please refer to the detailed|
advarlisemant at SECL website i.e. www seckcil.in under heading “Career”
dispiayed al fooler. Any amendment ! modificalion relating o this ri
will be notdied on CILISECL website enly. Legal jurisdiction will be al Kolkata
only. Foe any quenies, please contact us at (Cenlacl Number) 07752-246336)
19425631744 1 9425531720 /2425531981 (on all working days from 10.00 am
to 5.00 pm) and email id: gmee secl@coalindia in‘emssecl ha@omail.com.
Dy. General Manager {P/EE)
South Eastern Coalfields Limited
Bilaspur, Chhattisgarh

EN 3/56
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i ) All India Institute of Medical Sciences, Jodhpur

Basni Phase-ll, Jodhpur-342005 (Raj)
(An autonomous organization under the Ministry of Health & Family Welfare, Govt. of India)

Website: http://www.aiimsjodhpur.edu.in
Advertisement No:Admn/Faculty/01/2021-AlIMS.JDH Dated: 05th April, 2021
Subject: RECRUITMENT OF FACULTY POSTS (GROUP "A’) IN VARIOUS DEFARTMENTS OF AlIMS JODHPUR ON DIRECT RECRUITMENT / DEPUTATION BASIS.
All India Institute of Medical Science, Jodhpur an Autonomous Institute of National Importance is one of the new AlIMS and apex heallhcare instilule eslablished by the
Ministry of Health & Family \Welfare, Government of India under the Pradhan Mantri Swasthya Suraksha Yo|na (PMSSY) with the aim of correcting regional imbalance in
quality tertiary level healthcare in the country, and atlaining self-sufficiency in graduale and postgraduate medical education and training.
Online applications are inviled from Indian Nationals and OCI Cardholders {Overseas Cilizen of India) for the following facully posts on DIRECT RECRUITMENT/ DEPUTATION
BASIS IN VARIOUS DEPARTMENTS of All India Inslitute of Medical Sciences, Jodhpur (Rajasthan). Last dale for submission of online applications is 5.00 PM of thirtieth
day from the date of publication of advertisement in the Employment News/Rojgar Samachar. For detalled adverlisement, online application form and other relevant
informaticn, please visit inslitute's official websile http://'www.aiimsjodhpur.edu.in.

W

f@
N

S. |Name of the Department Prof Additional Prof A late Prof Asslstant Proff
No. EWS| UR| OBC| SC|ST|Total | EWS|UR|OBC|SC|ST |Total | EWS| UR| OBC|SC |ST| Total |[EWS|UR| OBC|SC|ST | Total
Poslts Posts Posls Posts
1 Anesthesiology and Crilical Care |- - 1 - - N - - |- - |- - ¥ |- |- - - (1 M |- |- e |- |-
2 |Anatomy - - |- - |- |- - - |- - F 1 = E e B i - B E SEEWE
3 |Bums & Plastic Surgery - = |1 - |- - - |- - |# # |- |- #1 [#1|3 M- |- MR2 -
4 Cardiclogy 1 - |- - - - 3= - |- |- - - |- = I 5 s =3B e [a=)E
5  |Cardicthoracic Surgery - - 1 - |- - - |- - |- - - T #1 |#1]2 1 = |= TR ECEE]
6 | Dermatology - - |- -t - - |- - - F - = B e 5 S| P O |
7 Diagnoestic and Interventional - - 1 1 1- |2 - O 2 I N O # |- |- - - 1 M- |1 11- |2
Radiology “
8 [E.NT - o B - =1 = | = [FE . ] ] b o -1- F1 1
9 |Endocrinology & Metabolism - - |- 11- [1 - =2 =M < =zo|= 2gar]=: B = |= Nl 1 1
10 |Forensic Medicine & Toxicology 1 - |- = |=ula - ey = "E |t - = R 5 - z B B
11 | Gastroenterclogy - - 1 - - - - wal- - - - - - |- |- - ImM |- I- |-
12 | General Medicine - - 1 1 |- |2 - - |- - |- - - - |- SOl 2 ) 1 - |- - |- |1
13 | General Surgery - EE =111 - - |- - |- - #1|- [# - |- |2 M o= M - |-
14 | Hospilal Administration - - 1 o B ] - - 4= - |- = =3 - A R P B S " Pl B
15 |Medical Oncelogy/ Haematolegy 1 - 1 - |- ]2 - - |- #l- - 1 |1 I el (4 - -1 1]- 1
16 | Microbiolegy - - |- 11- 1 - - |- - |- |- - TE - |- |1 B s la |~ [= |-
17 [Neonatology - = |- = |- | - - - |#1]1 - - |- B S - - BNENE
18 [Nephrology - - 1 - -1 - - |- - |- - - |- TR E] " - 1 |-
19 | Neurclogy - 2 - 1t - - |- "0 . == ) B B 5 5 [ 1 |- |1
20 [Neuro Surgery - BE - |- |- - - |- - |- - = alt e [* [|= - - 1- |FIT 1
21 |Nuclear Medicine - - |- 1 [-1 - B E o 16 |5 - ITHE ] R K 5 "Ml l= e
22 |Obstetrics & Gynecclogy - - - - |- |- - - |1 = 1B 17 . R = S T B a Feol [ s lz=ks
23 [Ophthalmology - - |- - |- |- - - |- S B - w2 |- ] 7 K] = 21 | |- |-
24 |Orthopedics - - 1 - |- - - |- - - |- - - - - [ B - M |- |- |-
25 |[Pathology 1 - |- - - - = |E =Bk 5 N3 ERNISIE - = I3 ERIE B
26 [Pediatrics - 1 |- - - - - |- - I F r =7 B s = Y I o P
27 _|Pedialrics Surgery - = R - -\ - - |- [- @\ [ T |- |M M- |1
28 |Pharmacology - - |- - |- - - =l #[- 1 - i B ST o 1 o =T A - |-
29 | Physical Medicine & Rehabilitation |- - 1 - |- |1 - S Y " = - = R 5 IS = 3ol SR E
30 |Physiology - 1 € - -1 - - - |- 11 - - |- - |- I- - N T S O
31 [Psychiatry - - |- 1 1- 1 - - |- - |- |- - - (¥ - - |1 - R . P R e X3
32 | Pulmonary Medicine - 10w - - - == = 15 |5 2 B | - s T S - e | =l B
33 | Surgical Gastroenterclogy 1 - |- - -1 - - |- -1 - #3 |- - |- |3 5 A3 |- S5
34 |Surgical Oncology - 1 |- - - - - |- - - |- - - ¥ # |#3 - - MM
W
35 |Transfusion Medicine & Blood Bank| - - 1 - -1 - - |- - |- |- #1 - |- - |- (1 M- |- N S
36 |Trauma & Emergency® - 1 |- - - - - |- - F - e miEm| - 1 1 1 (3
37 |Urology - - - - |- |- - - |- - - |- - - - |1 B - Iaf |- |-
Total 32 10 30 14

Abbreviation Used: - Economically Weaker Section (EWS), Unreserved (UR), Other Backward Caste (OBC), Scheduled Casle (SC), Scheduled Tribes (ST).

Note: -

1. The above vacancies are provisional and subject to varialion, The Direclor, AlIMS, Jodhpur reserves Lhe right to vary the vacancies induding reserved vacancies as per
the Govwt. of India rules/circulars and requirements.

2. Reservalion will be as per Government of India guidelines issued from time to ime.

3. The relaxation of essential teaching/research experience for one year for candidates belonging to Scheduled Caste and Scheduled Tribes may be given as per Rules!
Guidelines issued by DoP&T.

4. Reservation for Persons with Benchmark Disability (Pw8D) will be as per Government of lndla guidelines.

5. #Ifsuitable candidate(s) is (are) not found for posts of Additional Prof: 1A iate Prof , these posts will be filled up by lower cadre in their respective
category as advertised. For example, post of Associate Professor (OBC) in Department of General Surgery can be filled by lower cadre (i.e. Assistant Professor)
in OBC category. Therefore, candidates having cligibility for lower cadre (Assistant Professor) may also apply in department where post in higher cadre is
advertised.

6. * Downgraded Posts.

7. As per EWS guidelines, if vacancy earmarked for EWS cannot be filled up due to non-availability of a suitable candidate belonging to EWS, such vacancies for
that particular recruitment year shall not be carried forward to the next recruitment year as backlog, hence other category candidates may be allowed
provisionally to apply for these posts, subject to condition that they will be considered for the post as an UR candidate, only if EWS category vacancy is
otherwise not filled.

8. Age and all other qualification will be counted on the last date of submission of application.

9. Overseas Citizen of India {OCI) cardholders under section 7(A) of Citizenship Act, 1955 are also eligible 1o apply for teaching post as per Ministry of Home Affairs Order
No. 26011/52/2016- OCI dated 02nd August, 2018.

10, The period of experience wherever prescribed shall be counted after obtaining lhe prescribed qualificalion,

11. "For the post of Department of Trauma & Emergency:-
> The Post of Professor in Trauma & Emergency Is reserved for Orthopedics.
> Reservation for the post of Assistant Professor in Depariment of Trauma & Emergency Is as under:-

S. No, Name of the Post Department Category
1a Assistant Professor Cardio-thoracic Surgery ST
2. Asslstant Professor Diagnostic and Interventional Radiology EWS
3. Assistant Professor General Medicine OBC

(Dr. Dushyent Gehlot)
EN 3/22 Senior Administrative Officer
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No. 2-171/2019/Estt.

Anthropological

Survey of India
Ministry of Culture

EN: 7-9, Sector-5
Salt Lake City, KOLKATA-700091

This is to inferm that the Anthropelogical Survey of India, a
sub-ordinate office under Ministry of Culture is inviting
application for the post of Upper Division Clerk, a General
Central Service, Group-C (Non-Gazelled) ( Ministerial ) on
Transfer/Transfer on depulation basis in the Pay Band PB-1
( Rs. 5200-20200/-) with Grade Pay Rs. 2400/- (Pra-revisad)
correspanding LEVEL-4 as per 7th CPC. The details of
which may be seen on the website, Anthrapological Survey
of India's website http://www.ansi.gov.in.
The last date for submission of the application within sixty
days time from the date of publication of the
advertisement in the “Employment News/Rozgar
Samachar",

(UMESH KUMAR)

HEAD OF OFFICE

davp 09112/11/0001/2122 EN 3/59

Nehru Yuva Kendra Sangathan
An Autonomous Body under
Ministry of Youth Affairs & Sports
Government of India

Subject:- Extension in date of applying for the post of
State Director (SD)/Joint Director (JD) and Deputy
Director (DD) in NYKS on Deputation basis - reg.

Kind attention is invited to the vacancy circular published on
NYKS website dated 19.01.2021 and published in the
Employment News from 6th to 12th February, 2021 for the
post of SD/JD and DD in NYKS on deputation basis.

2. The last date for receipt of application for the post of has
now been extended for a further period of 30 days from
the date of publication of this Notification in the
Other the earlier
adverlisement remains the same.

3. For complete advertisement, Application Form, Roles &
Responsibilities and other eligibility criteria, candidates may
visit Nehru Yuva Kendra Sangathan's website
https:finyks.nic.in/. EN 3/28
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Our New Publications

M3

GANDHI

HISTORY
a2 mr

FREEDOM
MOVEMENT

e-Version of selected
books available on
Amazon and Google Play

Wide range of Books on Gandhian Literature, Indian History, Personalities & Biographies,
Speeches and Writings, Bullders of Modem India, Art & Culture, Children's Literature

&

Publications Division
Ministry of Information & Broadcasting, Gavernment of India
To buy online visit: www.bharatkosh.gov.in
For placing orders, piease contact: Ph : 01124368609, 0-mal: susnesswngfomal com

website: www.publicationsdivision.nic.in & DPO_inda

No. DFS5/2115/2019
Government of India
Ministry of Home Affairs
Directorate of Forensic Science
Services
Block No.9, 8th Floor, CGO Complex, Lodhi Road
New Delhi-110 003
CIRCULAR

This Directorate has invited applications in the prescribed
proforma for filling up three posis of Senior Accountant
{Group 'B', Non - Gazelled, Ministerial), as detailed balow, in
Level - 07 of Pay Matrix (Rs.44,900 - 1,42 400/-) under the
Directorate of Forensic Science Services Cadre.
i} By deputation / absorption basis - 02 posls;
ii) By deputation / promotion basis - 01 post.
2. The complete information in respect of the above posls is
available at this Directorate's website www.dfs.nic.in. The
applications, complete in all respect, are required to reach
this Directorate within a period of two months from the
date of publication of this Circular in the Employment
News,

(Yoginder Kumar)

EN 3114 Assistant Director (Adm.}

IMPORTANT NOTICE

We lake utmosl care in publishing resull of the various compelitive examinations conducled by
the UPSC, SSC, Railway Recruitment Boards etc. Candidates are however advised to check with
official notification/gazette. Employment News will not be responsible for any printing error going

inadverlantly.

National Institute of Educational Planning
and Administration

{Deemed to be University)
17-B, Sri Aurobindo Marg, New Delhi-110016

Recruitment to prepare a Panel for the Project Positions of Project Consultant, Project Junior
Consultant & Project Computer Operator/Clerk.

On Contract Basis

Online applications in prescribed format are invited for filling up the following positions on contract basis:

S. Name of the Minimum Qualification Consolidated salary

No. Position

1 Project Consultant Masters' degree with not less Rs. 40,000/~ per month

than $5% marks and M.PhillPh.D

2. Project Junior Masters' degree Rs, 30,000/~ per month
Consultant

3. Project Computer 10+2 ; Preferably Graduale Rs.17,000/- per menth
Operator/Clerk

Far detalled terms and conditions of recruitment, please visit website www.nlepa.ac.In. Last date for

b s

ion of application is one month from the date of publication.

EN 3/35

Registrar




Recruitment of Staff Civilian in Group ‘C’
Post at Army Recruiting Office, Nagpur

(Central Government Department under Ministry of Defence)
Employment Notice No, CIVI3121/Establishment/2021

1. Applications are invited in the prescribed format from the Indian Citizens and States
for Ihe post of 01 (One) x Multi Tasking Staff (MTS) (Safaiwala) and 01 (One) x Multi
Tasking Staff (MTS) (Messenger) GenerallUnreserved zlongwith photocopies of
Cerlificates/Testimonials in support of age, qualification, experience, profession, caste,
character, domicile and recent passport size photograph (5 cm x 3.5 cm) duly attesied
by a Gazetted Officer, Application as per format given complete in all respects should
reach Army Recruiling Office, Nagpur, Opposite Raikway Station, Nagpur-440001 by
1600 hrs on 10 May 2021. Applications recelved after 10 May 2021 willl not be
entertained.

2. The details of post are as under :-

Name of Post|Nos. |Scale of Age Educational Health
of Pay Qualifications
Posts and experience
Multi Tasking|01 7th CPC 18 10 25 years, | Matriculation or [Selected
Staff (MTS) |[{Gen) |Pay Matrix |{Relaxable uplo|equivalent. candidates
(Safaiwala)} Pay Level-01|35 years for to be asked
Pay Scale |Government to get his
Rs, 18000- [servanis as medical
56900 per orders! examinalion
instructions done from
issued by the the prescribed
Gaovernment). medical
Multi Tasking|01 authorily.
Staff (MTS) |{Gen)
{Messanger)

3. The process schedule wlll require the following:-
(a) Screening (b) Wrillen Test {c) Medical (d) Inlerview
4. The decision of the board of officers on the selection will be finzl. No complaint on
procedure of lhe process of selection will be entertained. No TA/DA will be admissible
for interviewithe post and candidates will be required to do their own arrangements for
boardingflodging during interview period.

FORMAT OF APPLICATION Recent Passpon‘

To, size photograph
The Director Recrulting , Army Recruiting Office, (5ecmx3.5cm)
Opposite Railway Station, Nagpur (Maharashtra) - 440001 duly attested

1. Employment Notice No.

2. Name of post

3. Registration No. and Name of Employment
Exchange

Full Name of Candidate

{IN BLOCK CAPITAL LETTERS)

5. Father's Name

6. Date of Birth

7 Home Address
8
9

>

Present Address
. Educational Qualification
10. Prolessional QualificationExperience
11. Caste/Category (Gen/SCIST/OBC)
12. Nationality
Date: wuisiassasoniansasas 2021
davp 10601/11/0001/2122

(Slgnaturs of the Applicant)
EN 3/58

Employment News 17 - 23 April 2021

@ Vacancy Notice No.1-01/2021-A & P ®
¢ Telecom Regulatory &
Authority of India TRAI

Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
(Old Minto Road) Next to Zakir Hussain College
New Delhi-110002

Sub: Filling up of the post of Principal Advisor (Financial & Economlic Analyslis)
in TRAI [HQ], New Delhi on deputation on foreign service terms- Extension of
date for submission of application.

Reference is invited to TRAI, New Delhi vacancy circulars of even No. dated 01st
February, 2021 and 10th March, 2021 for filling up the following pest in TRAI HQ, New
Delhi on deputation on foreiqn service terms: -

Name of posts Pay Band & Grade Pay

Principal Advisor Pay Level- 15 in the Pay Malrix as per
(Financial & Economic | 7th CPC [Pre-revised Pay: HAG
Analysis) Rs. 67000-Annual Increment@3%-
79000]

2, The last date for receipt of applications has been extended upto 20th April,
2021.

3. Further details and application form can be obfained from the TRAI website
www.tral.gov.In.

davp 06202/11/0002/2122 EN 3/51

F.No. 35-1/2021-TS.III
Government of India
Ministry of Education

Department of Higher Education

Appointment of Director, one each, in 08 National Institutes of
Technology (NITs) against the upcoming vacancies.

Applications are invited for filling up of upcoming vacancies to the post of
Director, one each, in National Institutes of Technology (NITs) located at
Allahabad (Uttar Pradesh), Jaipur (Rajasthan), Jalandhar (Punjab),
Kurukshetra (Haryana), Rourkela (QOdisha), Surat (Gujarat), Tiruchirappalli
{Tamil Nadu) and Mizoram in the scale of pay of Rs. 2,10,000/- {fixed) plus
Special Allowance of Rs. 11,250/- p.m. as applicable to the Vice-Chancellor
of Central Universities as admissible under the rules.

Director of an NIT being the academic as well as administrative head is
expected to have proven administrative, teaching and research background
(including significant experience in research guidance at the Ph.D. level) with
leadership qualities. The appointment shall be made on contract basis for a
term of five years or till the attainment of the age of 70 years, whichever is
aarlier.

Eligiblefinterested persons may apply ONLINE at www.nitcouncil.org.in,
Online application window shall be opened from 10.04.2021 to
10.05.2021 upto 12:00 midnight. Both dates are inclusive.

The detailed advertisement along with other necessary infarmation are given
in the website http:/feducation.gov.in and www.nitcouncil.org.in.
davp 21312/11/0001/2122
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Select titles available as
/ — eBook
=] Buy online at
play.google.com, amazon.in

S.

Publications Division

Ministry of Information & Broadcasting, Government of India
Soochana Bhawan, CGO Complex,

Lodhi Road, New Delhi-110003

Immortal Saga of Freedom Struggle
through the World of Books

website: www.publicationsdivision.nic.in
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A Tanagt Lo tha By

For placing orders, please contact:
Phone : 011-24367260, 24365610
e-mall: businesswng@gmail.com

To buy online visit: www.bharatkosh.gov.in

Follow us on twitter @ DPD_India
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Union Public Service Commission
Civil Services (Prelim) Exam-2018
General Studies Paper - 1l

Q1. Consider the following three-di ional
figure:
How many trlangles does the above figure
have?
(a)18 (b) 20 (c)22 {d) 24
Q2. Consider the following sum:
st Qe+ 20+ 03+ ¢1= 21
In the above sum, ¢+ stands for
(@) 4 (b)5 (1] d e
Q3. Consider the following pattern of numbers:
8 10 15 13
6 5 7 4
4 & g 8
6 " 16 ?
What is the number at ? in the above pattern?
(@) 17 (b)19 )21 {d) 23
Q4. How many diagenals can be drawn by joining
the vertices of an octagon?
(a) 20 (b) 24 (c)28 {d) 64
Q5. The figure drawn below gives the velocity

graphs of two vehicles A and B. The straight
line OKP represents the velocity of vehicle A at
any instant, whereas the horizontal straight line
CKD represents the velocity of vehicle B at any
instant. In the figure, D is the point where
perpendicular from P meets the horizontal line
CKD such that PD= 1/2LD:

A p -
C Vehicle B K D

N4 H

= T '

15 A0 2 H

- AT '

= o '
i — Al !'l v>
© Time

What is the ratio betwsen the distances
covered by vehicles A and B in the time interval
oL?

(a)1:2 (b) 2:3 (c)3:4 {d) 111

A train 200 metres long is moving at the rate of

40 kmph, In how many seconds will it cross a

man standing near the railway line?

(a)12 (b) 15 (c) 16 {d) 18

Diractions for the following 4 (four) items:

Read the following four passages and answer the

items that follow. Your answers to these items

should be based on the passages only.
Passage-1

Global population was around 1.6 bllllon in 1990-

today it is around 7.2 billion and growing. Recent

estimates on population growth predict a global
population of 9.6 billion in 2050 and 10.9 billion in

2100. Unlike Europe and North America, where only

three to four per cent of population is engaged in

agriculture, around 47 per cent of Indla's population
is dependent upon agriculture. Even if India
continues to do well In the service sector and the
manufacturing sector picks up, it is expected that
around 2030 when India overtakes China as the
world's most populous country, nearly 42 per cent of

Indla's population wlill still be predominantly

dependent on agriculture.

Q7. Which of the following is the most logical and
rational inference that can be made from the
above passage?

(a) Prosperity of agricullure seclor is of crilical
Iimportance to India.

(b) Indian economy greally depends cn ils agriculture.

(c) India should take strict measures to cantrol its rapid
population grovdh.

(d) India's farming communities should switch over to
other occupations 1o improve Lheir economic
conditions.

Q6.

Passage-2
Many pathogens that cause foodborne illnesses are
unknown. Food contamination can occur at any

stage from farm to plate. Since most cases of food

poisoning go unreported, the true extent of global

foodbome illnesses is unknown. Improvements in

International monitoring have led to greater public

awareness, yot the rapid globalization of food

production increases consumers' vulnerabllity by
making food harder to regulate and trace. "We have
the world on our plates"”, says an official of WHO.

Q8. Which of the following is the most logical
corollary to the above passage?

{a) With more oplions for focd come more risks,

(b} Food processing is the source of all foodborne
illnesses.,

(c) We sheuld depend on locally produced focd only.

(d} Globalization of feod production should be
curiailed.

Passage-3

| am a scientist, privileged to be somebody who tries
to understand nature using the ools of science, But
it is also clear that there are some really important
questions that science cannot really answer, such
as: Why is there something instead of nothing? Why
are we here? In those domains, | have found that
faith provides a better path to answers. | find it oddly
anachronistic that in today's culture there seems to
be a widespread presumption that scientific and
spliritual views are incompatible.

Q9. Which of the following is the most logical and
rational inference that can be made from the
above passage?

(a) Itis the faith and not science that can finally solve
all the problems of mankind.

(b} Scence and faith can be mulually complementary
if their proper domains are understood.

(¢) There are some very fundamental questions which
cannot be answered by either science or faith.

(d) In today's culture, scientfic views are gven more
importance than spiritual views.

Passage-4

Though I have discarded much of past tradition and
custom, and am anxlous that Indla should rid herself
of all shackles that bind and contain her and divide
her people, and suppress vast numbers of them, and
prevent the free development of the body and the
splrit; though | seek all this, yet | do not wish to cut
myself off from that past completely. | am proud of
that great Inheritance that has been and Is, ours and
| am conscious that I too, like all of us, am a link in
that unbroken chain which goes back to the dawn of
history in the immemorial past of India.

Q10. The author wants Indla to rid herself of certain
past bonds because

(a) heis not able to see the relevance of the past

(b} there is not much to be proud of

(c) heis not interested in the history of India

(d} they obstrucl her physical and spiritual growlh

Directlons for the following 3 (three) Items :

The following three items are based on the graph

given below which shows imports of three different

types of steel over a period of six months of a year.

Study the graph and answer the three items that

follow,

Theasands of tons (mporied
BREEHBREEEENE

EBScrnp 3179

OcCon $320) [0 Sbeet (8 256)

The figures in he brackels indicale the average
cost per ton over six menths period.

Q11. By how much (measured in thousands of tons)
did the import of sheet steel exceed the import
of coil steel in the first three months of the
year?

@n (b) 15 (c}19 (d) 23

Q12. What was the approximate total value (in $) of
sheet steel imported over the six months
period?

(a) 45,555 (b) 50,555 (¢} 55,550  (d) 65,750

Q13. What was the approximate ratio of sheet steel
and scrap steel imports in the first three
months of the year?

@1:1 ®12:1 {}1.4:1  {d)16:1

Directions for the following 3 {three) items:

Rotated positions of a single solid are shown below.

The various faces of the solid are marked with

different symbols like dots, cross and line, Answer

the three items that follow the given figures.
(9 7 &9 &7
-V L ] [ -- |
@ (2] o av)

Q14. What is the symbol on the face opposite to that
containing a single dot?

(a) Four dots (b) Three dots (c) Two dots (d) Cross

Q15. What is the symbol on the face opposite to that
containing two dots?

(a) Single dot {b) Three dots (c¢) Four dots (d) Line

Q16. What is the symbol on the face opposite to that
containing the cross?

(a) Single dot {b) Two dots (c) Line (d) Four dols

Directions for the following 4 (four) items:

Read the following passage and answer the four

items that follow. Your answers to these items

should be based on the passage only.
Passage

It is no longer enough for us to talk about providing
for universal access to ed| lon. Making avallabl.
schooling facilities is an essential prersquisite, but
Is Insufficient to ensure that all children attend
school and participate in the learning process. The
school may be there, but children may not attend or
they may drop out after a few months. Through
school and soclal mapping, we must address the
entire gamut of social, economic, cultural and indeed
linguistic and pedagoglc issues, factors that prevent
children from weaker sections and disadvantaged
groups, as also girls, from regularly attending and
complementing elementary education. The focus
must be on the poorest and most vulnerable since
these groups are the most disempowered and at the
greatest risk of violation or denial of their right to
education,

The right to education goes beyond free and

compulsory education to include quality education

for all. Quality is an integral part of the right to
ducati If the ed process lacks quality,

children are being denied their right. The Right of
Children to Free and Compulsory Education Act lays
down that the curriculum should provide for learning
through activitics, exploration and discovery. This
places an obligation on us to change our perception
of children as passive receivers of knowledge, and to
move beyond the convention of using textbooks as
the basis of inati The teaching-learning
process must become stress-free; and a massive
programme for curricular reform should be initiated
to provide for a child-friendly learning system, that is
more rel t and P ing, Teacher 1t
ability systems and processes must ensure that
children are learning, and that their right to learn in a
child-friendly environment is not violated. Testing
and assessment systems must be reexamined and
redesigned to ensure that these do not force children
to struggle between school and tuition centres, and
bypass childhood.

Q17. According to the passage, which of the
following is/are of paramount importance under
the Right to Education?

1. Sending of children to school by all parents
Provision of adequate physical infrastructure in
schools

3. Curricular reforms for developing child-friendly
learning system
Selecl the correct answer using Ihe code given
below.

(a)1only (b)1and 2 cnly
(d) None of the above

Q18. With reference to the above passage, the
following assumptions have been made:

1.  The Right to Education guarantees teachers'
accountabilily for the leaming precass of children.

2. The Right to Education guarantees 100%
enrolment of children in the schoals.

3,  The Right to Education intends 1o take full
advantage of demographic dividend.

Which of the above assumptions Is/ are valid?
(a)1only (b)2and 3only(c)3only(d)1,2and 3

Q19. According to the passage, which one of the
following is critical in bringing quality in
education?

{a) Ensuring regular atlendance of children as well as
teachers in school

(c) 3 only

Continued
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(b} Giving pecuniary benelils 1o leachers 1o motivate

them

(c) Uncerstanding the socio-cultural background of
children

(d} Inculcating learning through aclivilies and
discovery

Q20, What is the essential rr ge in this § ge?

(8} The Right to Education now is a Fundamental
Right,

(b} The Right to Education enables the children of poor
and weaker sections of the society to attend
schools.

(¢) The Right 1o Free and Compulsory Education
should include quality education for all.

(d} The Governmenl as well as parenls should ensure

that all children attend schools.

I LSIXVC is the code for MUMBAI, the code for

DELHI is

{a) CCIDD(p) COKGH (¢) CCJFG  (d) CCIFE

If RAMON is written as 12345 and DINESH as

675349, then HAMAM will be wrlitten as

(a) 92233 (b) 92323  (c) 93322 (d) 93232

If X Is between -3 and -1, and Y Is between -1

and 1, then X - Y’ is in between which of the

following?

{a)-9and 1(b)-9and-1(c)0and8(d)0and 9

Q24, X and Y are natural numbers other than 1, and
Y is greater than X. Which of the following
represents the largest number?

@ Xy (p)Xy ey Y IX {d) (X + Y) XY

Directions for the following 2 (two) tems:

Read the following information and answer the two

Items that follow. The plan of an office block for six

officers A, B, C, D, E and F is as follows : Both B and

C occupy offices to the right of the corridor (as one

enters the office block) and A occupies on the left of

the corridor. E and F occupy offices on opposite
sides of the corridor but their offices do not face

each other. The offlces of C and D face each other. E

does not have a corner office. F's office is further

down the corridor than A's, but on the same side.

Q25. If E sits in his office and faces the corridor,
whose office is to his left?

Q21,

Q22,

Q23.

(a)A (b) B {c)C (d) D

Q26. Who isfare F's immediate neighbour/
neighbours?
{(@)Aonly (p)Aand D (c) C only (d)BandC

Directions for the following 7 (seven) items:

Read the following four p and the
Items that follow. Your answers to these items
should be based on the p only. P ge-1
‘Desertification’ is a term used to explain a process
of decline In the blological productivity of an
ecosystem, leading to total loss of productivity.
While this phenomenon is often linked to the arid,
semi-arid and sub-humid ecosystems, even in the
humid tropics, the impact could be most dramatic.
Impoverishment of human-impacted terrestrial
ecosystems may exhibit itself in a variety of ways :
accelerated eroslon as In the mountain regions of
the country, salinization of land as in the semi-arid
and arid "green revolution' areas of the country, e.g.,
Haryana and western Uttar Pradesh, and site quality
decline- a common phenomenon due to general
decline in tree cover and monotonous monoculture
of ricelwheat across the Indian plains. A major
consequence of deforestation is that it relates to
adverse alterations in the hydrology and related soil
and nutrient losses, The consequences of
deforestation Invariably arise out of site degradation
through erosive losses. Tropical Asia, Africa and
South America have the highest levels of erosion.
The already high rates for the tropics are Increasing
at an alarming rate (e.g., through the major river
syst Ganga and Brahmaputra, in the Indian
context), due to deforestation and ill-suited land
management practices subsequent to forest
clearing. In the mountain context, the declining
molsture retention of the mountain soils, drying up
of the underground springs and smaller rivers In the
Himalayan region could be attributed to drastic
changes in the forest cover. An indirect
consequence is drastic alteration in the upland-
lowland interaction, mediated through water. The
current concern the tea planter of Assam has is
about the damage to tea plantations due to frequent
inundation along the flood-plains of Brahmaputra,
and the damage to tea plantation and the consequent
loss in tea productivity Is due to rising level of the
river bottom because of slitation and the changing
course of the river system. The ultimate
consequences of site desertification are soil
degradation, alteration In avallable water and its
quality, and the consequent decline in food, fodder
and fuel-wood yields essential for the economic well-
being of rural communities.

Q27. According to the passage, which of the

following are the co es of decline in

forest cover?

Loss of lopsoil

Loss of smaller rivers

Adverse effecl on agricultural production

Declining of groundwater

Select the correct answer using the code given

below.

(a)1, 2and 3 only (b)2, 3 and 4 only

(c) 1 and 4 anly (d)1,2,3and 4

Q28. Which of the following is/are the correct
Inference/ Inferences that can be made from the

BON=

passage?

1.  Deforestation can cause changes in the course of
fivers,

2. Salinization of land takes place due to human
activilies only.

3.  Intense monocullure practice in plains is @ major
reason for desertificalion in Tropical Asia, Africa
and South America.

Selecl the correct answer using Lhe code given
below.

(@) 1only (b)1and2only (c) 2 and 3 only

(d) None of the above is a correct inference

Q29. With reference to ‘desertification’, as described
in the passage, the following assumptions have

been made:

1. Desertification is a phenomenon in tropical areas
only,

2. Deforestation invariably leads to floods and
desertification.

Which of the above assumptions is/are valid?
(a)1only (b)2only (c)Beth 1and 2
(d) Neither 1 nor 2

Passage-2

A diversity of natural assets will be needed to cope
with climate change and censure productive
agriculture forestry, and fisheries. For example, crop
varictiecs are necded that perform well under
drought, heat, and enhanced CO: But the private-
sector and farmer-led process of choosing crops
favours homogeneity adapted to past or current
conditions, not varieties capable of producing
conslistently high yields In warmer, wetter, or drier
conditions. Accelerated breeding programmes are
needed to conserve a wider pool of genetic
resources of existing crops, breeds, and their wild
relatives. Relatively Intact ecosystems, such as
forested catchments, mangroves, wetlands, can
buffer the impacts of climate change. Under a
changing climate, these ecosystems are themselves
at risk, and g 1t approaches will need to be
more proactive and adaptive. Connections between
natural areas, such as migration corridors, may be
needed to facilitate species movements to keep up
with the change in climate.

Q30. With reference to the above passage, which of

the following would assist us in coping with the

climate change?

Caonservation of natural water sources

Conservation of wider gene pool

Existing crop management practices

Migration corridors

Select the correct answer using the code given

below.

(a) 1,2 and 3 only (b) 1, 2 and 4 only

(c) 3 and 4 only (d)1,2,3and 4

With reference to the sbove passage, the

following assumptions have been made:

1. Diversification of livelhoods acts as a coping
slralegy for climate change.

2. Adoption of menocropping practice leads to the
extinclion of plant varieties and their wild relalives.
Which of the above assumptions isfare valid?
(@)1only (b)2cenly (c)Both1and2
(d) Neither 1 nor 2

Passage-3

Today, the top environmental challenge is a
combination of people and their aspirations, If the
aspirations are more like the frugal ones we had after
the Second World War, a lot more is possible than if
we view the planet as a giant shopping mall. We need
to get beyond the fascination with glitter and
understand that the planet works as a biological
system,

Q32. Which of the following is the most crucial and
logical inference that can be made from the
above passage?

{a) The Earth can meel only the basic needs of
humans for foed, clothing and shelter.

{b) The only way 1o meet environmental challenge is to
limit human population.

{c) Reducing our consumerism is very much in our
ovm inferest.

{d) Knowledge of biological systems can only help us
save this planet.

PON=

Q3.

Passage-4

Some people believe that leadership is a quality

which you have at birth or not at all. This theory is

false, for the art of leadership can be acquired and

can indeed be taught. This discovery is made in time

of war and the results achieved can surprise even

the Instructors. Faced with the alternatives of golng

Ieft or right, every soldier soon grasps that a prompt

decision either way is better than an endless

discussion. A firm choice of direction has an even

chance of being right while to do nothing will be

almost certainly wrong.

Q32. The author of the passage holds the view that

(2) leadership can be taught through war experience
only

(b) leadership can be acquired as well as taught

(c} the results of training show that more people
acquire leadership than are expecled

(d) despite rigorous instruction, very few leaders are
produced

Q34. A number conslists of three digits of which the
middle one is zero and their sum is 4, If the
number formed by interchanging the first and
last digits is greater than the number itself by

198, then the difference between the first and

last digits is

(a)1 (b)2 (c)3 (dy4
Q35. A solld cube of 3 c¢m side, painted on all its
faces, is cut up into small cubes of 1 cm side,
How many of the small cubes will have exactly
two painted faces?

(a) 12 (b)a (c)6 (d}y 4

While writing all the numbers from 700 to 1000,

how many numbers occur in which the digit at

hundred's place |s greater than the digit at ten's

place, and the digit at ten’s place is greater than

the digit at units place?

(a) &1 (b) 64 (c) 85 (d} 91

If Pen < Pencll, Pencil < Book and Book > Cap,

then which one of the following is always true?

(a) Pen = Cap (b) Pen < Book

(c) Pencil = Cap (d) Pencil > Cap

Q3B. A bookseller sold ‘a* number of Geography

textbooks at the rate of Rs. x per book, "a + 2"

number of History textbooks at the rate of Rs.

(x + 2) per book and ‘'a -2' number of

Mathematics textbooks at the rate of Rs.(x -2)

per book. What is his total sale in Rs.?

(a)3x + 3a [b)33m§+8

(c) 9ax (d)xa

A bag contains 15 red balls and 20 black balls.

Each ball is numbered either 1 or 2 or 3. 20% of

the red balls are numbered 1 and 40% of them

are numbered 3. Simllarly, among the black

balls, 45% are numbered 2 and 30% are

numbered 3. A boy picks a ball at random. He

wins if the ball is red and numbered 3 orif it is

black and numbered 1 or 2. What are the

chances of his winning?

(a) 12 (b) a7 (c) 519 (d} 1213

Q40. Two persons, A and B are running on a circular
track. At the start, B is ahead of A and their
positions make an angle of 30° at the centre of
the circle. When A reaches the point
dlametrically opposite to his starting polint, he

meets B. What s the ratio of speeds of A and B,

if they are running with uniform speeds?

(a)6:5 (b)4:3 (c)6:1 (dy4:2
Q41. A student has to get 40% marks to pass In an

examination. Suppose he gets 30 marks and

fails by 30 marks, then what are the maximum
marks In the examination?

(a) 100 (b) 120 (c) 150 (d} 300
Q42. 19 boys turn out for playing hockey. Of these,

11 are wearing hockey shirts and 14 are

wearing hockey pants. There are no boys

without shirts and/or pants, What is the number
of boys wearing full uniform?

(a)3 (b)s (c)6
Directlons for the following 6 (six) Items:
Read the information given below and answer the six
items that follow.

A, B, C and D are students. They are studying in four

different cities, viz., P, Q, R and S (not necessarily in

that order). They are studying in Science college,

Arts college, C ce college and Engineering
llege (not ily in that order), which are

situated in four different States, viz,, Gujarat,

Rajasthan, Assam and Kerala (not necessarily in that

order), Further, it is given that-

(i) D is studying in Assam

(i) Ars college is located in city S which is in

Rajasthan
(i)  Ais studying in Commerce college
(iv) B is studying in cily Q
(v} Science college is located in Kerala

Q36.

Q37.

Q39.

(dy@
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43, Ais studying in

(a) Rajasthan (b) Gujarat
(c) cily @ (d) Kerala
Q44. Science college is located in
(a)cityQ (b)city S  (c)cityR (d) city P
Q45. C is studying in
(a) Science college (b) Rajasthan
(c) Gujarat (d) city Q
Q46. Which one of the following statements |s
correct?

{a8) Dis notstudying in city S,

{b) Ais studying in Science college.

{c} Alis studying in Kerala.

{d) Engineering college is localed in Gujarat,

Q47. Which one of the following statements
correct regarding Engineering college?

{&) C s studying there, (b) B i3 studying there,

{c}) Itis located in Gujaral. (d) D is studying there.

Q48. Which one of the following statements Is
correct?

{a8) Engineering callege is located in Assam.

{b) Cily Qis silvaled in Assam.

{c} Cis studying in Kerala.

{d) Bis sludying in Gujarat,

Directions for the following 8 (eight) items:

Read the following eight passages and answer the

Items that follow. Your answers to these Items

should be based on the passages only.

Passage-1

All actions to address climate change ultimately
involve costs. Funding is vital in order for countries
like India to design and impl t adaptation and
mitigation plans and projects. The problem is more
severe for developing countries like India, which
would be one of the hardest hit by climate change,
given its need to finance development. Most
countrles do indeed treat climate change as real
threat and are striving to address it in a more
comprehensive and integrated manner with the
limited resources at their disposal.

Q49. With reference to the sbove passage, the
following assumptions have been made:

1. Climate change is not a challenge for developed
countries,

2. Climate change is a complex policy issue and also
a development issue for many counlries,

3. Ways and means of finance must be found to
enable developing counlries lo enhance their
adaptive capacity.

Which of Ihe above assumptions isfare valid?

S

(a) 1and 2 only (b) 3 only
(c) 2 and 3 only (d)y1,2and 3
Passage-2

Cooking with biomass and coal in India is now

Passage-<4
The Arctic's vast reserves of fossil fuel, fish and
minerals are now accessible for a longer period in a
year. But unllke Antarctica, which Is protected from
exploitation by the Antarctic Treaty framed during
the Cold War and is not subject to territorial claims
by any country, there is no legal regime protecting
the Arctic from Ind lalization, especially at a lime
when the world craves for more and more resources.
The distinct possibllity of Ice-free summer has
prompted countries with Arctic coastline to scramble
for great chunks of the melting ocean.
Q52. Which one of the following is the most
Important Implication of the p g
(a) India can have territorial claims in the Arclic
territory and free access 1o its resources.
(b) Melting of summer ice in the Arctic leads 1o
changes in the geopolitics,
(c) The Arctic region will solve the world's future
problem of resource crunch.
(d) The Arctic region has more resources than
Antarctica.

Passage-5
Being a member of the WTO, India is bound by the
agreements that have been signed and ratified by its
members, including itself. According to Article 6 of
the Agriculture Agreement, providing minimum
support prices for agricultural products Is
considered distorting and is subject to limits. The
subsidy arising from 'minimal supports’ cannot
oxceed 10 per cont of the value of agricultural
praduction for developing countries. PDS in India
entails minimum support prices and public
stockholding of food grains. It is possible that, in
some years, the subsidy to producers will exceed 10
per cent of the value of agricultural production.
Q53, What is the crucial message conveyed by the

above passage?

(a) India should revise ils PDS.
(b) India should not be @ member of WTO.
(c) For India, food security collides with trade,
(d) India provides feod security to ils poor.

Passage-6
India's educational sy is modelled on the mass
cducation system that developed in the 19th century
in Europe and later spread around the world. The
goal of the system is to condition children as 'good”
citizens and productive workers. This suited the
industrial age that needed the constant supply of a
compliant workforce with a narrow set of
capabilitics. Our educational institutes resemble
factories with bells, uniforms and batch-processing
of learners, designed to get learners to conform. But,
from an economic point of view, the environment
today is very different. It is a complex, volatile and

okl

gl y interconnected world.

recognized to cause major health probl . with
women and children in poor populations facing the
greatest risk, There are more than 10 lakh premature
deaths each year from household air pollution due to
polluting cooking fuels with another 1.5 lakh due to
their contribution to general outdoor air pollution in
the country. Although the fraction of the Indian
population using clean cooking fuels, such as LPG,
natural gas and electricity, is slowly rising, the
number using polluting solid fuels as their primary
cooking fuel has remained static for nearly 30 years
at about 70 crore.

Q50. Which of the following is the most crucial and
logical inference that can be made from the
above passage?

{a) Rural people are giving up the use of polluling solid
fuels due to their increasing awareness of health
hazards.

{b) Subsidizing the use of clean cooking fuels will
solve the problem of India's indoor air pollution.

{c} India should increase its import of natural gas and
produce more eleciricity.

{d) Access to cooking gas can reduce premaiure
deaths in poor households.

Passage-3

Scientific knowledge has its dangers, but so has

every great thing. Over and beyond the dangers with

which it threatens the present, it opens up as nothing

else can, the vision of a possible happy world; a

world without poverty, without war, with little lliness.

Science, whatever unpleasant consequences it may

have by the way, is In its very nature a liberator.

Q51. Which one of the following is the most
important implication of the passage?

{a) Ahappy world is a dream of science.

{b) Science only can build a happy world, but it is also
the cnly major threat,

{c) A happy world is nol possible withoul science.

{d) Ahappy world is not at all pessible with or without
science.

Q54. With reference to the above passage, the
following assumptions have been made:

1. India continues to be a developing country
essentially due to its faulty education system.

2. Today's learners need to acquire new-age skill-
sels.

3. Agood number of Indians go 10 some developed
countries for education because the educational
systems there are a perfect reflection of the
socielies in which they function.

Which of the above assumptions is/are valid?

(a) 1 and 3 only (b} 2 only
(c) 2 and 3 only (dy1,2and 3
Passage-7

The practice of dieting has become an epidemic;

everyone is looking out for a way to attain that

perfact body. We are all different with respect to our

ethnicity, genetics, family history, gender, age,

physical and mental and spiritual health status,

lifestyles and preferences. Thereby we also differ in

what foods we tolerate or are sensitive to. So we

really cannot reduce so many complexities into one

diet or diet book. This explains the failure of diets

across the world in curbing obesity. Unless the

reasons for weight gain are well understood and

addressed and wunless habits are changed

permanently, no diet is likely to succeed.

Q55. What is the most logical and rational inference
that can be made from the above passage?

(a) Obesity has become an epidemic all over the
world.

(b) A lot of pecple are obsessed wilh allaining a
perfect body.

(c) Obesity is essentially an incurable cisease,

(d) There is no perfect diet or one solution for obesity.

Passage-8

Monoculture carries great risks. A single disease or

post can wipe out swathes of the world's food

production, an alarming prospect given that its

growing and wealthier population will eat 70% more
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by 2050. The risks are magnified by the changing

climate. As the planet warms and monsoon ralns

intensify, farmlands in Asia will flood. North America
will suffer more intense droughts, and crop diseases
will spread to new latitudes.

Q56. Which of the following is the most logical,
rational and crucial message given by the
passage?

(a) Preserving crop genetic diversity is an insurance
against the effects of dimate change.

(b) Despile great risks, monoculture is the only way to
ensure foed securiy in the world.

(c) More and more genelicalty modified crops only can
save the world from impending shortages of food.

(d) Asia and Norlh America will be worst sufferers from

ciimate change and the consequent shortage of

feod.

A shopkeeper sells an article at Rs. 40 and gets

X% profit. However, when he sells it at Rs. 20,

he faces same percentage of loss. What is the

original cost of the article?

(a)Rs. 10 (b)Rs. 20 (c)Rs. 30 {d) Rs. 40

Q58, There are 24 equally spaced points lying on the
circumference of a circle. What is the maximum
number of equilateral triangles that can be
drawn by taking sets of three points as the

Q57.

vertices?
(a)4 (b) 6 (c)8 {d) 12
Q59, Consider the sequence given below @ 4/12/95,
1/1/96, 20/1/96, 26/2/96, ...
What is the next lerm of the series?
(a) 24/3/96 (b) 25/3/96
(c) 26/3/96 {d) 27/3/96
Q60. Twelve equal squares are placed to fit in a

rectangle of diagonal § cm. There are thres
rows contalning four squares each. No gaps are
left between adjacent squares, What is the area
of each square?

(a) 5I7 sq cm {b) 715 sq em
(c) 1sqcm (d) 25112 sq cm
Q61. Consider the following graph :
100% =
M ’
% T5% prograks o ’
3
= 50% - T
¥ b3 Actidal
28% = 5 (4 /’g‘/mm
o’ /
0% L2
IstApril May Junc July Aug lst Sept

Which one of the following statements is not
correct with reference to the graph given
above?

(a) On 1st June, the actual progress of work was less
lhan expected.

(b) The actual rate of progress of work was the
greatest during the menih of August,

(c) The work was aclually completed before the
expecled ime,

(d) During the period from 1st April to 1st September,
at no lime was the aclual progress more than the
expected progress.

Q62. For a sports meet, a winners' stand comprising
three wooden blocks is in the following form :

—

There are six different colours available to choose
from and each of the three wooden blocks is to be
painted such that no two of them has the same
colour. In how many different ways can the winners’
stand be painted?
(a)120 (b)B1 (c) 66
Directi for the following 2 (two) items:
Consider the following graph in which the birth rate and
death rate of a counlry are given, and answer the two
items that follow.

(d) 36
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(Answer Key shall be published in the Next Issue)
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PREPARING FOR CIVIL SERVICES INTERVIEW

of the interview marks, Good marks
abtained in the interview will help you not
only to gel the top jobs like 1AS, IPS,and
IFS but also a cadre of your choice.
Moreover, it provides you a last
opporlunily to make up for any loss of
marks in the main examination. For some
reasons, if you have not secured very
good marks in the main examination, here
is another window of opportunity to obtain
exiraordinary marks in the inferview and
compensate for the loss. It will be quite
safe to state that of all the three stages of
UPSC exam, Interview Is most expected
as well as predictable. It has been
unnecessarily mystified by people with
inadequale understanding of the core
purpose of the interview. While
preliminary exam has emerged as most
unpredictable, main examinalion s
relatively more prediclable, and interview
is most prediclable because it will be
conducted on an expected pattern. They
are not going fo ask you gquestions on
topics irrelevant to your bio data,
background, past job profile, academic
achievement etc. Even on social,
economic, governance and international
issues, they will gauge you on predictable
lines. Therefore, what they ask you Is not
the problem, what you are qoing to
answer may become a problem though.
With application of common sense, a
candidale can expecl a large number of
issues raised during the interview, Even if
you just don't know many of the
questions that you didn't expecl, it will not
harm your prospects of fetching high
marks so long as you have performed
well in areas of your strength. It is
exiremely imporiant to remember that the
board will test you on what you know
rather than what you do not know. Itis the
projection of your perscnality that matters

more than exchange of information and
knowledge which has already been tesled
in preliminary and main  examinations.
This explains why candidates who feel
they have answered all the queslions get
average marks, while those who feel they
could not answer many quesfions get
higher marks. The beard is not engaging
you in a question-answer session at all.
Rather, you are engaged in a candid
conversation with the board for 30 odd
minutes during which yeu will be made to
arliculate your views, values, qualities of
character, and other iraits of a successful
civil servant. These qualities will be
evaluated during the cenversalion, The
interview Ihus seeks 1o judge your true,
aulhentic sell. This way, inleniew is not
an extraordinary moment bul a real, down
{fo earth situalion where you are
interacting wilh senior persons from
different backgrounds.

Qualities to be tested during
interview session: In its official
notification, UPSC has enumerated the
following qualilies that will be tested,

1. Mental alertness: An alert mind is a
curious mind and inquisitive mind. Say
for example, how alert your mind is on
the secend wave of corena pandemic
will be tested by asking you questions
on ils new mulants.their high
transmissbility, fataity , efficacy of
vaccines etc.

Critical power of assimilation: It
means synthesizing the available
Infermaticn. Again in the context of
corona crisis, it would mean how you
visualise  the second  wave
distinguishing it from the first wave
and learning lessens from past
mistakes.

Clear and logical exposition: It is

Now Available...

ECONOMIC

SURVEY

ECONOMIC SURVEY 2020-21
Price - T 595/- (Full Set - Vol. 1 & 2)

An in-depth review of economic development in India
giving detailed statistical data of all the sectors- industrial,
agricultural, manufacturing among others.

Book Your Copy Today
At Your Nearest Book Shop!

For placing orders, please contact:
Ph: 011-24365609
e-mail: businesswng@amail.com

I WWW.

n.rcin

Publications Division
Ministry of Information & Broadcasting, Gavernment of India
Soochna Bhawan, CGO Complex,
Lodhi Read, New Delhi-110003
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your ability to describe something with

logic and darity.

IV. Balance of judgement: ILis your lrail
to judge issues by balancing various
aspects of it rather than taking an
extreme sland.

V. Variety of depth and interest: It
means you have genuine, in depth
interest in issues placed before you.
For example, Indian democracy has
been shown in poor ranking in recant
times by various intemational surveys.
On this, you must have broader
knowledge of what Is happening to
democracies all over the world,
Secondly, you sheuld have in depth
Interest in understanding how Indian
democracy has evolved since 1947,
its weaknesses and  strenglhs,
remadial measures to reinvigorate it.
Ability for social cohesion and
leadership: Leadership quality is a
prime requirement in civil services.|t
means how you can lead in delivering
governance and how well you can
connect with social expectations while
delivering public services.

ViLIntellectual and moral integrity:
Intellectual Integrity implies values of
conviction, truthfulness, honesty,
while moral uprighiness is about the
character, ability, knowledge, and
know-how to do the right thing
consislenlly,

The above mentioned traits will not be
judged one by one during the inlerview.
Rather, a holistic view will be taken from
your approach, allitude, analysis offered
by you in your inleraclions.

It should be very clear then that the
interview is not conducted in a question-
answer format at all. It is an
interactive,conversational session that
proceeds in a natural, free flowing
manner. You will be made to feel at ease
by the board members by slowly
engaging you with them in a lively
conversation,

Civil Services interview is not about:
+ A mere question-answer session
+ Atesl of knowiledge and plethora of

information

+ An attempt to pin you down by tough
questions

+ Having exlraordinary expeclations
from you

Civil Services interview is about:

+ Evaluating your true, authentic self

+ Aninteractive, fiendly conversation

+ Extracting your opinion and stand on
vital issues

+ Exploring your personality frails

How It all starts: When you enter the
Interview Room, you will find five board
members sitling there, The Chairman will
ask a few general questions from your
DAF (Detailed Applicalion Form). Afler a
few minutes, he will request another
member to ask questions. The board is
keen to know aboul your education,
hobbies, accomplishments, jobs if any,
state of your residence. Once such
queries have besn completed, they will
tumn to issues that are in the news. It may
start with, say, covid crisis and thereafter
turn to India's health infrastructure,
vaccine diplomacy etc. As you answer the
queslions, the areas and topics will be
changed by members. Most of the
questions will be on well known issues
only. In about thirty minutes or so, they will
conclude the session and ask you lo
leave, Alter discussing your performance,
the Board amives at a consensus on
allolting you marks.

vi.

Preparation for Interview: Though
your interview is going 1o be an oulcome
of what you have leamt and acquired in
your life so far, nevertheless, you can
consider the following aspects jusl days
befere the conduct of the interview.

I. Manners and etiquettes: Decency,
humility, politeness, positive body
language, good eye contact with
members.

Il. Covering DAF: Since DAF contains
Information on you provided by
yourself, It i Important 1o defend
those information. So, go about
preparing DAF based queslions very
carefully.

Ill. Covering your state: Consull
websiles of your stale government 1o
know about ils schemes of
development. Refer to Economic
Survey of your state. Jot down curment
issuBs in prominence on your state.
Brush up on geography, culture,
history of your state.

IV. Current Affairs: Make a list of curment
issues under headings like health,
economy, society, science and
technology, Internaticnal  Issues,
governance and then formulate your
stand on those issues,

Important lips for interview

I. Project your natural, true solf
before board: Don't lry fo look
extraordinary and someone else, Be
yourself. This is whal the board
expecls from you.

Be honest: Never bluff. Honesly is

the best policy. If you don't know

something, just accept it honestly.

. Don't get confused by so many
sclf-styled mock interview boards:
People with no real knowiedge or
experience of the Civil Services
interview tend to offer misleading
advice. Its nol advisable to lake those
advices for granted.

IV. Practice before mirror: Just before
your interview date, start speaking in
front of mirror on any issue for five
minutes. This will improve your
articulation, voice modulation.

(The author is an academiclan and

interview mentor, e-mall: sb_singh

2003@yahoo.com)

Views expressed are personal

Image Courtesy : Google
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n the 4th edition of Panksha Pe
Charcha, the Prime Minister, Shri
Narendra Medi inferacted wilth sludents,
teachers and parents in virtual mede. The
interaction, which lasted more than ninely
minules, saw students, teachers and
parenis seeking quidance on various
issues of importance te them from the
Prime Minister. This year oo, students
from across the country, and also Indian
sfudents residing abroad, parlicipated in
he event,

Key Takeaways from PM’s Interaction
with students, teachers and parents...
+ Pariksha Pe Charcha is not only a
discussion on examination but also an
occasion fo talk among family
members and friends, in a relaxed
almosphere and to creale new
coenfidence,

subjects should be tackled in the

HIGHLIGHTS OF PM’S PARIKSHA PE CHARCHA 2021

+ Prime Minister gave the formula of
‘involve, internalize, associale and
visualize' as a pathway to sharp
memory, One should internalize
instead of memorize.

+ Students should lake exam wilh

relaxed frame of mind and focus on

giving the answers in best possible
way.

Corena period laught the value of

family and its role in shaping the lives

of children.

+ Children should be approached with
open mind. They should come out of
the pressure of people, parenls and
society,

+ Prime Minister also exhorted students
to contribute to 'Weocal for Local
campaign and make India

AT 7PM @ 7™ APRIL

ONTV OHANNELS & ONCITAL MEDIA

+ Fast changing world brings many

+ Fear of examination is mainly due to
ihe atmosphere that has made
examination be all and end all of life.

+ Exams should be trealed as merely an
occasion to test oneself and should
not be tumed into a question of life
and death, Difficult chapters and

morning with fresh mind.

Free time is the best opporiunily to
learn new skills and should be used in
the activities which bring out the
uniqueness of an individual,

Elders should try to inspire by living
their ideals.

opportunities and there is a need lo
expand scope of curicsity to tap those
opportunities. Students in class 10
and 12 should starl observing the life

around them to identify job
opportunities and start  skilling
accordingly.

Aaimnirbhar, The Prime Minisler also
asked the studenls 1o get invelved in

"Azadi Ka Amrt Mahotsav® by
collecting information about the
Freedom Struggle.

(Source : PIB)

FHE IETetHes faEe gErTeen
Central Forensic Science Laboratory
Directorate of Forensic Science Services, Ministry of Home Affalrs,
Govt. of India
AT A, T, AE FEE, GNE-462030- TR
Barkheda Bondar, P.O, Bairagarh Kalan, Bhopal-462030, MP.
No.5(24)ICFSL-BIEStt/HT/2014 Dated: 01-04-2021

a@i
L

CIRCULAR

The Central Forensic Science Laboratory, DFSS, MHA, Bhopal invites application in
the prescribed proforma for filing  up 01 {one) post of Sr, Translator in the pay band
PB-2 Rs. 9300 - 34800/- with Grade Pay Rs. 4600/-, (Level- 7 in pay matrix) (Group 'C")
(Non - Gazelled, Ministerial) as per CCS revised pay rule 2016, on
deputationfabsorption basis.

2. The complete information in respect of the above posls is available at this
Directorate's website www.dfs.nic.in and cfslbhopal.gov.in. The applications,
complete in all respect, are required to reach this Laboratory within TWO MONTHS
from the date of Issue of this circular In the Employment News,

EN 3117

Advertisement No. VP/006/Admn./Rectt/Sc-D/2020
Vigyan Prasar

(An autonomous organisation of the Department
of Science & Technology)
Vigyan Prasar, an aulenomous organisation of the Department of Science &
Technology, Government of India, engaged in developing communication material and
strategies for Science and Technology outreach and large scale science popularisation
& extension tasks, invites application on prescribed format for the following pest:

Name of the No. of Pay Level Category Mode of
Post Post Recruitment
Sclentist D 01 Pay Level -12 OBC Direct
(Rs.78,800- 2,09,200) Recruitment
Deputation!
Absorplion

The last date of receipt of application will be 30 days from the date of publication
of advertisement. For further delails {in Hindi & English) refaled to Eligibility Criteria,
application format and supporting decuments 1o be submilted, please visil cur websile

https:/ivigyanprasar.gov.In. Reglistrar
Vigyan Prasar
davp 36103/11/0002/2122 EN 3110

Adv. Ref No.: CESL/HR/0324/05

RECRUITMENT FOR HEAD - FRONT OFFICE POSITION ON CONTRACTUAL BASIS

Convergence Energy Services Limited (CESL) is a newly established subsidiary of state-owned Energy Efficiency Services Limited (EESL), itself a joint venture of
public sector companies under the Ministry of Power, Government of India. CESL is focused on delivering clean, affordable and reliable energy. Convergence
focuses on energy solutions that lie at the confluence of renewable energy, electric mobility and climate change. It builds upon the decentralised solar development
experience in under-served rural communities in India, and over time, using battery energy storage, will deliver renewable energy solutions to power agricultural
pumps, street lighting, domesticlighting and cooking appliances in villages. CESL will also work to enable battery powered electric mobility and its infrastructure and
design business models to increase the uptake of electric vehicles in India. To enable commercialization of these solutions at scale, Convergence will employ
business models that utilize a blend of concessional and commercial capital, carbon finance and grants as appropriate.

CESL is lcoking for enthusiastic, committed professionals. The interested candidates may only apply ONLINE, the applications received through any other mode
shall not be accepted and summarily rejected. The last date of submission of online applicationsis 01" April 2021 to 21st April 2021 till 10:00 pm.

ENERGY EFFICIENCY SERVICES LIMITED

(A JV of PSUs under the Ministry of Power)

CONVERGENCE ENERGY SERVICES LIMITED

(A wholly owned subsidiary of EESL)
2nd Floor, NFL Building, Core-3, Scope Complex, Lodhi Road, New Delhi-110003

Title Description| Age (as on | Educational Qualification Post Qualification Relevant Experience* Pay Structure / CTC
1st April 2021)
Head - Contractual 42 Full time Masters degree | Minimum of 7 years of post-qualification | Approximately CTC of 16
Front Office | Position -1 in Public Palicy relevant experience* (Details w.rt relevant | Lakhs per annum excluding

experience is mentioned under detailed
advertisement on our website)"

Performance related pay,
Leaves, laplop, Dala card etc.”

(*experience excludes teaching experience)

Fordetailed advertisement, may visit EESL website under HR Section (CESL Opportunities) from 01/04/2021. www.eeslindia.org

EN 3/53
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NATIONAL

m PM Modi calls for mass vaccination against Corona

Prime Minister Narendra Modi has
called for a mass vaccinalion pro-
gramme from April 11 to 14 and
observe the vaccination festival.
11th April is the birth anniversary of
Jyotiba Phule and 14th is the birth
anniversary of Baba Saheb
Ambedkar, Mr Modi urged the
youth to come forward and help
senior citizens and olhers who
need help to register for COVID Vaccinaticn. Interacting with Chief Ministers of
states on April B on Covid silualion through video conferencing, Prime Minisler
stressed on the need to create micro containment zones to effectively contain the
rising cases of Covid-19. Meanwhile, in the 24th Group of Minister meeling on
COVID-19, Dr Harsh Vardhan informed that aver 15 thousand dedicated health
cara facilities are functional in the couniry and there are over 18 lakh beds avail-
able for Covid patients.

Justice NV Ramana appointed as the next Chief Justice of India

Senior-most Supreme Court Judge, Juslice Nulhala-
pati Venkata Ramana has been appointed as the
nexl Chief Justice of India, He would lake over as the
48th CJI on April 24 after incumbent CJI S A Bobde
demits office. Juslice Ramana would retire on
August 26, 2022,

No plan to stop train services in the country

Railway Board Chairman Suneet Sharma has said that there is no plan to stop or
curladl lrain services in Ihe country. Speaking to the media in New Delhi, Mr Sharma
said, Ministry of Rallways has not recetved any request from the Maharashtra Gov-
emment to stop or curtail movement of frains in the State. The Railway Board
Chairman said, given the huge number of passengers, the Ministry of Railways is
not in a position to ask for COVID-negative cerlificate.

INTERNATIONAL

India urges G20 members to ensure equitable access, wide-

spread distribution of vaccines
[ T |

India has urged all G20 members fo
ensure equitable access and wide-
spread distribution of vaccines. Partici-
pating virlually in the Second G20
Finance Ministers and Cenfral Bank
Governors meeting, Finance Minister
Nirmala Sitharaman shared that India is
running an ambitious programme of
rapid domestic vaccination. She said, India has emerged as key global producer of
vaccines and medical products, especially during the pandemic. The Minister
stated that India has covered over 87 million cilizens in ils vaccinalion drive so far
and has supplied over €4 million doses to 84 countries, including 10 million doses
as grant.

Vienna: Diplomats from major powers meet separately with
Iran, US

Diplomats from major powers met separately wilh Iran and the United Slates to
discuss how lo bring beth back into compliance wilh the 2015 nuclear deal that
Washinglon abandoned three years ago. Neilher the Uniled Stales ner Iran expect
fast breakthroughs in the falks that began in Vienna on April 8, wilh European and
other diplomats acling as intermediaries because Tehran rejects face-to-face falks
for now. Former U.S. President Donald Trump withdrew from the deal, which lifted
economic sanctions on Iran in return for curbs to its nuclear pregram. He reim-
posed U.S. sanctions, prompting Iran in turn to violate the accord's atomic limits.
The deal's remaining parties - Iran, Britain, China, France, Germany and Russia -
agreed on April 6 to form two expert-level groups whese job is to marry lists of
sanclions lhat Ihe United Slates could lift wilh nuclear ebligations Iran should meet.

ECONOMY

IMF upgrades its growth projection for India to 12.5 per cent for
FY 2021-22

The International Monetary Fund has upgraded is growth projection for India to
12.5 per cent for the Financial Year 2021-22. In its latest World Economic Cullook
repord, the IMF has pegged India’s GDP 1o grow 1 per cent higher than its previous
report published in January this year. The Washington based International Finan-
cial Inslilution has projecled a confraction of 8 per cent in lhe growth in the last

fiscal while it has forecast a growth of 6.9 per cent in the next financial year begin-
ning in 2022, The IMF has also said thal inflation will taper down to 4.9 per centin
the current financial year.

RBI keeps repo rate and reverse repo rate unchanged
Reserve Bank of India monetary pelicy committee
unanimously voted fo leave the repo rate and
reverse repo rate unchanged at 4 and 3.35 per
cent, respactively. Announcing the bi-monthly
monetary policy, Governor Shaklikanta Das said
the committee also unanimously decided to con-
tinue with the accommodative slance as long as necessary 10 sustain growth and
continue to mitigate the impact of COVID-19 on the economy, while ensuring that
inflation remains within the targel going forward.

Money kept in various cash wallets can be withdrawn from ATM
and PoS terminals

Scon money kept in varicus cash
wallets can be withdrawn from ATM
and Pcint of Sale terminals. This was
announced by Reserve Bank of India
after a meeting of the Monetary Policy
Committee. At present Reserve Bank
of India has permitted 35 prepaid pay-
ments instruments i.e. PPL. Itincludes *
Delhi Metro Card, Amazon Pay, Phonepe, Ola Money, Mebikwick wallet etc. Money
can be lcaded in these wallets, it can be transferred to ancther wallet or bank
account or it can be used to make payment during online fransactions. RBI has
also proposed to make interoperability mandatery for full KYC PPI. Besides this,
RBI also allowed these wallets, credit and prepald cards to use RTGS and NEFT
for money lransfer.

SPORTS

IPL 2021 begins

The 14th editicn of the Indian
Premier League IPL 2021 has
begun on 9th April. The cpening
match was played between the
defending champion Mumbai
Indians against Royal Chal-
lengers Bangalore in Chennai.
The Final Match will be played on
30th May 2021 in Ahmedabad.
Earlier, the BCCI announced the schedule for this edition on 7ih March, The
matches will be played at six venues across the country in Mumbai, Chennai, Delhi,
Ahmedabad, Kolkata and Bengaluru. The matches will be played without specta-
tors due to the rising number of Covid-19 cases.

Four sailors from India qualify for Tokyo Olympics

Four sailors from India created history

by qualifying for this year's Tokyo ~
Olympics. Vishnu Saravanan and the
pair of Ganapathy Chengappa and
Varun Thakkar made the cut during
the ongeing Asian Qualifiers in Oman.
This was after Nethra Kumanan, a
day before in another Asian Olympic
qualifier, became the first Indian woman sailor to qualify in the laser radial event in
the Mussanah Open Championship.

India finish Dubai Para Badminton with 20 medals

In Badminton, defending world cham-
pion Pramod Bhagat clinch two gold
medals as Incdia finished their cam-
paign in the 3rd Sheikh Hamdan bin Al
Maktoum Dubai Para-Badminton Inter-
national 2021 in Dubai with 20 medals
yeslerday. Krishna Nagar and Prem
Kumar Ale were also brilliant on the
day, winning the other two gold medals
for India in combined SHE and the
mixed doubles WH1-WH2 categories. India topped the fally with 20 medals (4 gold,
6 silver and 10 bronze medals), ahead of France who finished with eighl medals (4
gold, 2 silver and 2 branze) and Malaysia with seven medals (3 gold, 1 silver and
3 bronze).
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